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SectionOne~ Overview of Departmerdand Current Priorities

1.1 iGovernment for Nai20bh&dd Recovery 2011
The Programme for Government, with its emphasis on gettingcthreomy moving,

restoring confidence, fixing the banking system and protecting and creating jobs,

contains a significant number of important policy and legislative initiatives for which

this Department, as currently structured, has responsibility.

On theEconomy the Department will be involved, directly or indirectly, in advancing
a range of issues, including supporting job creation, as set out in the Programme
including:
U Credit Supply to Business;
Maximising the Employment potential of the Financiahv&=s sector;
Compliance with and Enforcement of Company Law;
Increasing Exports;
Driving Innovation and Commercialisation;
Maximising the potential of Intellectual Property;
Adjusting the R&D Tax Credit Regime;
Maximising Public Procurement opportunitfes SMES;
Reducing the Regulatory Burden;
Streamlining Regulatory Enforcement on SMEs;
Developing a new system for Restructuring Commercial Debt;
0§100m Micro-Upfumdance St art
Enhancing Competition and addressing Unfair Trading Practices;
Promoting hternational Education as a services export;
Exploiting the potential for Green Jobs;

c: c: c: c: c: c: c: c: c: c: c: c: [ c: c:

Supporting the New ERA jobs & growth initiative.

Under theReformagenda, the Department will be engaged in advancing a number of
important initiatives including:
U [XXXXX XXXXXXXXXXXXX] (redacted section 20 deliberative process and

section 21 functions and negotiations);




U Repositioning local enterprise and job support functions into the Local
Authorities;

U Strengthening Corporate Governance Legislation and Enforcement;

Underthe Fairnessagenda the Department has a strategic interest in a number of

initiatives including:
U Regulation of Stem Cell Research;
Bonus Points for Maths & Science;
Mediation as an alternative to Court Proceedings;

1]
1]

U Regulation of the Legal Profession;

U Rewrse the cut in the Minimum Wage,;
1]

Addressing Collective Bargaining Issues;

In the section orogressn the Programme for Government the Department will have
a particular interest in supporting the:
U Promotion of Ireland overseas through the Ambassadors;
The Role of the North / South Implementation Bodies;
Independent Audit of the Transposition of EU Directives;

a
a

U The Climate Change Bill;

U Rationalisation of the Regulators;
a

Updating Intellectual Property Legislation.

1.2 The Department

The Department of Earprise, Trade and Innovation's mission, as set out in its most
recent draft Statement of Strategy, wasupport employment and job creation in an
enterprising, entrepreneurial, innovative and appropriately regulated, competitive
economy. A new StratgdStatement will now be required by September, 2011 under
the Public Service Management Act 1997 and, in that context, the Department's
mission statement will fall to be considered and will reflect the Government's and the

Minister's priorities.




The Depar ment plays a key role in implement.i
stimulating the productive capacity of the economy and creating an environment which
supports jokcreation. The Department also has a remit to ensure fair competition in

the marketplacegrotect consumers and safeguard workers. Through its agencies and

Of fices, the Departmentds remit covers a

attracting foreign direct investment,

- facilitating the starup and growth of indigenous enterprises,

- increasing egorts,

- improving competitiveness,

- promoting innovation and growth through investment in research and
development,

- promoting fair competition for businesses and consumers,

- upholding company law,

- safeguarding the rights of workers, including their entidat to occupational

safety and health, and

- facilitating a positive industrial relations environment.

The Department is currently comprised of five Divisions, as follows:
- Enterprise and Trade
- Innovation & Investment
- Commerce, Consumers and Competition
- Empoyment Rights and Industrial Relations

- Corporate Services

1.3 Management Board

The Departmentds Management Board current
Assistant Secretaries and the Chief Executive of Forfads. The Management Board up to
recently included 7 Assistant Secretary positions. However, one Assistant Secretary

post was suppressed following an early retirement, one Assistant Secretary post
transferred to the Department of Education and Science and one Assistant Secretary

post is currery vacant.




The Management Board would ordinarily meet every two weeks although it has been
meeting weekly in 2011 to deal with the challenges presented by the economic and

fiscal crisis.

Up to now, Ministerial Management Board meetings, chaired by thestdirwith

Ministers of State and top management attending, were held every second month.

The Ministerial and Top Management team is outlined at Annex 1 to this Section of the
Brief.

1.4 Overview of Department Structure

The Department (including its Officeslirrently has 860 staff and has its main

presence across four Offices in DuliliKildare Street, Earlsfort Centre, Davitt House

on Adelaide Road and Parnell House in Parnell Square. In addition, Departmental staff
are located in Kilkenny (Patents Offjcend Carlow (part of the CRO and NERA).

Staff are also serving in Tom Johnson House, Haddington Road in Dublin (Labour
Court and Labour Relations Commission) and a regional presence for NERA staff in

Dublin, Cork, Shannon and Sligo.

There are a numbef @ffices which are integral parts of the Department, which are
identified as distinct Offices of the Department for customer benefit, e.g. the
Companies Registration Office, the Office of the Director of Corporate Enforcement,
the Patents Office. In addin, the Department is supported in its work by a number of
executive State Agencies which have their own Boards and CEOs such as Enterprise
Ireland, the Health & Safety Authority, etc. A full list of Offices and Agencies is at
Appendix 1.

1.5 Departmental Estimate

Thetotal B oss Al l ocation for the Department f

the Department, its Offices* and its Agencies** and is allocated as follows:




2011 Budget 2010 Provisional
Allocation Outturn Difference
uooo uooo n0o00

Exchequer Current 392,876 466,036 -73,160
Exchequer Capital 508,000 484,194 +23,806
Total Budget (Gross) 900,876 950,230 -49,354
The expenditure of 0901m this year is al/l
e U215m on payrol/l (pay and pensions) cos

Agencies with en@011 staff targets for the Department and Offices of 817 (against
1,102 in 2008) and for the Agencies of 2,037 (against 2,337 in 2008).
e U508m on capital expenditure (mainly en
e U178m on pr ogr amrade gomptem advettising, enwgrdebuyer
Visits etc) targeted at growing the economy and maintaining and developing
employment therein while regulating markets and ensuring fair competition and

retaining an effective and efficient labour relationsatalgy.

* 8 Offices are run by the Department. These are the Labour Court, the Employment
Appeals Tribunal, the Labour Relations Commission, the Office of the Director of
Corporate Enforcement, the Patents Office, the Companies Registration Office, the
Office of the Registrar of Friendly Societies and the National Employment Rights

Authority. Currently these offices employ over 385 full time equivalents from among

the Departmentdos overall staff compl ement|.

** The Department also runs and funds in larget @3 Agencies (counting as one the

35 County and City Enterprise Boards). Some Own Resource Income can be retained
by some of the agencies with the approval of the Department of Finance. Our Agencies
comprise the Health and Safety Authority, Sciencen@ation Ireland, Enterprise

Ireland, IDA Ireland, Shannon Development, Forfas, the National Consumer Agency,
National Standards Authority of Ireland, InterTradelreland, the Personal Injuries
Assessment Board, the Competition Authority and the Irish Augdand Accounting
Supervisory Authority. The aggregate target staffing numbers by end 2011 for these

bodies for this year as mentioned above is over 2,037 full time equivalent posts.




Capital Expenditure:

The top three areas of capital expenditure in 2&bunting for over 85% of the
0508m total will be

0 STI 0 295m

0t I DA Uu85m and

u EI 072m
Capital investment for the enterprise agencies over the next four years has been
prioritised due to the importance of assisting the growth in exports, attraction of FDI
ard supporting the potential of research, development and innovation. A total of
2. 2billion has been -20d4tmenable theemterpriseer t he
development agencies support Irish business, win new FDI and support research,
developmentash i nnovati on. The Capital All ocat
2:9,:9,9.9.9.9.9.9.9,.9,.0.9.0.9.9.9.9.0.0.0.0.0.0.9.0.0.0.9.0.09090.000090999004
1:9.9,9,9.9,9,9.9,9,0.9.9,0.0.9,9,9.9,9,0.9,9.9.0.9,9,0.9,9,0.9,9,.9.0.9,.0.0.9,0,0.9,9,0,0,¢
1:9.9,9,9.9,9,9.9,9,0.9.9,0,.0.9,9,9.9,9,0.9,9.9.0.9,0,0.9,9,0.9,9,.0.0.9,.0.9.9,0,0.9,9,0,0,¢
) 9,.9.90.9.0.0.90.9.9.9.9.9.9.9.9.9.9.9.9.9.9.9.9.9.9.9.9.9.9999999990900000
XXXXXX XXX XXX XXXXXXXX] (redacted section 21 negotiations and functions of
public bodies).

Current Expenditure:

I n the area of current expenditure, the [
by 2014, of whi cPaysavingsmavéleen praed for inNhe 2011
Estimate. Available discretionary ngay current expenditure will be directed to those
areas of activity which will directly support the overall growth strategy particularly in

the areas of job creation, the attraction of FDI, dgMatpnew export opportunities and
supporting research, development and innovation. For example, the three biggest areas

of nonpay current expenditure in 2011 will be:

U EI-084m (Grant for Administration and G
i Forfasst43m ( Grant for Administration and

0 IDA-039m (Grant for Administration and

P €

De

O © 5




The savings of 014m in the cur rpetmactedy e ar
discussions with all the agencies and the shaving/paring of all aspects of budgets to a

minimum.

Other targeted measures to achieve growth include measures designed to support an
enterprise led approach to growth, address competitiveness, issildate labour

market reforms, enhance innovation, embed science technology and innovation, foster
the green economy, develop services exports and support key infrastructural

development.

1.6 Key Strategic Issues currently being considered by the Dapment

Many of the issues in the Programme for Government, as identified above, will support
and help drive the strategic priorities which a Department with responsibility for
enterprise, workplace relations, innovation, the broad business regulatoeyvsein

and competitiveness will inevitably be expected to lead on. Examples of some of these

key strategic priorities and challenges facing the Department are as follows:

Maximising job creation / retention from inward investment

e Retaining the 12.5% Coopation Tax rate and a tax environment supportive of
enterprise and job creation.

e Securing the capital budgets and human resources to enable the Enterprise Agencies
(IDA, El, SFI) to deliver investment, export and jobs targets.

e Protecting and building omé industryrelevant science base and maximise the
return on that investment through FDI, industry collaboration and direct
commercial outputs.

e Enhancing the product offering to inward investors through excellent personalised
client support and a balanckegjislative / regulatory framework for business
generally, including a balanced approach to the issue of collective bargaining rights

and employee representation.

Maximising job creation / retention from indigenous enterprise, especially SMEs

¢ Tackling liquidity issues by introducing a targeted Loan Guarantee Scheme for
SMEs; and extending the -[Zay Prompt Payment Rule to the wider public sector.

1C




e Addressing structural and institutional issues by overhauling County and City
Enterprise Boards (CEBs); anorinalising arrangements for structured dialogue
with SMEs and Stakeholders (follewp to Small Business Forum).

¢ Driving continuing Export Growth and exploiting potential of key emerging
markets, drawing on recent Strategy for Trade, Tourism and Invesmeain
agreed targeted Trade Mission Programme for 2011 and beyond, while ensuring
l relandds interests are fully reflected| i

Maximising job creation/retention through a competitive business environment

e Continuing to led on the national and EU competitiveness agenda through
advocacy, analysis, policy formulation and working with other stakeholders
including the National Competitiveness Council.

e Ensuring that Irish business is not unduly hampered by emerging policyspi®po
e.g. Climate Change commitments and by tackling existing administrative burdens
caused by regulation and legislation.

e Ensuring that a level playing field is maintained for responsible employers by
legislating for and enforcing employment rights liring new EU Directive on
Agency Working, in a way that balances employer flexibility and the rights of
workers to decent and safe conditions.

e Putting in place the institutional arrangements that will fully harness the power of
strong competition and ceamer empowerment to drive competitiveness across the

economy, including in sheltered and Anaded sectors.

Positioning the Department to maximise its contribution to job creation / retention

e Ensuring, posDepartmental restructuring, that there &rity about the locus of
lead responsibility for "employment policy” in the context of national recovery and
establishing appropriate coordination arrangements for a joined up approach,
domestically and at the EU level.

¢ Building the capacity of the Deparent and its Agencies and Offices to meet the
challenges of the next five years, including management of staffing reductions and

the |l oss of corporate memory while preplar

11




e Driving productivity improvements through buess process improvement,
maximising the use of ICT Resources and streamlining Offices, including

employment rights bodies.

1.7 Headline Targets of Departmental Policy
The following summarises some of the headline targets or outputs / outcomes our

policiesare designed to achieve:

EDI (to the period 2015):
e 150,000 new jobs (75,000 direct jobs).

e 780 new Greenfield or Expansion Investments.

e 50% of new FDI projects to be located outside of Dublin and Cork.
e 20% of Greenfield investments from emerging higgbhwth markets.

e U1l.7 billion investment in RD&lI per ann

Indigenous Exporting Companies (to the period 2015):

e To secure 0ul1l7 billion in export sales.
e To increase Noifrood exports by 30%.

e To increase the number oéw jobddirectly assoiated with exporting enterprises in
manufacturing and internationally trading services by 60,000, with a further 60,000
new indirect jobs.

e Increase share of Nefood exports to countries outside the UK, from 57% to 63%.

Enabling Irish companies develop ompetitive advantages through innovation:

e Help 1,200 companies in 2011 with research, development and innovation
activities.

e Generate 85 new companies with high potential in 2011 and move up to100 per
year by 2015.

e Greater collaboration between industind third level institutions, including
doubling the number of industry led research competence centres from 8 to 16 by
2015.

¢ Enhance the opportunities for commercialisation to ensure that the best use is made
of research with commercial and market ptgn

Al | under the AEnterprise Irelando umbr el

Science:

¢ Retain the excellent science base built up over the last decade.




e Strengthen and increase the collaborative links with industry partoees 400
firms in total.

e Support 29 worleclass Centrs for Science, Engineering & Technology (CSETS)
and Strategic Research Clusters (SRCs).

All promoted / supported by Science Foundation Ireland.

Research Intensity

¢ Maintain momentum towards the agreed EU research intensity target of 3% of GDP
by 2020.

e Sustain public investment in R&D while growing private investment to 2014.

e Beyond 2014 target an increase in research intensity levels in both public and
private sector.

Chemicals Industry and Workplace Health & Safety

e Maximise support of HSA to relemtilrish manufacturers, importers and arsrs
to comply with a REACH (Chemicals Safety) deadline whereby substances which
are manufactured or imported in a quantity ofilX@O0 tonnes/year have to be
registered with the European Chemicals Agency (ECHA) Bune 2013.

¢ Minimise the costs (human and financial) of accidents in the workplace, thus
contributing to lower insurance costs. Targets include reduction in the rate of work
related fatalities by 10% over ayar period and reduction in the ratenafrk-
related norfatal injuries of 5% over the same period.

Employment Permits for Green Card Holders:

e Prioritise processing and issue of expected 600 work permits for "green card"
higher skill applications in 2011, in support of enterprise agency olgsctvithin
the current target processing time of 15 days.

1.8 Key dates / events in the period ahead for Minister

The following key events are provided for consideration by the Minister as to
attendance / representation by the Department. In additjoravisional Trade

Mission Programme is attached at Appendix I.

( redacted section 20 deliberative process, section 21 functions and negotiations and

section 24 security, defence and international relations)

March

¢ Formal Competitiveness Counei®/10 Mach Brussels




Launch of the Enterprise Ireland Strategy 2@D13 - early date to be agreed with
Minister

Week of St . -[Oepgebhding an khé Govehengnt decision, the Minister
may be asked to participate in events (including trade eventspirigif cityi
precise destinations to be decided.

Launch of the Enterprise Ireland rebranding of Education Irélé¥dMarch 2011
1:9,9,9,9,0.9.9.9,0.90.9,9,0.9.9.9.0.9.9,0.9.9.9,0.9.9.9.90.9.9,0.0.9.9,0.90,9,9.0.9.0.¢ XXXX

) 9,9,9,9.9,9,9,9.9,9,9.9.9,9.9.9.9,:9.9.9,9,9.9,9,9.9.9,9,9.9.9,9,9.9,9,9.9.9,9,.9.9.9,0,0,0,4
XXXXXXX XXX XXX XXX XXXXXXXXX]

April

2:9,9,9,9.9.9.9,9.9,9,9,0,9,9,0,0,0.0.0,0.0.0.0.0.0.0.0.0.0.0.0.9.0.0.09.09.9.99.99904
) 9,9,9,9.9,9,9.9.9,9.9.9.9,9.9.9,.9:9.9.9,9,9.9,9,9.9.9,0,9.9.9,9,9.9,9,9.9.9,9,9.9.9,0.0,0,4
) 9,9,9,9.9,9,9.9.9,9.9.9.9,.9.9.9.9,9.9.9.9,9.9.9.0.9.9,0.0.9.9,9,0.9.9:0.9.9,9:0.9.9,0.9.9,4
) 9,9,9,9.9,9,9.9.9,9.9.9.9,9.9.9.9,:9.9.9,9,.9.9,9,9.9.9,0,9.9.9,9,9.9,9,0.9.9,9,9.9.9,0.0,0,4
) 9,9,9,9.9,9,9.9.9,9.9.9.9,:9.9.9.9,9.9.9.9,.9.9,9.0.9.9,0.0.9.9,9,0.9.9,0.9.9,9.0.9.9,.0.9.0,4
XXXXXXXXXXXXXXXXXXXX  XXX]

Informal Competitiveness Couneill1/13 April Budapest

National Final of the CEB Student Enterprise Awardd™ April 2011 (to be held
in Dublin)

1,9,9,9,9.9.9.9.9.9,:0.9.9.9.9.9.9.0.9.90.9.9,0.9.0.9.9.9.9.9.0,9,.9.9.9.9.9.9.9.0.9.9.9.9.0,0,¢
19,9,.9,9,9.9,9,.9.9,9.9,9.9.9,.9.9,9.9,9,9.9,9.9,9:9.9,9.9,9.9.9,:0.9,9.9.9,9.9,9.9.9,9,0,0,0.4
19,9,9,.9.9.9,9,9,9.9,9,9.9.9.0.9.9,9,9,9.9,9,0.9.9,9.9.9.9,:9.9.9.9,9.9.9,9,9.9.9,0.9,9,0,0.4
XXXXXXXXXXXXXXXX]

1,9,9,9,9.9.9.9.9.9,:9.9.9.9.9.9.9.0.9.90.9.9,9.9.9.9.9.9.9.9.0,0,9.9.9.9.9.9.0.0.0.9.9.9.0,0,¢
XXXXXXXXXXXXXX]

May

2:9,9,9,9.9.9.9,9,9,9,9,0.9,9.0.0,0.0.0,0.0.0.0.0.0.0.0.0.0.0.0.0.0.0.09.0999999904

) 9,9,9,9.9,9,9,9.9,9.9.9.9,9.9.9.9:9.9.9,9,9.9,9,9.9.9,0,.0.9.9,9,9.9,9,0.9.9,9,.9.9.9,0.0,0,4

) 9,9.9,9.9.9.9.9.9.9.0.9.9,0.9.9.9:9.9.9.9,9.9.9.9.90.9,0.0.9.9,0,0.9.0.¢ XXXXXXXXXX
) 9,9,9,9.9,9,9.9.9,9.9.9.9,9.9.9.9:9.9.9,9,9.9,9,9.9.9,0.0.9.9,9,9.9,9,0.9.9,9,9.9.9,0.9,0,4
XXXXXXXXXXXXXXXXXX]

Enterprise Ireland Lean ConferericBublin Castle- 10 May 2011
EU Trade Council (Brusselspn 13 May.
R9,9.9.0.0.9.0.9.9.9.9.9.0.9.0.0.9.9.9.9.9.9.9.9.9.9.9.99.9.99999099099.9000000

1 9,9,9,9.9,9,9.9.9,9.9.9.9,0.9.9,.9:9.9.9,0.0.0. QD 9.0.9.9.9,9,9.9.9,:9.9.9.0:9.9.9,9.9.0,0,04
XXXXXXXXXXXXXXX]

14




25/26 May 2011. Ministerial Council meeting at OECD Paris. This id"a 50
anniversary event to be chaired by US Secretary of State Clinton.
1:9,9.9,9,0.90.9.9,0.9.9,9.90.9.9,0.9.9.9,0.9.9,0.90.9.9,0.9.9,0.90.9.9,0.9.9,9,0.9.9.0.9.9,0, 0.

) 9,.9.9.0.0.0.0.90.90.9.90.9.9.9.99.9.99090.0000000 .0 00.0000000000000004
XXXXX].

Formal Competitiveness Council (Brussel8p/31 May

2:9,9,9,9.9.9,9,9,9,9,9,0.9,9,0,0,0,0,0,9.9,:0.0,0.9.9.0.0.0.0.0.9.9.9.99.09.9.9999904
XXX XXXXXXXXX]

2:9,9,9,9.9.9.9,9,9,9,9,0,9,9,0,0,0,0,0,9.9,:0.0.0.9.9.0.0.0.0.0.9.0.0.09.09.9.9999904
) 9,9,9,9.9,9,9.9.9,9,9.9.9.9.9.9.9:9.9.9.9,9.9,9.0.9.9,0.0.9.9,9,0.9.9:0.9.9,9.0.9.9,0.9.0,4
XXXXXXXXXX]

R0.0.9.9.0.0.0.0.0.0.9.0.0.00.090909999999.99999999.9.9.9.99.9.9.9.9.0.90.0
) 9,9,9,9.9,9,9.9.9,9.9.9.9,9.9.9.9,:9.9.9,9,.9.9,9,9.9.9,0,9.9.9,9,9.9,9,0.9.9,9,9.9.9,0.0,0,4
) 9,9,9,9.9,9,9.9.9,9.9.9.9,:9.9.9.9,9.9.9.9,.9.9,9.0.9.9,0.0.9.9,9,0.9.9,0.9.9,9.0.9.9,.0.9.0,4
) 9,9,9,9.9,9,9.9.9,9.9.9.9,9.9.9.9:9.9.9,9,.9.9,9,9.9.9,0.9.9.9,9,9.9,9,0.9.9,9,9.9.9,0,0,0,4
XXXXXXXXXXXXXXXXXX]

June

2:9,9,9,9.9.9.9,9.9,9,9,0,9,9,0.0,0.0,0,0.0.0.0.0.0.0.0.0.0.0.0.9.0.0.09.09.9.9999904
) 9.9.9.9.9.9.9.9.9.9.9.9.9.9.9.9.9.9.9.9.:9.:9.:9,:9,:9,9.9.9,9,0,9.9,0,0,0,9,9,0.0,9, 0.4

Formal EPSCO (Social Affairs) Council 13/14 Jur@ouncil This Council will

consider an assessment by the European Commission of the implementation by
Member States of the Employment Guidelines and will alsskedsto approve the
first set of Country specific recommendations (under art. 148) as part of the new
Europe 2020 Strategy. It will also consider possible legislative developments at EU
|l evel on health and safety (emnplgyment al
rights; social security and maternity rights.

High Potential Start Up Class of 2010 Showda8® June

International Labour Conference 201Week beginning 13 Jurerhe Member
States of the International Labour Organisation (ILO) meetahnat the
International Labour Conference, held in Geneva, Switzerland. Each Member State
is represented by a delegation consisting of up to two government delegates, an
employer delegate and a worker delegate. In the past a number of Ministers for
Labaur have, on occasion, addressed the main plenary session on the final week of
the Conference. For 2011, the Conference is scheduled to take placefrom 1
June involving the following main agenda items:
o Decent work for domestic workers (second year stbadaresetting
committee);
0 A general discussion on labour administration and labour inspection;
0 A recurrent discussion on the strategic objective of social protection (social
security).
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Annex 1- Department of Enterprise, Trade and Innovation Organogram

Minister

Ministers of State

Secretary General Sean Gorman
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A 4
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Clare Dunné Asst. Sec.
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SectionTwo ~ Key Issues

Key policy and related issues currently under examination across the Department are
listed below, with particular emphasis on actions to be taken in the period up-to end
July 2011.

2.1 Enterprise and Trade
Clare Dunne, Assistant Secretary

Business Unit in the Division Head of Unit (Principal Officer)
Competitiveness and Climate Change Unit William Parnell

EU Affairs & Internal Market Thomas Murray

Bilateral Trade Unit Dympna Hayes

Market Access Unit Gerard Monks

Licensing Unit Gerard Monks
Micro-Enterprise Policy Unit Eamonn McHale

SME Policy Unit Eamonn McHale

Enterprise Development Unit, State Aids & NSAI | Helen Curley

The main prorities for the Enterprise and Trade Division of the Department include:

1. Introduction of a targeted Loan Guarantee Scheme for SMEs
2. Restructuring of County and City Enterprise Boards (CEBS)

3. Implementation of Government Decisions to Extend the 15 Day Ri@ayment
Rule to the Health Service Executive, the Local Authorities, State Agencies and all
other Public Sector Bodies

4. Early meeting of the Foreign Trade Council under the chairmanship of the
incoming Minister to drive implementation of Strategy fordeaTourism and
Investment.

5. Agree Trade Mission Programme for next 6 months.

6. New Arrangements for Structured Dialogue with SMEs and Stakeholders {ollow
up to Small Business Forum)

7. Launch of Enterprise Ireland Strategy 2012013 (as soon as possible)

8. International trade negotiations between the EU and third countries (e.g. India,
Canada, Mercusor).

9. WTO negotiations.

10.Define and advance the significant Departmental EU Work Programme with a
focus on the Competitiveness Council, including Completion of tieerial
Market; EU 2020; Industrial Policy Flagship; Small Business Act follgpw

11.Pursue planning and resourcing of 2013 EU Presidency.
12.EU Competitiveness Coundilinternal Market and Industry Issues

1€



13.Regional Aid1 Negotiations on Guidelines post 2013

14.Driving the development of the Green Economy through implementation of the
recommendations of the HLG on Green Enterprise and ensuring a level playing
field for Irish enterprise in Climate Change negotiations and national legislation.

15. Continue to work eross Government and with the National Competitiveness
Council and Forfas to ensure that competitiveness is to the forefront of-policy
making and resource allocation.

16. Strengthen Export Control Expertise

17.Disposal of Enterprise Ireland Glasnevin Site

Issue:
Summary:

Next
steps /
timeframe

Lead
officials:

Brief Information on Key Priorities

Introduction of a Loan Guarantee Scheme for targeted SMEs
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Issue:
Summary:

Next
steps/
timeframe

Lead
officials:

Restructuring of County and City Enterprise Boards (CEBS)
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(redacted section 19 Government meeting and section 20 deliberative proc
and section 21 functions and negtitns).

The Programme for Government cont
functions currently being performed by agenéiessich as community
employment and enterprise suppdrtsack to local government and ensure th
all propertyrelated revenuesr e part of the i ncome
It also states that Government Aw
functions of local, regional and national agencies into a single business anc
enterprise unit within Local Authorities. Thigliallow streamlining of local job
creation and support functions, increased shared knowledge capability and
resources while saving on adminis
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Issue:

Summary:

Next steps/
timeframe

Lead
officials:

Implementation of Government Decisions to Extend the tbay
Prompt Payment Rule to the Health Service Executive, the Local
Authorities, State Agencies and all other Public Sector Bodies

I n accordance with the Gover nrale
Government Departments are now required to pay their business supp
within 15 days of receipt of a valid invoice. The Departments report
guarterly on their payment performance. The Government commitmer
under (a) the National Recovery Plan 2@0114 and (b) the EU/IMF
Programme of Support for Ireland provide for extending thiddysprompt
payment rule to the Health Service Executive, the Local Authorities, St
Agencies and all other Public Sector Bodies. Under the EU/IMF
Memorandum of Undstanding, implementation of the extension of the
day prompt payment period must be completed by the end of quarter z
2011 (i.e. 30 June 2011). XXXXXXX XXX XXX X XXX XXX XX XXX
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(redacted section 19 Government meetingsetdion 20 deliberative
process and section 21 functions and negotiations).
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Issue:

Summary:

Next steps
/
timeframe

Lead
Officials

Issue:
Summary:

Next steps/
timeframe:

Lead
Officials

Early meeting of Foreign Trade Council under Ministerial Chairmanship to
Drive Implementation of Strategy for Trade, Tourism and Investment

The new Strategy for Trade, Tourism and Investment, enfitlading and
Investing in a Smart Economys/launched last Autumn argdthe first ever
integrated strategy of this nature. The relé\Repartments and agencies have
together set a number of ambitious targets that they believe can be achieved
through a new joined up approach, by 2015. The Strategpepts an Hiepth
analysis of our recent performance in these sectors, and a suit®o$ &or

driving trade relations in existing as well as new and emerging econdrhese
actions include: strengthening Ilre
strengthening itountry presence and support; developing and internationalisi
our enterpise base; aligning visa policy with priorities in the strategy; support 1
SMESs; continuing to develop international trade agreements; joint actions anc
partnerships with other countries; effective engagement with the business
community.

A new Foreign Trade Council (FTC) was set up last October, chaired at Minis
level and comprising senior officials from the key Departments and agencies
level) tomonitor and promote the implementation of the stratégy strongly
recanmended that the Minister convene the next meeting of the FTC at the e:
opportunity. The FTC forum will provide the Minster with a unique platform frc
which to engage in an integrated and structured way, with, not only the CEOs
key Development amncies within the aegis of this Department, but also with ot
Departments and agencies whose work is directly related to promoting Irelan
abroad.

Asst Sec: Clare Dunne x 2186; PO: Dympna Hayes x 2605

Trade Mission Programme to drive Exports and facilitate trade.

There is universal agreement that expedt growth is a key instrument to promo
economic recovery. Every opportunity should therefore be taken to ensure th
export promotion is paramount, particujaith the context of the new Strategy,
mentioned in the previous issue point.

A decision is required by the Minister in relation to leading Trade Missions (st
schedule for Marchh June at Appendix | at end of Brief). Other ergyagnts
include meeting incoming delegations / Ambassadors, working closely with E
Trade initiatives, participating i
some sessions of Joint Economic Commissions (JECs) with the relevant
governments (Chin&gouth Korea, Libya, Saudi Arabia and the Russian
Federation). A JEC with Russia is tentatively scheduled to take place in Mos
in June. PXXXXXXXXXHXXXXXKXHXXX XXX X XXX XXX XXXXXXXX

) 9.9.9.9.9.9,9.0.9.9.9.9.9.9.9.9.9.9.9.0.0.9.9.9.9.9.9.0.9.9.9.9.9.9.0.99.9.999

) 9.9.9.9.9.9,:9.0.9.9.9.9.0,0.9.9.9.9.9.0.9.¢.0.9.9.9.0.0.0.0.0.04 (redacted section 24
security, defence and international relations).

Asst Sec: Clare Dunne x 2186; PO: Dympna Hayes x 2605
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New Arrangements for Structured Di
(follow-up to Small Business Form)

The Small Business Forum (SBF) was established in July 2005 and publish
Report in May 2006. Substantial progress was made in implementing the
recommendations over subsequent yearshe instigation othe SBF on 14
October 201@he Minister agreed that the Forum should iderfiig or six
priority issues to assist the SME sector wpaositioning itself for economic
recovery. The Minister also asked the Forum to report back to him within tw
months and to provide recommendationstenfuture structure and
representation for ongoing consultation with small business. [XXXXXXXX
1:9.9,9,0.9,9,9.9,9,9.9.9,0,0.9,9,.9.9,9,9.9,:9,0,.9.9.9,0.9,9,0.9,9,.0.0.9,0,0.9,9,0.0,¢

) 9.9.0.9,.0.0.0.0.0.9.0.90.9.9.9.99.99999.999.9.9.9.9.9.9.9.9999.9.9.990
1:9,:9,9,0.9,9,9.9,9,9.9.9,0,0.9,9,:9.9,9,9.9,.9,.0,.0.9.9,0.9,9,0.9,9,.0.0.9,.0,0.9,9,0.0,¢

) 9.9.9.9.0.0.0.9.90.9.9.90.9.9.9.99.9.9.9.9.9.99999.9000 09999999994
1:9,:9,9,0.9,9,9.9,9,9.9.9,0,0.9,9,.9.9,9,9.9.9,.0,.0.9.9,0.9,9,0.9,.9,.9.0.9,.0,0.9,0,0.0,¢

) 9.9.0.9.0.0.0.0.0.9.0.90.9.9.9.99.99999.999.9.9.9.9.9.9.9.9999.9.9.990
1:9.9,9,0.9,9,9.9,9,0.9.9,0,0.9,9,:9.9,9,9.9,.9,.0,0.9.9,0.9,9,0.9,9,.0.0.9,.0,0.9,9,0.0,¢

) 9.9.9.0.0.0.0.90.9.9.9.9.9.9.9.9.9.9.9.9.9.9.9.9.9.9.9.9.0,:0.9.0.0.0.9.9.9.0.90.9.0.0.04
XXXXXXXXXXX]

1:9,9,9.9,0.9.9.9,0.90.9.9,0.9.9.9.9.9.9,0.9.9.9,0.9.9.9.0.9.9,0.0.4 XXXXXXXXX
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) 9.9.0.9.0.0.0.0.0.9.0.9.9.9.9.9.9.999.99.999.9.9.9.9.9.9.9.9999.9.9990
XXXXXXXXXXXX]

(redacted section 2feliberative process).

Asst. Sec. Clare Dunne x 2186; PO: Eamonn McHale x 2486

Support Enterprise Ireland in delivery of its enterprise support mandate,
including launch of its 20112013 Strategy

The Department woskclosely with Enterprise Ireland (EI) in the delivery of it:
enterprise support mandate on a-ttagay basis. In this regard, El has produc
a new thregyear Strategic Plan for the period 2011 and 2013 (a separate bri
been prepared on this forsdussion with the Minister). EI will focus on assisti
its client companies to grow exports, by building capability in innovation,
competitiveness and management development, which will ultimately suppc
expansion. [XXXXXXXXXXXXXXXXXXXXXXXXKXXXXXXXXX  XXXX

) 9.9.9.9.9.9.9.0.9.9.9.9.9.9.0.9.9.9.9.0.9.9.90.9.9.9.9.9.9.9.9.9.999909999001
XXXXXXXXXXX] (redacted section 26 information given in confidence).
Early date to be agreed with Minister for launch. Department to continue
ongoing close collaboration with El onlakery of its mandate to companies

Asst Sec: Clare Dunne x 2186; PO: Helen Curley x 2312: AP: Margaret Lawlor
x2467
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International trade negotiations between the EU and third countries

Alongside the world trade talk)e EU is engaged in several bilateral
negotiations for trade agreements with third countries and regions. Of th
the most significant at present are those with Canada, India, Malaysia,
Singapore and Mercosur (Argentina, Brazil, Paraguay, Uruguay)retand,
the negotiations with the Mercosur region present the most challenges a
region is expected to look for significant new access to the EU market fo
beef. At the same time, we have interests in opening that market, in Bra:
particular for our exports of high value added goods and services that he
been growing strongly there. So we will need to work for an outcome wh
opportunities for Irish enterprise balance the impact of an agreement the
impact our agriculture interestscawhere measures are in place to ensure
competition from Mercosur is fair. Negotiations with the other countries f
the prospect of significant new trade opportunities.

The EU and Mercosur plan to exchange offers in theHaltof 2011. The
EU and India hope to get a breakthrough in their negotiations in the first
of this year, with a view to concluding by the end of the year. All other
negotiations will continue throughout the year and are unlikely to come t
high point before the autumn.

Asst Sec: Clare Dunne x 2186; PO: Gerard Monks x 2526

World Trade Talks

There is now a move to get a breakthrough in and conclusion of the curr
round of world trade talks at the Worldable Organization in the course of
this year. The accepted view is that 2011 presents the last opportunity fc
agreement for some time. While Ireland recognises the importance of a
for the world economy and would bring important tangible bengéterally
for our economy, exporters and importers of goods and services, there ¢
al so concerns about the i mpact f
production in particular. Our position has been to support a final package
is ambitious and bateed, with new opportunities for our exporters
commensurate with the offers mad
agriculture offer remains consistent with the Common Agricultural Policy
(CAP) and allows sufficient room for manoeuvre in the curreview of the
CAP.

If a breakthrough does occur, it is likely to do so between now and the e
July. In that case, we should expect a Ministerial Meeting at the WTO to
approve the terms of the breakthrough in Geneva some tithe period
from April to end July with another Ministerial meeting to sign off on the
final agreement in December.

Asst Sec: Clare Dunne x 2186; PO: Gerard Monks x 2526
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Define and advance Departmental EU Work Programme

To ensure the continuation of the development and implementation of
relevant EU strategies and policies on innovation, enterprise (including
industrial policy) and competitiveness with particular regard to the Europ
2020 Strategy.

A presentation will be made to the Management Board inMacth
outlining the strategic actions of the Departmental ongoing Work Progral
under the Hungarian Presidency. The Department is also inputting to the
National Reform Programme (NRP) whisto be submitted to the
Commission by the Department of the TaoiseachAgmil. The NRP will
reflect measures from the National Recovery Plan. The Commission wil
issue its country specific recommendations at the end May/June 2011. ~
next opporturty for the Minister to engage with the Commission and his I
counterparts will be the informal Competitiveness Council meeting on 11
April in Budapest and the formal Competitiveness Council of Ministers
meeting 30/31 May in Brussels.-Biteral meetingsvith relevant
Commissioners can be arranged at these Councils.

Asst Sec: Clare Dunne: x 2186; PO Tommy Murray: x 2329

Manage Departmental preparations for hosting the EU Presidency
January to June 2013 and ensure appropriateesources are provided

Ireland will lead the Presidency Trio (including Lithuania and Greece) frc
January 2013. In this role the Department will haveesmonsibility for
drafting an 18month policy programme January 2013 to July 2014. The
success of the Presidency will be dependent on (a) securing appropriate
human and monetary resources including temporary increase in staffing
numbers at home and in the Permanent Representation in Brussels (PR
(b) ensuring the requisite knowledge akdls are available.

Dept preparations are ongoing in conjunction with the Department of Fol
Affairs (DFA). Extensive blateral work with counterparts in other Membe
States and relevant institutions has commenced. A temiatication of key
issues and priorities at EU level has been identified. DFA intend to bring
Memorandum to Government on the financing and resources required fc
Presidency. This Department will provide views for the Memorandum. Ti
major challengs include adequate financial resources and human resout
with the requisite skills.

Asst Sec: Clare Dunne x 2186; PO: Tommy Murray x 2329
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EU Competitiveness Council Internal Market and Industry Issues

The EU Competitiveness Counas a combination of previous three
formations of the Internal Market Council, the Industry Council, and tl
Research CounciNormally held over two days, the research part on ¢
one (see separate briefing) and Industry andratéviarket parts on day
two. This Department eordinates, prepares and develops policy input
the EU Competitiveness Council on both horizontal and sectoral issu
The Competitiveness Council occasionally prepares a key issues paj
consideratiorby the Spring European Council attended by Heads of £
and Government

Enhancing and sustaining competitiveness and productivity in Europ:
now more necessary than ever. The Competitiveness Council can e
a coherent and coordinated approacalkpolicies impacting in these twi
areas.

We believe that the Competitiveness Council should discuss and mo
progress in the relevant EUROPE 2020 flagships and also monitor
industrial competitiveness and policies, notably in the context of the
implementation of National Reform Programmes and on the basis of
Commission Annual Report on EU and Member States' competitiven
and in relation to Countrgpecific recommendations by the Commissic

The Competitiveness Council wdddress the issue of the ongoing role
for the Competitiveness Council in its meeting off March. While the
European Council (attended by Heads of State) is providing ongoing
political leadership in the debate, we would see an important ongoing
for the Competitiveness Council in terms of policy roll out, policy
direction and monitoring and tracking of competitiveness, industrial
policy and R&D and innovation across the EU.

Assistant Secretary: Clare Dunne x 2186 PO: Tommy Mw2329
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Regional Aid i Negotiations on Guidelines post 2013

The Regional Aid Guidelines (RAGS) set out the rules governing State Aid to
promote the development of the relatively disadvantaged regions within each
Member Statet over i ng ai d such as direct
current Regional Aid Map, regions covering 50% of the population are entitlec
grant investment aid. (Other forms of aid such as R&D are horizontal i.e.
applicable in all regions). The cant Guidelines are due to expire on 31
December 2013. The new Guidelines will determine what proportion of the Iri:
population will qualify post 2013 and the criteria for selecting assisted regions
shape of the Regional Aid Map will ultimately be atter for Government
Decision but based on the parameters set out in the new Guidelines.

Work will commence shortly on negotiation of the post 2013 Guidelines. We t
consulted with relevant Departments, Enterprise Agencies agioriRé
Assemblies and have made an initial submission to the European Commissio
Commission intends hosting workshop with the Member States in March whic
will look at the role of the regional aid guidelines in implementing regional poli
and to gdter experience from the Member States as regards implementation «
existing rules. There are no Commission proposals as yet. Negotiations are
expected to last up to 2 years. (Note: It is the Commission rather than the Col
of Ministers that has eopetence for State aid under the EU Treaties but the
Commission must consult with the Member States).

Asst Sec: Clare Dunne x 2186; PO Helen Curley x 2312

Developing the Green Economy and ensuring a level playing field for Iis
enterprise in Climate Change negotiations and national legislation

Developments at national and international level in relation to climate
change/sustainable development can have cost implications for business (e.g
reductions in C&emissions waste to | andfill, et
monitor developments at national or international level and seek to ensure the
policies being proposed do not impose an unnecessarily high cost on busines

At the same ti me, Eclo@moenmédr pireg efmGIrs«
firms to create jobs in new areas, including energy retrofitting, developing ene
efficient products, ICT applications, waste management, and renewable ener¢
We can also capitalise on the Green imageadéuhd internationally in promoting
goods and services.

The implementation of the recommendations of the High Level Group on Gree
Enterprise is being monitored. A Progress Report has been agreed by all
Departments and willbepublihed on t hi s Depart men:
days. The Department will engage across Government on the development ¢
Cli mate Change Bill. Ot her issues
they arise.

Asst Sec: Clare Dumnx 2186; PO: William Parnell x 2345
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Driving competitiveness, supporting enterprise and enabling growth

The Irish economy has regained some of the competitiveness it had lost betwee
and 2008, particularly in areas such as lalmmsts, property rental and electricity
costs. This has helped firms to deal with the impact of the economic downturn t
some extent. However, the Government should seekdore that costs do not rise
again when the economy starts to grow. Costpditiveness needs to be embedde
in areas such as energy consumption, property rental, waste charges,
telecommunications and professional fees to support economic recovery and m
overheads for firms.

In this context, the Forfas repdviaking It Happa& i Growing Enterprise for Ireland
sets out a series of actions required to underpin a sustainable competitive enter
base. These actions require to be delivered by a range of Departments and agt

The Department will drawip an Action Plan for agreement with the Minister on th
key recommendations Making It Happenwith a view to prioritising the actions
that should be urgently progressed.

Many of the issues which impact on competitiveness fall within the policy rémit «
other Departments. The Department works on the basis of @epsstment
agreement on actions to be taken to improve competitiveness. To date, the Cal
Committee on Economic Renewal and the Senior Officials Group on Economic
Renewal have providedf®where cros®epartmental agreement could be reache
and issues progressed.

The Department is currently engaging, with Forfas and key stakeholders, on the
design and implementation of a systemile evaluation framework, that will measu
ex anteandex post the appropriateness and effectiveness of all programmes ma
by the enterprise development agencies.

Asst Sec: Clare Dunne x 2186; PO: William Parnell x 2345

Strengthen Export Control Expertise

Enterprisepolicy is changing the nature of the business. More sophisticated, higt
technology enterprises are exporting from both the FDI and indigenous sectors
economy. We need to expand the technical expertise and other resources alrea
available to the Dgartment so that technical determinations on export control
enquiries can be provided efficiently and at least cost to exporters. It is necessa
expand the range of expertise to encompass new technologies that are being
controlled to support both ouutreach and enforcement activity.

Developing access to national experts in specialised technologies is important ¢
work is underway to progress this durihe@ first half of the year.

Asst Sec: Clare Dunne2186; PO: Gerard Monks x 2526
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Disposal of Enterprise Ireland Glasnevin Site

Enterprise Ireland moved from Glasnevin to a new HQ location in East F
Business Park in 2008. While the site was initially earmarked for the
Affordable Housing Scheme (AHS), it reverted to El in January 2010
following a Government decision not to proceed with the AHS.

XXX KXKX XXX KX KXKEXK KX KX XXX X KX KKK
XXXXXKHXXKXKXKIX XXX KXKXKIXKHX XXX KKK KXXKXXXK
XXXXXKHXXKXKXKEX XXX KXKXKHXKKXKXXIXKHXXKXKX KKK
XXXXXXXXXXKXK XXXXKXKXKHXKXXKXKEXKXKXXKXKXKXX
XXXXXXHXXKXKXKEX XXX KXKXKHXXKXKXXXKXXKXKXKXK
XXXXXKHXXKXKXKIX XXX KXKXKIX KX XKXKIXKXKKXKXKXK
XXXXXXHXXKXKXKEX XXX KXKXKHXKHXXKXKIXKHXXKXKX XXX
XXXXX]

1,9,9,9.90.9.9.9.9,.0,:0.9.9.9.9.0,0,:9.0.9.9.9,0.9,0.9.9.9.0,0.0.0.9.9.9.0,0,0.0.

) 9,:9.9,9.9.9,9,.9.9.9,0.9.9.9.0.9.9,0.0.9.9,0.9.9.9.0.9.9,0.9.0.9, 0. XXXXX
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) 9,:9.9,9.9.9,0.9.9.9,0.9.9,.9.90.9.9:0.90.9,.9,0.9.9.0.0.9.9,0.9.9,9,0.9.9,0.9.9.04

(redacted section 20 deliberative process)

Asst Sec: Clare Dunne x 2186; PO: Helen Curley x 2312: AP: Margaret Lav
X 2467



2.2 Innovation and Investment
Martin Shanagher, Assistant Secretary

Business Units in Division Head of Unit (Principal Officer)

SFI, EU and International, S&T structural funds Aidan Hodson

Overarching S&T Policy and International Programm Pat E Nolan

El RD&l, Technobgy Ireland, European Space Agen¢ Helen Nugent

Divisional Finance

Intellectual Property Unit Eamonn Laird
Inward Investment & Policy Support Unit Bob Keane
Patents Office Eamonn Laird

The main priorities for the Innovation & Investment Divisiortteé Department
include:
1. Implement new Programme for Government commitments.
2. Retention of Ilrelandbs 12.5% Corporation
3. Support D/Finance with Employment & Investment Incentive (to replace BES
schemepnd progress other penterprise taxneasures
4, Supporting I DA to deliver | DA Strategy #fH
targets.
5. PXXXXXXXXX XXX X XXX XXX X XXX X XXXXKXX XXX XXXXX] (redacted
section 20 deliberative process and section 21 functions and negotiations).
6. Ongoing role of Shannon Development
[A0,9,9.9.9.9.9.9.9.9.0.9.9.9.0.9.9.0.0.9,9.9.9.0.0.0.0.0.0.000900.090000004
(redacted section 20 deliberative process and section 21 functions and negotiations).
8. Decide how best to drive the Innovation Agenda
9. XAXXXXXXX XXX XX XX XXX XX XXX XXXXX (section 19 government meeting
and section 2deliberative process)
10. Establishing Priorities for Publicly Funded Research
11.Drive new initiatives to support company innovation through Enterprise Ireland
12. Science Foundation Ireland Director General position must be decided

13.Proposed Legislation in 2011 Extend the Remit of SFI to applied research

3(



14.Defend Hotels etc from further copyright paymes@kallenge to Section 97 of
Copyright and Related Rights Act 2000
15.Respond to High Court judgement on illegal copyright downloading (EMI & others

v. UPC)

16. Proposafor an EU Council Decision authorising enhanced cooperation in the area

of the creation of unitary patent protection.

17.EU Competitiveness CouncilKey Research issues

18.North South Ministerial Council (NSMC) Sectoral and Plenary meetings
N ),9.9.9.9.9.9.0.9.9.9.0.9.9.0.0.0.0.QIN.9.9.0.0.0.0.9.0.0.0.0.0.0.0.0.000000004
XXXXXXX] (redacted section 20 deliberative process)
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Brief Information on Key Priorities

Retention of l rel andds 12.5% Cor

|l relanddéds 12.5% Cor por at i lmahformsahe

cornerstone of Irelandds I nterna
relates to trading activities only, with a higher 25% rate applying te non
trading activities.) Any sugges
would havevey si gni ficant adverse i mpl
as a location for internationally mobile investment and would have a

downward effect on I relandébés fut

Over the coming months discussions at EU level will contiegarding the
strengthening of coordination of national economic policies in the Euro a
on interest rates applicable to
appropriateness of bondhol ders i
losses, ath the appropriateness of issuing Eurobonds. It will be of critical
i mportance to I relandds enterpr.i
Tax trading rate would not be impacted in any way as part of such
discussions. The Department and IDA Ireland weilnain in close contact
with D/Finance throughout this period.

The Eurozone members of the European Council meet'doMaich.
The full European Council to meet 24728larch.

D/ETIT Martin Shanagher A/Sec x 21, Paul Kealy, Tax Policy Specialist.
X 2130

(D/Finance have primary responsibility for both Taxation Policy and for representing Irelan
relevant negotiations with the EU/IMF.)
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Support D/Finance with Employment & Investment Incentwve (to replace
BES scheme) and progress other prenterprise tax measures

As originally -emammouflcerd iinn tNMev &
2011 provided for the replacement of the Business Expansion Scheme (
and Seed Capital Scherf®CS) with a new Employment and Investment
Incentive (EII).

The new scheme will require the approval of the European Commission
will be subject to Commencement Order. While the Department of Finai
are responsible for applying to the European Cassion for approval for the
Ell, this Department together with its agencies may be requested to pro\
support as part of the approval process.
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) 9.9.9.9.9,.9,9.0.9.9.9.9.0,9.90.9.9.9.9.0.0.9.9.9.9.0.9.0.9.9.9.9.0.0.0.0.04

(redacted section 20 deliberative process).

TheProgramme for Government commits to further enhancement of the
Tax Credit, a matter this Department has pursued through many dif
proposals in recent years. This will be pursued with vigour given the
impetus from the Programme commitment.

Await EU response to application, which is expected pre July 2011.

D/ETI T Martin Shanagher A/Sec x 2141, Paul Kealy, Tax Policy Spec
x2130
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Support I DA to deliver | DA Strat

The new IDA strategy, which was launched in March 2010 and is entitlec

AHori zon 20200, sets the foll owi

2010 to 2014;

x Create 62,000 new jobs in direct employment with a further 43,000 jc
in indirect enployment, (total 105,000 jobs )

x 640 Investments

x  50% of FDI projects outside of Dublin and Cork

x 20% of greenfield investments from emerging hgghwth markets

x 0l.7 BN investment in RD&l per

| DAGSs strat egy manyaoadwyodseas possiblaeadh gegr a

giving equal priority to maintaining existing jobs. The Agency recognises

job losses occur every year for a variety of reasons including changing

competitiveness, competition from sister sites, product anddkagn

lifecycles or global location rationalisation as a result of mergers and

acquisitions.

The global outlook for FDI in 2011 remains challenging but a continuing
focus on improving competitiveness will place Ireland in a favourable
positontowinfu t her signi ficant FDI and
export led economic recovery. It is encouraging to note that many
investments secured last year will be recruiting this year, feeding further
employmervgrowth in 2011.

During 2010employment inDA Ireland supported companies increased t
138,968. In 2010DA Ireland client companies created a total of 10,897 n
jobs, but Il ost 9,545 jobs | eavin
employment portfolio of 1,352. This performance shows a coraitier
improvement on the figures for 2009 when only 4,500 new jobs were cre
net employment within IDA supported companies fell by 13,400.

Over the next 4 years up to 2014

Assist Sec: Martin Shanagher x 2141 B@b Keane x 2125
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(Redacted section 2@liberative process and section 21 functions and
negotiations)

Assist Sec: Martin Shanagher x2141 PO Bob Keane x2125

Ongoing Role of Shannon Development

The Special Group on Public Service Numbers and Expengitaggammes
(An Bord Snip) recommended that Shannon Development be discontinu
and its functions in the enterprise area be transferred to the IDA and
Enterprise Ireland as appropriate. The Group further recommends that t
assets of Shannon Development remuired by Enterprise Ireland or the ID
for their core activities should be sold and the receipts accrued to the
Exchequer. The Group did not address the question of Shannon
Devel opment 6s tourism functions
of 02m each year were arrived at

To date, the Government has not made a decision as to whether or not 1
implement this recommendation. As Shannon Development was set up
limited company under an Act of the Oireachtas, anysa®tto implement
this recommendation will require further legislative measures. Given tha
three Ministers (Enterprise, Finance,Tourism) have involvement and are
shareholders in Shannon Development, all three would be involved in
implementing any suchedision

Assist Sec: Martin Shanagher x 2141; PO: Bob Keane x 2125
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(redacted section 20 deliberative process and section 21 functions and
negotiations).

Assist Sec: Martin Shanagher x 2141; PO: Bob Keane x 2125

Decide how best to drive the Innovation Agenda

Minister to decide how s(he) wishes to handle the Innovation portfolio;
whether to carry over the current ITF Implementation Committee, appoir
new Committee or pursue a different approachritardy innovation for
recovery and jobs.

The ITF Implementation Committee is composed of private sector,
Departmental and agency experts and is focussed on implementation of
recommendations in the 2010 Report of the Innovation Task Force.

It has todate been chaired by the Minister for ETI.

Significant progress in implementing priority recommendations in the ITF

Report has been made under the aegis of the Committee, especially:

e Funding for more staiips, industry competence centres, VC and ange
funds;

e The development of a vibrant venture capital community in Ireland
through attracting top international venture capitalists;

e Retaining research strengths in third level research institutes linked t
enterprise, FDI attraction; and

e supports tenablelrish companies develop the competitive edge that
innovation delivers;

For many of the recommendations, work is in progress on implementatic
There are 62 recommendations formally. The Implementation Committe:
determined nineteen priority measures.

Asst. Sec. Martin Shanagher x 2141; PO: Pat Nolan x 2466



Issue
Summary

Lead
Officials

Issue
Summary

Lead
Officials

XXXXXXXXXXXXX XXX XXX XXX XXX XXX XXX XXX XXX XXX]

1,9,9,9.9.9.9.9.9.9,0.9.9.9.9.9,0.:9.9.90.9.9,9.0:0.9.9.9.9,0,0.0.9.9.9,0.0,0.¢
)9,9,9,9.9,9,9,.9.9,9,9.9,9,9,.9.9.9,9,.9.9,9,9.9.9,9,9.9,9:0.9.9,9,.0.9.9,0.9.0.4
XXXXKXXXXXX

19,9,.9.9,9.9,9,.9,9,9.9,9.9.9,:9.9,0.9.9,9.9,:9.9,9,9.9.9.9,.0.0. G 9.9,9.9,0,9.9,0.9,0.4
) 9,9,9,9.9,9,9.9.9,9,9.9,9,9.9.9.9,:9.9.9,9,9.9.9,9.9.9,0:9.9.9,9,.9.9,9,0.9,9,0
19,9,9,9,9.9,9.9.9,9.9,9.9.9,.9.9,9.9,9,9.9,0.9,9,9.9,9.9,9.9.9:9.9,9.9,9,9.9,0.4
) 9,9,9,9.9,9,9.9.9,9,9.9,9,9.9.9,.9,:9.9.9,9,9.9.9,0.9.9,0:9.9.9,9,.9.9,9,0.0.9,0

1,9,9,9,9.9,9,9.9.9,9,9.9.9,9.9.9.9,9.9.9,9,.9.9.9,9.9.9,9,9.9.9,9,.9.9,.9,0.9.9,0,0.0.4

) 9,9,9,9.9.9,9.9.9,9.9.9,9,0.9.9.9,:9.9.9.9,9.9.9.0.9.9.0.0.9.9,0.9.9,.9,0.9.9,0.¢

) 9,9,9,9.9.9,9,.9.9,9,9.9.9,9.9.9,9,:9.9.9,9,9.9.9,9.9.9,9,9.9.9,0,0.9,0:¢ XXXX
) 9,9.9,9.9.9,9.9.9,9.9.9,9,9.9.9.9,:9.9.9.9,.0.9.9.0.9.9.0.0.9.9.0.0.9.9,0.9.9,0.¢
XXXXXXXX

19,9,9,9.9,9,9.9.9,9,9.9.9,9.9.9.9,:9.9.9,9,9.9.9,9.9.9,0,9.9.9,9,.9.9,.9,9.9.9,0,0.0.4
) 9,9.9,9.9.9,9.9.9,9,9.9,9,.9.9.9.9,:9.9.9.9,.0.9.9.0.9.9.0.0.9.9,.0.0.9.9,0.90.9,0.¢
) 9,9,9,9.9.9,9.9.9,9,9.9,9,9.9.9.9,:9.9.9,9,9.9.9,9.9.9,0:9.9.9,0.9.9,9,0.9.9,0

) 9.9.9.9.9.9,:9.0.9.9.9.9.0,:0.9.9.9.9.9.9.0.9.9.9.9.9,.0.0.90.9.9.9.9,.0,0.0.90.9.0.4
1:9.9,9,9.9,9,0.9,9,0.9.9,0,9:9,9,9.9,9,0.9,.9,0,.9.9,.0,0.9,9,0.0,0,¢ XXXXXXXXX

) 9.9.9.9.9.9,:9.0.90.9.9.9.:9,0.9.9.9.9.9.9.0.9.9.9.9.9,:0.0.90.9.9.9.9.0.0.0.9.9.9.4
1:0,.9,9,9.9,9,9.9,9,9.9,9,0,.0.9,0,0.9,9,0.9,9,0.9,9,0.9.9,.9,0.9,9,0.9,9,.0.9,9,0,4

) 9.9.9,:9.9.9,9.0.9.9.9.9.0,:9.9.9.9.9.9.9.0.90.9.9.9,0.9.0.9.9.9.9.0,0.0.0.9.9.04

(redacted section 19 meetings of government and section 20 deliberativi
process)

Asst. Sec. Martin Shanaghx 2141; PO: Pat Nolan x 2466

Establishing Priorities for Publicly Funded Research

The new Programme for Government highlights the importance of
Aestablishing priorities and dev
actionstotransii on t o a more innovative

A high | evel group chaired by Mr
advanced with a national exercise to identify a number of priority areas ¢
approaches to national challenges/opportunities around which the
Government ds i nvestment in R&D s
exercise will produce a signific
investments achieve what the Programme requires namely that areas ar
targeted where innovation can be agqbl

Asst. Sec. Martin Shanagher x 2141; PO: Pat Nolan x 2466
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Drive new initiatives to support company innovation

A number of Programme for Government commitments around sectoral
innovation, accelerating exploitati of new technology and establishing
Technoogy Research Centres are central to this agenda. Enterprise Ire
supports export oriented Irish companies through science, technology ar
innovation programmes and will bring a renewed effort to initiatikkas
create sustainable jobs. A budge
Additional funds of (07 46014 perioeltoe ar
promote various Innovation programmes and the effort has already begt

Enterprise Ireland will increase its efts to ensure development of a pipel
of start up companies EI has a budget of 02¢
generate 85 new stanp companies by the end of 2011, and to reach 100
companies per year by 2015.quitht i
funding will be provided for staitp companies, over the next 4 years.

Continued support facompany research and developmentall stages of
company progress, will be important in 2011. Enterprise Ireland has rece
a budget of toph@esdStis effort, thboOgh dew company
research and devel opment project
activity over the four years to 2014.

El will continue to encourage and suppootlaboration between business a
the researcinstitutons. The Aplied Research Enhancement Scheme, ar
the Innovation Vouchers initiative, (which fosters links between small
business and researchers to encourage innovation), are well establishec
initiatives. Additional effort will be devoted to establisigimew applied
research Competence Centres, which are industry led, collaborative cen
research working in specific, strategically important industry secibese
are currently 8 Competence Centres in place and El has been given a b
of 012.8m in 2011 to keep these
centres in the course of the year. The overall target is to double the num
competence centres 16 by 2015.

A budget of U25m has been pr wansfed
the outputs of research to the marketpkaoe to ensure that the best use is
made of research with commercial and market potential. The Programm
Government reqtes further work to be done to convert projects more
quickly into commercial prospects. The work accessing the community ¢
researchers that Science Foundatretand supports, will expand.

Enterprise Ireland work is ongoing andlwespond to the new Programme
for Government. It is anticipated that 2 new Centres, 85 new start up
companies, significant support provided to companies to established res
and the translation of research outputs to the market place will be acime\
2011.

Asst.Sec: Martin Shanagher x 2141; PO Helen Nugent x 2187
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Science Foundation Ireland Director General position must be
decided.

SFI has succeeded in building a critical mass of excellent and produ
researh linked to enterprise and a human capital base which is now
key selling point for IDA in securing investments dependent on resei
development and innovation.

The previous Director General (DG) of SFI resigned in December 2(
A Board Member (Johfiravers) is acting as temporary DG.
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) 9.9.9.9.:9.9,9.0.9.9.9.9.0,:0.9.9.9.9.9.9.9.9.9.9.9.0,0.0{
2,:9,9,9.9.9.9.9.9,.9.0.9.9.9.9.9.9.9.9.9.9.9,.9.9.9.9.9.9.9.9.0.0.9.9.9.90
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(redacted section 20 deliberative process and section 21 functions a
negotiations).

Asst. Sec.: Martin Shanagher x 2141; PO: Aidan Hodson x 2267

Proposed Legislation in 2011 to Extend the Remit of SFI

The Programme for Government emphasizes the importance of rese

beyond what SFI currently funds. Legislation is being prepared to ex

the remit of SFI:

1. to enable SFI to also fund applied research andjleisearch output
closer to market

2. to provide for any other changes relating to Science, Technology
Innovation delivery mechanisms that may be agreed by Governn
and

3. to enable it to fund research projects in Northern Ireland and, wh
approprate, in the countries of the European Economic Area or s
other countries that may be designated. The existing legislation
restricts such opportunities.

Whilst Enterprise Ireland (El) administers several programmes close
market, there is sometimeggaa p bet ween EI 6s pr
opportunities arising from SFI
The proposed expansion of the SFI remit is seen as an opportunity t
plug this gap, whilst simultaneously satisfying industry calls for more
resarch funding closer to market.

It is planned to submit the General Scheme (Heads) of the Bill to
Government for approval for drafting during tH¥ Guarter of this year.

Asst. Sec.: Martin Shanagher x 2141; PO:akidHodson x 2267
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Defend Hotels etc from further copyright payments- Challenge to
Section 97 of Copyright and Related Rights Act 2000

This High Court case was taken, against the State, by Phonographic
Performance (Ireland) Ltd, thegamisation representing record companies
Ireland. They are seeking to overturn Section 97 of the Act as incompat
with EU law. If they are successful in this, it would result in all hotels, gu
houses etc. having to make additional paymentssipeie of every TV and
radio in each of their rooms. They are also seeking damages from the £
G2.6m per annum back to the enac
in the Commercial Court in February 2010. On 23rd March 2010, the Jut
handeddown an interim decision seeking a preliminary ruling from the
European Court of Justice on questions of interpretation, which she con:
necessary to enable her to give judgment on the issue in the proceeding
Pending such clarification, she has rged judgment in the case. A formal
(State) submission of observations, approved by Government, was mad
the ECJ in July 2010.

A date for an Oral Hearing in the case, in Luxembourg, is awaited

Asst Sec: Marti Shanagher X2141  P.O: Eamonn Laird X4189

Respond to High Court judgement on illegal copyright downloading
(EMI & others v. UPC)

On 11th October 2010 Mr Justice Charleton issued judgment in this cast
declining to granttte injunctions sought by the five major record compani
under the Copyright and Related Rights Act 2000, against UPC Ireland,
internet service provider, in relation to downloading of copyright material
their network. In declining the injunctiorhé Justice concluded that Irelanc
was not yet fully in compliance with its obligations under European law,
citing certain terms of the-Eommerce Directive 2000 and Copyright
Directive 2001. The judgment was referred to the Attorney General's Off
for advice. PXOXXXXXXXXX XXX XXX XXX X XXX XXX XXX XXX X
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XXXXXXXXXXXXXXXX] (redacted section 22 parliamentary, court and
other matterand section 46 restrictions on Act)

Asst Sec: Martin Shangher X2141 P.O: Eamonn Laird X4189
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Proposal for an EU Council Decision authorising enhanced cooperation in the
area of the creation of unitary patent protection.

The main stumbling block to achieving unanimous agreement for the creation ¢
EU patent has been the translation arrangements for processing the patent apy
and the translation requirements for validating the EU patent. AtlBrx t r a o r
Competi ti veane¢he 50 N@rember 2010, Member States were unabl
reach unanimous agreement on the translation arrangements. Subsequently, 1
Member States requested the Commission to examine the feasibility of enhanc
cooperation in this age Since then, a further thirteen MS, including Ireland, have
optedin to enhanced cooperation leaving only Italy and Spain opposed to this r

The proposal, under the enhanced cooperation procedure, would authorise tho
willing to participate to bgin negotiations on provisions for unitary patent
protection. This proposal received approval from the European Parliament on t
February and is expected to be approved at the Competitiveness Council on th
March 2011.

Following Council approval, the Commission will submit propogadtuding (i) a
Regulation creating unitary patent protection, and, (ii) a Regulation on the trans
arrangements for the unitary patent, to the Council WP Intellectual Property (P
for negotiations.

Asst.Sec: Martin Shanagher x 2141; PO: Eamonn Laird x 4189.

EU Competitiveness Council- Research

The EU Research agenda is a distinct element of the Competitiveness Council,

normally the seconday given to discussion of Research issues. The current EU

Research agenda is driven by the Innovation Union Flagship Initiative referred t

the Programme for Government. It is one of seven flagship initiativibe Europe

2020 strategyor a smart, sustainable and inclusive economy. The Innovation Ui

plan contain®ver thiry actions pointswith the aim to :

e make Europe into world-class science performer

e remove obstacles to innovatiorike expensive patenting, market fragmentatic
slow standareetting and skills shortagésvhich currently prevent ideas getting
quicKy to market; and

e revolutionize the way public and private sectors work togetiaably through
Innovation Partnershigsetween the European institutions, national and regiol
authorities and business.

There will be an Informal @mpetitiveness Council on 11/12 April in Budapest. P
9/10 March, the next formal EU Competitiveness Council is scheduled for 30/31
May, 2011 in Brussels. This will be the second Competitiveness Council under
Hungarian Presidency. While the agehda not yet been set it is likely to include
progress on the implementation of Innovation Union and the outcothe of
Commi ssiondés consultation on the ke
research and innovation funding programmes (post)20h&se programmes will be
part of the Commission's proposals for the next Martual Financial Framework t
be presented in June 2011.

Asst. Sec : Martin Shanagher x 2141; PO: Aidan Hodson x 2267
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Summary
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Timeframe
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Officials

North South Ministerial Council (NSMC) Sectoral and Plenary
meetings

The last sectoral meeting in the trade and business development for
of the NSMC took place in November 2010. The next meeting is
scheduled to take place in Spring 2011 to be hosted by our new Min
but is more likely to take place at a date in June due to the NI assen
elections in early May. The main items on the agenda are likely to b
update from InterTradelreland on its activities in the Innovation area
the seeking of approval oftieo d y 6 s 2011 Busi ne
the final budget has been agreed between sponsoring Departments,
and South (as the NI financial year runs from April to March, the 201
allocation from the Northern sponsoring Department has yet to be
settled). An NSMC Plenary meeting will take place in ROl on 10 Jur
(venue to be decided).

Officials will continue to liaise with Northern counterparts in relation
I nter Tradelrelandds 2011 budge

relation to a date for the sectoral and agenda items for both the sect
and plenary. The Minister will be briefed in advance of both meeting

Asst Sec: Martin Shanagher x2141; PO: Bob Keane x2125
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(redacted semn 20 deliberative process)

Asst. Sec.: Martin Shanagher x 2141; PO: Aidan Hodson x 2267
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2.3 Commerce, Consumer and Competition
Breda Power, Assistant Secretary

Business Units Head of Unit (Principal
Officer)
Competition & Consmer Policy Kieran Grace

Company Law Policy Unit, Company Law Review Gro{ John P Kelly
(CLRG) and Business Regulation Unit

Company Law (Projects) Vincent Madigan
Co-operative Legislation and PIAB Vacant
Company Law Legal Advisor Tanya Holly

Themain priorities for the Commerce, Consumers and Competition Division include:

1. The Consumer and Competition Bill

N

Oversee and progress relevant elements of the EU/IMF Programme and NRP
relating to competition and consumer issues

Membership of the Competith Authority

Code of Practice for the Grocery Goods Sector

Companies Consolidation and Reform Bill

25% Reduction of Administrative Burdens on Business by end 2011

Transfer of certain Financial Services Legislation to the Minister for Finance

) 9.9.9.0.0.0.90.0.0.9.0.0.0.0.9.9.9.9.9.9.9.9.9.9.9.9099.9.90.909099000000
XXXXXXXXXXXX(redacted section 19 government meeting and section 20

© N o o &~ W

deliberative process).

9. Introduction of a number of regulatory improvements fepoperative societies
(Industrial and Provident Societies) (I1&P) and certaimges to the Friendly
Societies legislative framework.

1(009,0.9,9,9,9.9.9.9.9.0.9,.9.9,9.9.9,.9.9,0.9,.0.9.9.9.9.9.9.0.9.0.9,0.9,.9.9.9,.0.9.0.0.¢

) 9.9.9.9.0.0.90.0.90.9.9.9.9.9.9.9.9.9.9.9.9.9.9.9.9.9.9.9.9.999999999900904

(redacted section 19 government meeting and section 20 deliberative process).
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XXXXXX (redacted section 19 government meeting and section 20 deliberative

process).

12.Implementation of the EU Recommendation on Quality Assurance of Audits



Issue:
Summary:

Next
steps/
timeframe
Lead
officials:

Issue:

Summary:

Next
steps/
timeframe

Lead
officials:

Brief Information on Key Priorities

The Consumer and Competition Bill

Government decision required to approve the drafting of this Bill whichimtg;
alia, merge the National Consumer Agency and the Competition Authority, up
competition and consumer protection law, implement recommendations of the
Advisory Group orMedia Mergers and make provision for a statutory code of
conduct for the grocery goods sector. The Heads of Bill were circulated in 20:
Ministerial observations and these have been receNe@Memorandum for
Government and General Scheme of Billl we updated to reflect the Programm
for Government commitments on the introduction of fair trade legislation and 1
establishment of a Business Inspection and Licensing Authority (which will ak
the NCAOGs existing business inspec:’

Submission for consideration and decision of the Minister of Memorandum fol
Government seeking approval to draft with a view to publishing and initiating |
Bill in the Oireachtas by the end of the year.

Asst. SecBreda Power x 2609; PO: Kieran Grace x 2676

Oversee and progress relevant elements of the EU/IMF Programme and NRF
relating to competition and consumer issues

The following commitments are included in the EU/IMF Programme and Natic

Recovery Plan (NRP):

e EU/ I MF: AGovernment should introc
judges to impose fines and other sanctions in competition cases in order
generate more credible deterrence and (2) require the competition author
list restrictions in competition law which exclude certain sectors from its s
and to identify processes to addr
will conduct a study on the economic impact of eliminating the cap on the
of retail premises i a view to enhancing competition and lowering prices
for consumers and discuss implementation of its policy implications with t
Commi ssion services. o

e NRP: Appointment of independent figure to promote and oversee compet
in the professions who witeport regularly to Government.

EU/IMF commitments:

e Re (1) above, further advice from the Office of the Attorney Genere
awaited. A Government decision will be required on the policy approach
adopted.

e Re (2) above, theriews of the Competition Authority and ComReg wi
sought in line with the commitment. A submission is being prepared fc
Minister.

e On the retail cap study, Forfas are undertaking this study on behalf ¢
Department anthe D/EHLG.

NRP commitmenti A submission is being prepared for the Minister.

Early engagement with the EU/IMF on the above issues is expected

Asst. Sec. Breda Power x 2609; PO: Kieran Grace x 2676
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Issue: Membership of the Competition Authority

Summary: Currently, the Authority has a Chairperson and three temporary sihwe
members. Statutorily, it requires a Chairperson and between 2 and 4 wh

ti me members. The current Chairp
temporary whold i me me mbnanerds@re due  terminate in
July/August 2011.

Next steps/ Discussions are ongoing with the Department of Finance on the holding
timeframe open Public Appointments Service competition to fill the Chairperson an
Member positions.

Lead
officials: Asst. Sec. Breda Power x 2609; PO: Kieran Grace x 2676

Issue: Code of Practice for the Grocery Goods Sector

Summary: The views of all stakeholders on a number of issues in relation to the
introduction of a Code of Practice for Grocery Gobhslertakings, including
as to whether the Code should be statutory or voluntary, were sought du
public consultation in 2009 by the Department of Enterprise, Trade and
Innovation. In all, 29 responses were received. During 2010, the opport
wastaken to explore with stakeholders the possibilities of agreeing a
voluntary Code. John Travers was appointed to facilitate discussions wi
stakeholders. His report is expected to be submitted to the Minister shor
Provision for a statutory code isclnded in the Heads of the dr&fonsumer
and Competition Bill. The Memorandum for Government and General
Scheme of Bill will be updated to reflect the Programme for Government
commitments on the introduction of fair trade legislation.

Next stepssr Once Mr Traverso6 report i s recei
timeframe be required.

Lead Asst. Sec. Breda Power x 2609; PO Kieran Grace x 2676
officials:



Issue:
Summary:

Next steps/
timeframe

Lead
officials:

Issue:
Summary:

Next steps/
timeframe

Lead
officials:

Companies Consolidation and Reform Bill

This Bill will consolidatethe existing 15 Companies Acts, as well as other
regulations relating to the incorporation and operation of companies, intc
single Act (circa 1,400 sections). Its provisions cover the incorporation o
companies, corporate governance, duties of direatwtssecretaries, financii
statements and auditors, receivers, reorganisations and examinerships,
windingsup and compliance and enforcement. The provisions are broug
together in a coherent manner that will facilitate business people in
incorporating ad operating companies on a el@yday basis. The Bill is split
into two parts: APillar A0, whic
private company | imited by share
applicable to all other company types.

It is expected that drafting of Pillar A will be completed by the end of Mau
2011, and that a fisoft copyo ver

stage for general information. Work will then focus on completing Pillar

with a view to the complete Bill being published in early 2012.

Asst Sec: Breda Power x 2609, PO: John P Kelly x 2760

25% Reduction of Administrative Burdens on Business by end 2011

Under the National Recovery Plahe 25% target for the reduction of
Administrative Burdens on business has been brought forward to end 2(
from 2012. The achievement of this target will be challenging.

It is estimated that a 25% reduction in the administrativedn would have ¢
monetary value of 0500 million.
amount to 0U52.7 million per annu

The focus to date has been on identifying the burdens and to tackle thos
causing most difficulty for business, particulatigtsmall to medium sized
enterprises. A number of initiatives already taken across Government h.
yet to be measured but will undoubtedly reveal further savings benefiting
business. The priority has been to reduce the burdens first so that busir
will see real benefits. The focus will then turn to the measurement of sa
arising from the reductions. The Department and the CSO have already
measured burdens arising from regulations under their responsibility.

A Memorandum seeking Government apfaidor a cross Government
measurement exercise will be submitted shortly. The project is expectec
cost in the region of 0400, 000.
Asst. Sec. Breda Power x 2609; PO: John P Kelly, 2760
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Issue:

Summary:

Next steps/
timeframe

Lead
officials:

Issue:

Summary:

Next steps/
timeframe

Lead
officials:

Transfer of certain Financial Services Legislation to the Minister for
Finance

This Department has in the past sponsored some Collective Investment
and Financial Markets legislation because the matters then requiring
legislative underpinning were linked to company law. Hasvemore
recently developments in both areas are increasingly concerned with the
the Financial Regulator regulates financial products and providessters
which are appropriate to the Department of Finance.

Negotiations with D/Finance to transtée two suites of legislation to them
were progressing well but stalled when senior officials there had to turn
priority attention to legislating for the financial crisis. They had proposec
accept the transfer on a phased basis. The EU basksithkings for
Collective Investment in Transferable Securities (UCITS) regime would
transfer with immediate effect, followed by the remaining funds legislatio
July 2011. Markets legislation would also transfer but no agreement had
reached on theming for this.

This Department is now fengaging with D/Finance, with a view to
submitting a joint Memorandum to our respective Ministers and thence t
Government in quarter 2 of 2011. Government Orders will be necessary
give effect to the transfers.

Asst Sec: Breda Power x 2609; PO: Vincent Madigan x 2749

[XXXXXXHXXKXKXKEX XXX KX KXKEXK XXX XXX XXX KX KKK
XXXXXXXXKXKXXXXXXK]

XXX KX KI XXX KX KXKXKIXK KX KX KXKIXXKXKXKXX
XXXXXXXXKXKXKEXXKXKXKIXKXKXXK XKXXXKXXKKXKXKXX
XXXXXXHXXKXKXKXXKXKXKXKHX XXX KX XIXKHXXKXKXKX XX
XXXXXXHXXKXKXKIX XXX KXKXKHX XXX KXKIXKXKKXKXKX KX
XXXXXXHXXKXKXKXXKXKXKXKHX XK XKXKIXKHXXKXKX XXX
XXXXXKHXXKXKXXIX XXX KXKXKIX XXX KXKIXKHXKXXKXKXX
XXXXXXHXXKXKXKXXKXKXKXKHXXHX XXX XXX XKXKXKXX
XXXXX]

1:9,:9,.9.9.9,0,:9,.9.90.9.9.9.9,:9.9.90.9.9.9,0.9.0.9.9.9.9.9,9.9.9.9.9.9.0009.9.9
) 9,9,9,9.9,9,9.9.9,9.9.9,9,9.9.9.9,:9.9.9,9,.9.9.9,0.9.9,0:0.9.9,9,.9.9,9,0.9.9,0.¢

XXXXX] (redacted section 19 government meeting and section 20
deliberative process)

Asst. Sec. Breda Power x 2609; AP: Maire Ni Chuirc x 2726
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Summary:

Next steps/
timeframe

Lead
officials:

Issue:

Summary:

Next steps/
timeframe

Lead
officials:

Intro duction of a number of regulatory improvements for ceoperative
societies (Industrial and Provident Societies) (I&P) and certain changes
to the Friendly Societies legislative framework.

Following a review of existing I&P legislation it is progasto address a
number of regulatory improvements through an interim Bill, pending a m
fundamental root and branch review of the legislation which dates, in the
main, to the 18900s. It is also
Friendly Sociges legislative framework, [XXXXXXXXXXXXXXXXXX
XXXXXXXXXXXXXXXXXXXXXX] (redacted 19 government meeting
and section 20 deliberative process).

A Memorandum for Government seeking approval to draft a Bill based o
General Scheme difie Bill already prepared will be submitted shortly for tl
Ministero6és consideration.

Asst. Sec. Breda Power x 2609; AP: Maire Ni Chuirc x 2726
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Asst. Sec. Breda Power x 2609; AP: Maire Ni Chuirc x 2726
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(redacted section 19 government meetings and section 20 delibe
process)

Asst. Sec. Breda Power x 2609; AP: Maire Ni Chuirc x 2726

Implementation of the EU Recommendation on Quality Assurancef
Audits

In 2010 the Minister for Trade and Commerce decided to implement the E
Commission Recommendation on an external Quality Assurance system f
Auditors and to assign this function to IAASA. Implementation of the
Recommendation will 8w IAASA to directly inspect how the audits of publ
interest entities have been carried out. The audit area is of particular focu
national and EU level in the wake of the financial crisis and the EU is likely
bring forward proposals for furtheuditrelated measures later this year.

IAASA will require additional resources (financial and human) to carry out
Quiality Assurance function. The agency currently has an authorised staff
complement of 15.

IAASA has been sked to submit a draft implementation plan covering the
various logistical aspects involved, funding options and resource and cost
implications as well as the phasing/timing of the various elements of the
project. Legislation will be required to give efféo the Recommendation. A
decision will also be required in relation to the resource implications follow
receipt of | AASAG6s draft 1 mpl emen

Asst. Sec. Breda Power x 2609; PO: John P Kelly x 2760



2.4 Employment Rights & Industrial Relations (ERIR)
Dermot Curran, Assistant Secretary

Business Unit Head (Principal Officer)

Industrial Relations and EU coordination Paul Cullen
(including liaison with LRC, Labour Court)

Employment Rights Legislation Thomas Tobin

Health and Safety and Chemicals Policy Francis Rochford
(including liaison with HSA and EAT)

Employment Rights and Work Permits Anne ColemarDunne

The main priorities for the ERIR Division include:

1.
2.

© N o g kW

Restoring the National Minimum Wage and addregsinii nabi | ity to
Reforming the Employment Regulation Orders (EROs) and Registered
Employment Agreements (REAS) systems

Dealing with Legal Challenges to Joint Labour Committees (JLCs) and REAs
Delivering on commitments re Employee Representation

Addresing Trade Union Antvictimisation issues

Possible restoration of published Employment Rights / Industrial Relations Bills
Reducing the compliance burden arising from Employment Law

Seeking Agreement by Social Partners on derogation under Temporary Agency
Work Directive

Defending EU Infringement Proceedings re Mobile (i.e. construction) Sites
Directive [XXXXXXXXXXXXXXXXXXXXXXXXXXXXX] (redacted section

20 deliberations of public bodies, section 22 parliamentary, court and certain other
matters, and sectiomZecurity, defence and international relations).

10. XXXXXXXXXXXXXXXXXXXXXXXXXXXXX] (redacted section 19

government meeting, section 20 deliberative process and section 21 functions and

negotiations).

11.Reviewing Employment Permits regime

5C

pay



(IVH).9.9.9.9.9.9.9.9.9.9.9.9.9.0.0.0.0.QI.9.9.9.0.9.9.0.0.0.0.00090000000000004
(redacted Section 20 Deliberative Process)

13. Streamlining Employment Rights processes (and institutions)

51



Brief Information on Key Priorities

Issue:

Summary:

Next steps/
timeframe:

Lead
Officials

Issue:
Summary:

Next steps/
timeframe

Lead
Officials

Restoring the National Minimum Wage and enlarging the scope of the
inability to pay clause

Restoring the 0l cut in the rate o
2011 can be done in two ways (a) by Order under the NMW Act 2000 as ame
or (b) by primary legislation. If option (a), the Minister shall "take account" of
certain matters g. changes in earnings since last change, changes in exchan
rates, unemployment trends. [XXXXXXXXXXXXXXXXXXXXXXXXXXX

) 9,9,9.9,.9,9.9.90.9.9.9,.9:9.0.9.9.9.9.9,0.9.9.9.9.9.0,0.0.9.9.9.9.0:0.0.9.9.9.9.0,0.0.0.4
1,9,9,9,9.9,9,0.9,.9,9.0.9,9,0.9,9,9.9,9,0.0.9,0,0.9,9,9.9,9,0.9.9,0.0.9,0,0.9,0,0,9,9,0,4

) 9,9:9.9,.9,9.9.90.9.9.9.9.:9.0.9.9.9.9.9,0.9.9.9.9.9.0,0.9.9.9.9.9.0:0.0.9.9.9.9.0,0.0.0.4
):9.9.9,9,0.9,9,9.9,9,9,9,:9,9,0.9,9,9.9,9,9,9,9,0.0.9,0,.0.9,9,0.9,9,.0.9,9,0.9,9,0,0.9,9,¢

) 9,9.9.9,.9,9.9.90.9.9.9,.9:9.9.9.9.9.9.9,0.9.9.9.9.9.0:0.0.9.9.9.9.0:0.0.9.9.9.9.0,0.0.0.4
1:9,9,9,9.9,9,0.9,.9,0.9.9,9,0.9,9,9.9,9,0.9,9,0,.0.9,9,9.9,9,.0.9.9,0.0.9,.9,0.9,0,0.9,9,0,4

) 9,9:9.9,9,.9.9.90.9.9.9,.9.:9,.9.9.9.9.9.0.0.9.9.9.9.9.0,0.0.9.9.9.9,.0.0.0.9.9.9.9.0,0.0.0.4
1:9,9,9,9.9,9.0.9,.9,9.9.9,9,0.9,9,9.9,9,0.9,9,0,.0.9,9,9.9.9,.0.9.9,0.0.9,.9,0.9,0,0.9,9,0,4

) 9,9:9.9,0,9.9.9.9.9.9.0,:9.90.9.9.9,.9.0.0.0.9.9.9.0,:0.0.9.0.9.0.0. G .9.0.0.0.9.9.9.9.004
1:9:9,9,9,9.9.9.9,9.9.9,0.90.9.9,:0.9,9.9,0.9.9,9.0,9.9,0.9.9,9,.0.9.9,0.0.9.9,0.9.9.0,0.0.4

) 9,9:9.9,.9,.9.9.90.9.9.:9.9:9.9.9.9.9.9.9.9.9.9.9.9.9.0,0.0.9.9.9.9.0.0.0.9.9.9.9.0,0.0.0.4
1:9,9,9,9.9,9,9.9,.9,9.9.9,9,0.9,9,9.9,9,0.9,9,0,.0.9,9,9.9,.9,.0.9.9,0.0.9,.9,0.9,0,0.9,9,0,4

) 9,9:9.9,.9,9.9.0.9.9.9.9.:9.9.9.9.9.9.9,:9.9.9.9.9.9.0,0.0.9.9.9.9.0:0.0.9.9.9.9.0,0,0.0.4
XXXXXXXXXXXX] (redacted Section 20 deberative process).

Asst Sec: Dermot Curran x 3179; PO: Paul Cullen x 3290

Reforming Employment Regulation Orders and REA systems

Apart from the Programme for Government commitment regarding Chairpers
Review, intiated on 8 February 2011, is being undertaken jointly by Kevin Du
Chairman, Labour Court acting in an ad hoc capacity and Dr Frank Walsh, Si
of Economics, UCD, under specific terms of reference. Public notices have b
placed and key stakeholderontacted to seek submissions. These are being
analysed by the Review Team. The indicative timeframe is for the Review to
completed by mid April. This is a commitment under the EU/IMF programme,
which provided not only for agreement on the termstgrence but also the
programme of actions arising. [XXXXXXXXXXXXXXXXXXXXXXXXXX
)9.9.9.9,.9.9.9.9.9.9.9.9.:9.0.9.9.9.9.0.9.9.9.9.9.9.9.0.0.9.9.9.9,0.0.0.9.9.9.9.0.0.0.0.4

) 9,9:9.9,.9,:9.9.90.9.9.9.9.:9,.9.9.9.9.9.9,9.9.9.9.9.9.0,0.0.9.9.9.9.0.0.0.9.9.9.9.0,9.0.0.4
)9.9.9.9,.9.9.9.9.9.9.9.9.:9.0.9.9.9.9.0.9.9.9.9.9.9.9,0.0.9.9.9.9,0.0,0.9.9.9.9.0.0.0.0.4

) 9,9.9.:9,.9,.9.9.90.9.9.9,.0.:9.9.9.9.9.9.9.0.0.9.9.9.9,0.9.9.9.9.9.9.9,0.90.9.9.0.0,0.¢ XXX
)9,9.9.9,.9.9.9.9.9.9.9.9.:9.0.9.9.9.9.9.9.9.9.9.9.9.9.0.0.9.9.9.9.0.0.0.9.9.9.9.9.9.0.9.
XXXXXXX XX XXX XX XXX XX XXX XXX X] redacted section 20 deliberative
process)

The review is due to be completed by mid April and the report is due to be m
the Minister. [XXXXXXXXXXXXXXX XXXXXXXXXXX XXX XXX XXXXX
XXXXXXX XX XXX XX XXX XXX] (redacted section 20 deliberative process).

Asst Sec: Dermot Curran x 3179; PO: Paul Cullen x 3290



Issue
Summary

Next steps/
timeframe:

Lead
Officials:

Issue:
Summary:

Next
steps/
timeframe

Lead

Dealing with Legal Challenges to JLCs and REAs

JLCs(a) Fast Food Alliace: High Court case at6 March 2011Challenge to
catering ERO covering neldublin region and constitutional challenge to Industri
Relations Acts. (b) Topaz: High Court case. No date set. Similar grounds. (c) F
Mulrine & Sons v Labour Court and SIPTWigh Court case. No date set. Judici¢
review proceedings seeking to quash a decision of the Labour Court which fou
company covered by the Aerated Waters ERO.

REAs(a) Electrical REA: Appeal to Supreme Court of High Court judgment in ¢
2010 which agsmissed challenges in three cases taken by electrical contractors
are not members of either of the employer parties to the RE3téljroft Transport.
High Court case. Judicial review sought.@bour Court decision that Constructior
REA covers the aopany.

State to defend Fast Food Alliance challenge on 16 March. Findings may have
policy implications, not least for ERO/REA Review. [XXXXXXXXXXXXX
1,:9,9,9,9.9,9.9,9,.9,0.0.9,9,0.9.9,9.9,9,0.9,.9,0.9.9.9,0.9.9,0.9,.9.9.0.9,0.9.9,0,0.9,0.¢

) 9.9.9.9.0.9.9.9.9.9.9.9.9.9.9.9.9.:9.9.9.9.9.9.9.9.9.9.9.9.9.9.9.9.9,0,0.0.4 XXXXX
XXXXXXXXXXXXXXXXXXXXX] (redacted Section 20 deliberative process)

Asst Sec: Dermot Curran x 3179 PO: Paul Cullen x 3290

Delivering on Commitment re Employee Representation

The decision of the Supreme CourRganair v. The Labour Court cast doubt on t
mechanism that had been established in Industrial Relations Acts, 2001 & 200¢
had been seen as a workable compromise, [XXXXXXXXXXXXXXXXXXXXXXX
) 9,9.9.9.:9.9,.9.0.9.9.:9.9,:0,9.9.9.9.:9.9,0.0.9.9.9.9.0,:9.0.9.9.9:0,0.0.90.9.9.9.9:0.¢.9.9.9.9,0.¢

) 9,:9.9,9.9.9,0,.0.9.9.0.89.9,0.9.9.9,0.9.9,0.90.9.9.0.9.9.9,9.90.9,0.0.9.9,0.04 Towards 2016
committed to bringing forward proposals in this area [and to prevent victimisatic
trade union members / prohibit incentivisation of persons not to be members of
trade union]. In the context of faltering natabsocial partnership arrangements, n
substantive progress was made. [XXXXXXXXXXXX XXX X XXX XXX XXXXX

) 9.9.9.9.9,.9,:9.90.9.9.9.9.9,9.9.9.9.9,.0.9.9.9.9.9.9,0.9.0.9.9.9.9.0,0.90.9.9.9.9.0.0.0.9.9.9.4
1.9,:9,9,9.9,9,0.9,9,0.9.9,.0,.0.9,9,9.9,9,0.9,.9.0.9.9,.9,0.9,9.9.9.9,0.9:9,.0,.0.9,9,9.9,9,0,0,9.¢

) 9.9.9.9.9,.9,.9.90.9.9.9.9.9,9.9.9.9.:9,.0.9.0.9.9.9.9,0.9.0.9.9.9.9.0,0.90.9.9.9.9.0.0.0.9.9.9.4
),:9,:9,9,9.9,9,9.9,9,0.9.9.0.0.09.9.9,0,0.9,9,9.9,9,0.9.9,0,0.9,9,0.9,9,0.9,9,.0.0.9,0,.0.9,0,0,.4

) 9.9.9.9.9,.9,.9.9.9.9.9.9.9,9.9.9.9.9,.0,:9.9.9.9.9.9,9,:9.0.9.9.9.9,9,0.90.9.9.9.9,.0.0.90.9.9.9.4
1.9,:9,9,9.9,9,0.9,9,0.9.9.0.0.9,9,9.9,9,0.9,.9.0.9.9,.9,0.9,9.9.9,.9,0.9:9,.0.0.9,0,0.9,9,0,0,9.¢

) 9.9.9.9.9,.9,:9.90.9.9.9.9.9,9.9.9.9.9,.0.9.9.9.9.9.9,0.9.0.9.9.9.9.0,0.90.9.9.9.9.0.0.0.9.9.9.4
1,:9,:9,9,9.9,9,0.9,9,0.9.9.0.0.9,9,9.9,9,0.9,.9.0.9,.9,.9,0.9,9,.9.9,.9,0.9:9,.0,.0.9,0,0.9,9,0,0,9.¢
XXXXXX XX XXX X XXX XXXXXXX]
1,.9,:9,9,.9.9,9,9.9,9,0.9.9.0,.9.9,9,9.9,9,0.9,.9.90.9.9,.9,0.9,.9.9.9.9,0.9:9,.0.0.9,.9,9.9,9,0,0,0.¢

) 9.9.9.9.9.9,.9.9.9.9.9.9.:9,9.9.9.9.9,0.9.0.9.9.9.9.9,:9.0.9.9.9.9,.0,0.90.9.9.9.9.0.0.0.9.9.9.4
1,.9,:9,9,9.9,9,0.9,9,0.9.9.0.9.9,9,9.9,9,0.9,.9.0.9.9.9,0.9,.9.9.9,.9,9.9.9,.0.0.9,.9,9.9,9,0,0,9.¢

) 9.9.9.9.9.9,.9.90.9.9.9.9.:9,9.9.9.9.9,0.9.0.9.9.9.9.9.9.0.9.9.9.9,0,0.0.9.9.9.9.0.0.0.9.9.9.4
1,.9,:9,9,9.9,9,9.9,9,0.9.9.0.9.9,9,9.9,9,0.9,.9.0.9.9,.9,0.9,.9.9.9,.9,0.9:9,.0.0.9,.9,9.9,9,0,0,0.¢

) 9,9.9.9.9.9.0.0.0.99.9.9.9.0.9.9.9.9.9,:0,0.9.9.9.9.9.9,.0.90.9.9.9.9.9.0.90.9.9.9.9.0.0.9.9.0.4
(redacted Section 20 deliberative process, Section 21 Functions and Negotiatic
Public Bodies, and Section 27 commercially sensitive information).



officials: Asst Sec: Dermot Curran x 3179; PO: Paul Cull&290

Issue:
Summary:

Next
steps/
timeframe

Lead
officials:

Issue:

Summary:

Next steps/
timeframe:

Addressing trade union anti victimisation concerns

Towards 2016 provided for a commitment to bring forward legislative propose
prohibit (i) victimisation, including dismissadf trade union membeend (ii)
incentivisationof persons not to join a trade union (e.g. through financial
inducements as per ECHR Wilson case). The issues were being steered by tl
D/Taoiseach alongside consideration of measures to address the issue of ernr
representation (collective bargaining XX XXXXXXX XXX X XXX

) 9,.90.9.0.0.0.0.9.90.9.0.9.9.9.9.9.99.99.9.9999.9.9.9.9.9.9.99999.9.99999900
1:9,:9,9,9.9,9,0.9,9,0.9.9.0,0.9,9,0.9,9,0.9,.9.0,9:9,9,0.9,9,.9.9,.9,0.9.9,.0,0.9,9,0.9,9,0,0,9.¢

) 9,0.9.0.0.0.0.9.90.9.0.9.9.9.9.9.9.9.99.9.9999.9.9.9.9.9.999999.9.9.9999900
1:9,:9,9,9.9,9,0.9,9,0.9.9.0,0.9,9,0.9,9,0.9,.9.0,9:9,.9,0.9,9,.9.9,.9,0.9.9,.0,0.9,9,9.9,9,0,0,9.¢

) 9,.9.9.0.0.0.0.9.90.9.0.9.9.9.9.9.9999.999999.9.9.9.9.999999.9.9.9999990
1:9,:9,9,9.9,9,0.9,9,0.9.9,0,0.9,9,9.9,9,0.9,.9.0,9.9,.9,0.9,9,.9.9,.9,0.9:9,.0,0.9,9,0.9,9,0,0,9.¢

) 9.9.9.0.0.0.0.9.90.9.0.9.9.9.9.9.9999999999.9.9.9.9.999999.999999990
1,:9,:9,9,.9.9,9,0.9,9,0.9.9.0,.9.9,9,9.9,9,0.9,.9.0,9:9,.9,0.9,9,.9.9,.9,0.9:9,0,.0.9,0,0.9,9,0,0,9.¢

) 9,9.9.0.0.0.0.9.9.9.0.9.9.9.9.9.9999999999.9.9.99.999999.9.99999990
1,:9,:9,9,9.9,9,0.9,9,0.9.9,0,0.9,9,9.9,9,0.9,.9.0,9.9,.9,0.9,9,.9.9,.9,0.9:9,0,.0.9,9,0.9,9,0,0,9.¢

) 9,.9.0.0.0.0.9.90.90.90.0.9.90.90990.90.0.0.0.00.9.9.99999000000000000000004
1:9,9.9,9,0.90.9.9,0.9.9,9.90.9.9,0.9.9.9,0.9.9,0.90.9.9,0.9.9,0.9.9.9,0.9.9,9,0.9.9.0.9.9,0, 0.

) 9,9.9.0.0.0.0.9.90.9.0.9.9.9.9.99999999999.9.9.9.9.9.99999.9.9.9999990
1:9,:9,9,9.9,9,0.9,9,0.9.9.0,0.9,9,9.9,9,0.9,.9.0,9.9,9,0.9,9,.9.9,.9,0.9:9,0,.0.9,9,0.9,9,0,0,9.¢
XXXXXXXXX] (redacted Section 20 Fol deliberative process, Setd
Functions and Negotiations of Public Bodies, and Section 27 commercially
sensitive information).

Asst Sec: Dermot Curran x 3179; PO: Paul Cullen x 3290

Possible restoration of published Employment Rights / Industrial Relatins Bills

A number of Bills, which were on the Order Paper of the 30th Dail, lapsed with it
dissolution. The question arises as to whether or not they are to be restored and
whether or not changes are to be made.

e Employment Law Compliaze Bill, 2008 (ELCB - strengthening compliance and
establishing NERA. Completed second stage in Dail. Whether or not NERA is
established on a statutory footing as a separate Office is key question.

e Industrial Relations Amendment Bill, 2009 (IRBtrengthening the procedures
around REA's and ERO's and introducing an "inability to pay clause". Dail Se«
Stage completed. PXXXXXXXXXXXXXXXXXXXXXXHKHXXXXXXXXXXXX

) 9,9.9.9.9.9.9.9.9.9.9.9.9.9.0.0.9.9.9.9.9.9.0.9.0.9.04

e Employment Agency Regulation Bill, 2009 (EARRstablishinga new licensing
regime for employment agencies, including those based abroad. Completed
Committee stage in the DAil. [XXXXXXXXXXXXXXXXXXX XXX XXX XX

) 9.9.9.9.0.9.9.9.9.9.9.9,.9.9.0.0.0.9.9.9.9.9.0.0.0.0.0.0.0.0.0.0.0.0.0.0.00.000004

XXXX] (redacted section 20 deliberative process)

[XXXXXXXXXXXXX
1 9,9,9,9,9.90,9,9.9.0.9,9.9.9,9,0,9.9.9,9,0.9.9,.9,9.9.9.9,9.9.9,9,0,9.9.9,9,0.9.9,0:0.9.0,0.¢
XXXXX XXX XXXXXXXXX
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Lead
Officials

Issue:

Summary:

Next steps/
timeframe:

Lead
Officials:

) 9.9.9.9.9.9.9.9.9.9.9.9.9.0.0.0.0.9.0.0.9.0.09.9.9.9.9.9.9.90.9.99090909004

1 9,9,0.9.9.9.9.9.9.9.9.9.9.9.9.9.9.9.0.9.9.9.9.9.9.99.999999999999999994
XXXXXXXXXXXXXXXXXXXXXXXXXXXXXXX] (redacted section 20
deliberative proce3s

Asst Sec: D Curran x 3179; POs: ELGBhomas Tobin x 2610: EARBANnne
Coleman Dunne x 3044; IRBPaul Cullen x 3290

Reducing the compliance burden arising from Employment Law

Departments have beaorking towards a target of 25% reduction in the
administrative burden of regulations to be achieved by 2012. The obligation rele
to the Organisation of Working Time (OWT) Act, specifically the filling out of the
OWT1 form, accounts for 95% of the oa# burden attributed to Employment Right
A disproportionate burden is evidentrelation to small and medium enterprises. [T
overall employment rights burden hac
attributed to OWT.] The OWTL1 form is a form that is prescribed in S.I. No. 473 o
2001. It is evidence of compliance with thet by requiring businesses to keep a
daily record of hours worked for each employee. [XXXXXXXXXXXXXXXXXX

) 9,9,.9.9,0.9.9.9.9.9.9,.9.9.9.9.9.9.9.9.9.9.9.0.9.9.0.0.9.0.0.0.0.0.0.0.0.0.0.0.0.0.0.0 0

) 9,9,9.9.0.9.9,.9.9.9.9,.9.9.9.9.9.9.9.9.9.9.9.0.9.0.0.0.9.0.0.0.0.0.0.0.0.0.0.0.0.0.0.0 0

) 9,.9.9.0.0.9.9,9.9.9.9,.9.9.9.0.9.9.9.9.9.9.9.0.9.0.0.0.0.9.0.0.0.0.0.0.0.0.0.0.0.00 0

1 9,9.9,9.0.9.9.0.9.9.0.89.9.9.9.9.9.9.9.9.9.0.0.0.9.0.0.9.0.0.0.0.0.0.0.0.0.0.000
XXXXXXXXXXXXXXXXXXXXX XXX XX]

19,0,0.0.9.9.0.9.0.0.9.9.9.9.9.9.9.0.0.9.0.0.¢.9.9.9.9.9.9999.9999999999994
) 9,9.9.9.9.9.9.9.9.9.9.9.9.9.0.0.0.9.9.9.9.0.0.0.0.0.0.90.9.0.0.0.0.0.0.0.0.0.0.00000
) 9,.9.9.9.9.9.9.9.9.9.9.9.9.9.9.0.9.9.9.9.9.9.0.0.0.0.0.9.9.0.0.90.0.0.0.0.0.0.0.00000
XXXXXXXX XXX XXXXXXXXXXXXXXXXX] (r edacted section 20 deliberative
process and section 21 functions and negotiations of public bodies).

Asst Sec: Dermot Curran x 3179; PO: Anne Coleman Dunne x 3044



Issue:

Summary:

Next steps/
timeframe:

Lead
Officials:

Issue

Summary

Next steps/
timeframe

Seeking agreement by Social Partners on Derogation under Temgoy Agency
Work Directive

Ireland is required to transpose the provisions of the EU Directive on Temporary
Agency Work into national law by 5 December 2011. Separate briefing will be
provided on issues relating to the transposition. A ceainalof the Directive is to
ensure protection of temporary agency workers by applying the principal of eque
treatment in their basic working and employment conditions (e.g. pay, annual ho
etc) Aas i fo they had b easa thired indeeakihgltoy

occupy the same job. A fiderogati onc
weeks in UK) only if it is agreed by national social partners in the form of a
AFramewor k Agreement o. Ot herieiagpleationtoft

equal treatment principle from day 1. [XXXXXXXXXXXXXXXXXXXXXXX
) 9,.9.9.9.9.9.9.9.9.9.9.9.9.9.0.0.9.9.9.9.9.0.0.0.0.0.0.0.0.0.0.0.0.0.0.0.0.0.0.0.0.0.00

) 9,.9,.9,9,0.0.9.9.9.9.9,.9.9.9.9.9.9.9.9.9.9.9.9.9.9.9.0.9.9.0.0.0.0.0. 0000000000

) 9,.9,9.0.0.9.9,.9.9.9.9,.9.9.9.9.9.9.9.9.9.9.9.0.9.0.9.0.9.9.0.0.0.0.0. 0000000004

) 9,.9.9.0,0.9.9.0.9.9.9.9.9.9.9.9.9.9.9.9.9.9.0.9.9.9.0.9.0.0.0.0.0 G .9.9.0.0.9.0.0.4

1:9,9,9.9,:9.9.9.9.9.9.9.9.9.0.9.9.9,:9.9.9.9.9.90.9.9.9.9.9.9.9.9.9.9.9.9.9.9.9,0.0.9.9.0.0.
1:9.9,0,9.9,0,0.9,0,0.9,9,0.9,9,0.9.0,0.9,0,0.9,0,.0.9,9,0.9,9,0.9,9,0.9,9,.0.9.9,0.9,.9,0,0,¢
1:9.9,0,9.9,0,0.9,0,0.9,9,0.9,9,0.9.0,0.9,0,0.9,0.0.9,9.0.9,9,0.9,9,0.9,9,0.9.90,0.9,.9,0,0,¢
1:9.9,0,9.:9,0,0.9,0,9,.9,9,0.9,9,0.9.0,0.9,9,0.9,0,.0.9,9,.0.9,9,0.9,9,0.9,9,.0.9.0,0.9,.9,0,0,¢
1:0.9,9,0.9,0,0.9,9,0.9,9,0.9,9,0.9.9,0.9,9,0.9,9,0.9,.9,0.0,9,.0.9,9.0.0.4 XXXXXXXX
1:9.9,9,9.9,0,0.9,0,0.9,9,0.9,9,0.9,0.0.9,.0,0.9,0,.0.9,.9,0.9,9,0.9,9,0.9,9.0.9.9.0.9,9,0,
XXXXXXXXXXXXXXX]

(redacted section 20 deliberative process and section 21 functions and negotiati
public bodies).

Asst. Sec: Dermot Curran x 3179; PO: Anne Coleman Dunne x 3044

Defending EU Infringement Proceedings re Mobile (i.e. construction) Sites
Directive [XXXXXXXXXXXXXXXXXXXXXXXXXXXX]

Proceedings have been initiated by EU Commission against Ireland because, in
transposing the Dirieecnttiov ee x coluurd edse fpirr
commissioning work on their own homes from the full range of potential liabilities
attaching to ficlientso under the Dir
) 9,9.9.9.9.9.9.9.9.9.9.9.9.9.9.0.0.9.9.9.9.9.0.0.9.0.0.9.9.9.0.90.0.0.0.0.0.0.0.00000

) 9,.9.9.9.9.9.9.9.9.9.9.9.9.9.0.0.0.0.0.0.0.0.GlD.9.9.9.9.9.0.0.0.0.0.0.0.90.0.0.0.0.00.00
XXXXXXXXXXXXXXXXXXX]
1,9,9,9.9.9.9.0.0.9.0.0.9.9.0.0.0.0.9.0.0.0.9.9.90.9.9.9.9.99.9.9.9.9.999999.9994

1 9,.9.9.9.0.9.9.9.9.9.9,.9.9.9,.0.9.9.9.9.9.9.9.0.0.0.0.0.9.0.0.0.0.0.0.0.0.0.0.0.0.00 01

1 9,.9,.9.9.9.9.9.9.9.9.9,.9.9.9.0.9.9.9.9.9.9.9.0.0.0.0.0.9.0.0.0.0.0.0.0.0.0.0.0.0.00 01

1 9,.9,.9.0.9.9.9.9.9.9.9,.9,.9.9.0.9.9.9.9.9.9.9.0.0.0.0.0.9.0.0.0.0.0.0.0.0.0.0.0.0.00 01

) 9.9.9,.0.0.0.0.0.0.9.0.0.0.0.90.90.0.0.9990999.99.9999999999999.999.04

) 9.9.9.9.9.9.9.9.9.9.9.9.9.9.9.0.0.9.9.9.9.0.0.090.000.9.9090.0.0.0.0.00.0.00000

) 9.9.9.9.9.9.9.9.9.9.9.9.9.9.9.0.0.9.9.9.9.0.0.090.0090.9.9090.0.0.0.0.0.0.0.00000

) 9.9.9.9.9.9.9.9.9.9.9.9.9.9.9.0.0.9.9.9.9.0.0.00000.9900.90.0.0.0.0.00.0.00000

) 9.9.9.9.9.9.9.9.9.9.9.9.9.9.9.0.0.9.9.9.9.0.0.090.0090.9.9090.0.0.0.0.0.0.0.00000

) 9,9.9.9.9.9.9.9.9.9.9.9.9.9.0.0.9.9.0.0.9.0.0.9.90.9.9.90.9.90.0.0.0.0 XXXXXXXXX
XXXXXXXXXXXXXXXXXXKKXXXX XXX XKKXXXXX XXX XXX XXX (redacted
Section 20 deliberative process, section 22 parliamentary, court and certain othe
matters and section 24 security, defence and international relations).
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Lead
officials

Issue:
Summary:

Asst Sec: D Curran 8179; PO: Francis Rochford x 3060

2:9,9,9,9.9.9,9,9.9,9,9,9,9,9,9,0,0,0,0.9.0.9.9.0.0.9.0.0.0.0.099.9.04

1,9,9,9.9.9.9.9,:9.:9,:0.9.9.9.9.9.9:9.9.9.9.9,.9.9,0.9.9.9.9,0,0:9.9.9.9.9.9,0,0.0.9.9.9.4
19,9,9,9.9,9,9.9.9,9,9.9,9,9,.9.9.9,9,.9.9,9,9.9.9,9,9.9,9:0.9.9,9,0.9.9,0,.9.0.4
19,9,9,9,9.9,9,9,9,9.9,9.9,9,.9.9,9.9,9,.9,9,9.9,9.9.9,.9.9,9.9,9.9.9,0.9,9,.9,9,0.0.¢
XXX XXXXXXXKXXKXXXKXXXAKXXKXXXAKXXXK XXXXXXXX
19,9,9.9,9.9,9.9,9,9.9,9,9.9,9.9,9.9,9,9.9,9.9,9,9.9,9.9,9,9,9:9.9,9.9.9,:9.9,.0.9,.9.0.0,¢
), 9,9,9,9.9,9,9,.9.9,9,9.9.9,9,.9.9.9,:9.9.9,0,9.9.9.9.9.9,0,9.9.9,0,9.9.9,0,9.0.0,04
XXXXXXXXXXXXXX]

Next steps/ [XXXXXXXXXXXXXXXXXXXXXXXX XXX XXX XXXXXXXX XXX XXX

timeframe:

Lead
Officials
Issue:
Summary:

Next
steps/
timeframe

Lead
Officials:

) 9.9.9,0.0.9.90.9.90.9.9.9.9.9.9.9.9.9.9.9.9.9.9.9.9.9.9.9.9.999999999900904
1,:9.9,9,.9.9,9,9.9,9,9.9,9,9,.0.9,0,9.9,9,9.9,9,9.9,9,.0.0.9,. 0. G .9.9.0.0.9,0.0.9,0,0.9,9.0,0,¢

) 9.9.0.9,0.0.0.9.0.9.0.90.9.9.9.9.9.999.99.999.9.9.9.9.9.9.9.9999.9.9990
1:9.9,9,0.9,9,9.9,9,9.9.9,0,0.9,9,:9.9,9,9.9,:9,.0,0.9.9,0.9,9,0.9.9,.0.0.9.0,0.9,9,0.0,¢

) 9,.9.0.9.0.0.0.0.0.9.0.90.9.9.9.99.99999999.9.9.9.9.9.9.9.9999.9.9990
1,:9.9,9,0.9,9,9.9,9,0.9.9,0,0.9,9,9.9,9,0.9,.9,.0.9:9,9,.0.9,9,0.9,9,9.0.9,0.0,9,0,0.
XXXXXXXXXXXXXXXX] (redacted section 19 government meetings, section
20 deliberative process and section 21 functions and negotiations)

Asst Sec: Dermot Curran x 3179; PO: Paul Cullen x 3290

Review of Employment Permits regime

Employment Permit restrictions apply to Bulgarian and RoaraNationals.
Under EU law, it is necessary to review labour market restrictions befdre 31
December 2011. Croatia is at an advanced stage of accession to the EU, whi
could happen before yeand. Ireland will have to decide its position in respéct
whether to impose labour market restrictions on Croatian NatigRaIXXXX
1,:9,.9,9,.9,9.9,9.9,0.9,0.9,0.9,0.9,0.9,9.9,9,9,9,9,.9,0,.9.9,9,.0.9,0.9,0.9,0.9,.0.9,0,0,0,0,¢
1:9,9,9,9,9,9,9.9,0.9,9.9,.0.9,0.9,0.9,0.9,0.9,9,9,.0,9,9.9.9.9:9.9.9.9:9,0.9.0.9,.0.0,.0,0.¢
1:9,9,9,9,9,9,9.9,0.9,9.9,.0.9,0.9,0.9,0.9,0.9,9,9,.0,9,9.9.9.9.9.9.9,.9.9,.0.9.0.9.0.9,.0,0.¢
1,:9,.9,9,9.9,9,9.9,9.9,0.9.0.9,.0.9,.0.9,0.9,0.9,0,0,0,9,9.9,.9.9,9.9.9,9:9.9.9,.0.9,.0.9,0,4 X
1,:9,.9,9,9.9,9,9.9,0.9,9.9,.0.9,0.9,9.9,0.9,0,9,.9,9,.9.9.9.0.9,.0.9,0.9,.0.9,0.9,0.9,0.9,90.9, 0,4
1:9,.9,9,9.9.9,9.9,0.9.9.9,.0.9,0.9,9.9,0.9,0,9,90,9,.9.9.9.0.9.0.9,0.9,.0.9,0.9,0.9,0.9,0.9, 0,4
1:9,:9.9,9.9.9.9,9.9.9.9,9.9.9.9,9.0.9.9.9,9.9.9.9,0.9.9.9.0.9.9.9:0.0.9.9,0.90.9.9,0.0.04

R 9.9.9.0.0.0.9.9.9.9.9.0.9.0.9.9.0.9.9.9.9.9.9999999999999999999904

) 9.9.9.9.0.9.9.9.9.9.9.9.9.99.9.9.9.9.99909999009090900000000.0.0.0004

) 9,0,.0.9.9.9.9.9.9.9.9.0.0.9.0.9.9.9.9.9.9.0.90.0.0.0.0.9.90990999999999990

) 9.9.9.9.0.9.9.9.9.9.9.9.9.99.9.9.9.9.9990999090090900000000.0.0.0001

) 9.9.9.9.0.9.9.9.9.9.9.9.9.99.9.9.9.9.9990999909900000000000.0.0.00.01

) 9,9.9.9.9.0.9.9.9.9.9.9.9.9.9.9.9.9.9.9.9.9.9.9.999.9.9.9.90.90.000000.0.0.00.00

) 9,9.9.9.0.0.9.9.9.9.9.9.9.9.9.0.9.9.9.9.9.9.9.9999.90.9.9.0.90.000000.0.0.0000

) 9,9.9.0.9.9.9,9.9.9.9.9.9.9.9.9.9.9.9.9.9.9.9.9.0.0.0.0. 0. Gl .9.9.9.9.0.9.9.0.9.0.0.0.0.04
redacted section 20 deliberative process and section 21 functions and negotiatio
public bodies).

Asst Sec: Dermot Curran x 3179; PO: Anne Coleman Dunne x 3044



Issue 1,9,9,9,9,.9,.9,.9,.0.0,.0.0.0.0.0.0.0.0.0.0.9.0.9.9.9.99.9.9,90.9,0.0,0,9.0.0.0.04

Summagy  PXXXXXXXXXXXXXXXXXXXXXXXXXXXXXKXXXX XX XXXXXXXX
)0.9.90.0.90.90.90.9.090.0.9.090990.99.909999.99.9090.090.090090909000990.04
)0.9.90.0.90.90.090.9090.09.0900009009090.9090.090.900.90909.0909000000.090.04
)0.9.90.0.90.90.909.090.090.0909000.900090.00.09.00.09090.090000000.090.04
)0.9.90.0.9090.9090.090.09.090900.0.9009090.9090.09.90090909.0909000000.00.04
) 0.9.90.9.9090.09.090.09.000.0.0000000000 00 $9.99.0900000000.0004
) 9.9.0.90.90.90.909.9090.909.090.0.0.0.90909090.99.9990990090.0900.090000.090.99.4
)9.9.0.90.90.0.0.9.090.09.9090.9.999999.99.99.9090.9090090090900999090.99.990.
)9.9.0.90.90.0.0.9.090.09.090.9.999999.99.99.090.909009.09090099909099.990.
)0.9.90.0.90.90.90.9.090.0.9.09099.99.909999.99.900.09.090090909000990.04
1:9.9.0.90.90.0.90.9.0.90.0.9.090.9.9.990909.9.9999.900.900.09.09.09090009004
19.9.9.9.9.9,.0.0.0.0.0.0.9.9,.9,0.9.9.9.0.90.9.9.9.9.0.0,0.0.0.90.9.904

Next steps/ [XXXXXXXXXXXXXXXXXXXX XX XXX XXX XXX XXX X XXX XX XXXXX

HINEHCNERED.$:9.9.0.0.90.90.90.9.0.9.9.9.90.9.0.9.9.0.909.0.9090.0.99.90.09009090.0090909.0090.04
) 0.90.0.90.9090.09.9090.090.090.0.0.0.0000.090.09000990090.090990.090000.090.99.
) 0.90.0.90.9090.09.9090.090.090.0.90.0.0000.090.09009009009.090090.00000.9090.99.4
1 09.900.900.09.000000000 0000 0T 90.9.0.000000000009.0904
1:9.9.90.90.9.0.90.9.090.09.090.90.9.99009.9.909909.9090.9090.09.090.09090009004
XXX XXX XXX XAKX XXX XXX XXKXXXXXXXXXXXXX] (redacted section 20
deliberative process)

Lead

officials Asst Sec; D Curran, x 3179; PO Francis Rochford x 3060.

Issue: Streamlining Employment Rights processes (and institutions)

Summary: Employment rights grievance and dispute resolution processes need to be strea
Previous attempts have not proved successful, usually running into issues relatit
institutional boundaries and stakedh@t concerns. More recently a pragmatic focus
was placed on improving business processes first, given that the citizen / user is
largely indifferent as to institutional boundaries. With this in mind, in 2010,
BearingPoint Consultants were engaged to uallerd Business Process-Re
engineering (BPR) exercise, examining the practical administrative and procedu
changes required to improve case management, processing etc in the EAT and
Commissioner Service. This also provided the opportunity to engidg®&ERA,

LRC and even the Equality Tribunal. The final report has recently been submitte
the consultants. The exercise has already resulted in closer collaboration and st
of resources between NERA and the LRC / EAT. [XXXXXXXXXXXXXXXXXX

) 9,9.9.9.9.9.9.9.9.9.9.9.9.9.0.9.0.9.9.9.9.9.9.9.0.0.0.9.990.9.0.0.0.0.009090990000
XXXXXXXXX] (redacated section 20 deliberative process). Similarly, the
Department has been pursuing the practical benefits (sharing of services /resou
be had by locating the EAT physically in Tom Johnsomis¢oalong with LRC and
Labour Court.

Next steps/ The immediate next step is that the BPR Report will be assessed by a Working (
timeframe: followed by presentation to Management Board and Minister. [XXXXXXXXXXXX
) 9.9.9.9.9.9.9.9.9.9.9.9.9.9.0.0.0.9.9.9.0.9.99.9.9.9.9.9.90.90.0.0.00 XXXXXXXXXXX
) 9.9.9.9.9.9.9.9.9.9.9.9.9.9.0.0.0.9.9.9.9.0.0990.9.9.9.9.90.0.0.0.0.990000000000
XXXXXXXXXXXXX] (
redacted section 20 deliberative process).

Lead Asst Sec: D Curran x 3179; PO: Paul Cullen x 3290 ; PO: Francis Rochford x 3(
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Officials (re EAT)
2.5 Corporate Services

VACANCY i Assistant Secretary

Business Unit

Head (Principal Officer)

Personnel, Training & Development

Maureen O6Sul

Finance Unit

Paraig Hennessy

Management Support Unit

Vacancy

ICT Unit

John Newham

Business Services Unit

Jack Thompson

Internal Audit Unit

Fiona Kilcullen

Legal Advisor

Nicholas Donnelly

The main priorities for the Corporate Services Division of the Department are:

1. The Staffing challenge
2. Delivery of HR Commitments in Croke Park Ag

3. Negotiating the optimal estiates with D/Finance

reement in DETI

4. Maintaining and improving operational efficiencies in Finance Unit

5. Internal Audit Assurance

6. Productivity within the Department

7. Maximising use of ICT Resources, Business Processing and Productivity
8. Producing new Statement of Strategy
9. Sevwices to the Political System & Management Support

10. Maximising the use of existing accommodation

across the Department

11. Developing a new Communications Strategy for the Department




Issue:

Summary:

Next steps/
timeframe

Lead
officials:

Issue:

Summary:

Next steps/
timeframe

Lead
officials:

Brief Information on Key Priorities

Staffing - To optimise the ddpyment of available staff resources to enabl
the Department to deliver the services it is required to deliver in the cont
the Moratorium on recruitment and promotions and the ceilings imposed
the Employment Control Framework (ECF), and to |ésddrive to

i mpl ement the ECF downsizing of

Having lost c. 10% of its staff cohort over the last 2 years, and being req
to reduce staff numbers further to achieve the ceiling imposed in the EC
Departnent is under pressure in several areas. This has resulted in incre
backlogs, notably in the employment rights area (Employment Appeals
Tribunal, Rights Commissioner Service of the Labour Relations
Commission). The State Agencies would generallyntepmilar challenges.

Negotiate for return of 38 staff on temporary loan to the Department of S
Protection (re. Redundancy and Insolvency Payments functions which
transferred to Dept of Social Protection on 1 Jan. 2011). dduihe
Management Board

and Ministers in their decisiemaking on staff reductions across the DETI
Agency network.

Maureen O6Sullivan, Principal ex

Delivery of HR commitments in DETI Croke Park Public Service
Agreement Implementation Action Plan

1.Guidelines on the Management of Underperformance
2. Attendance Management Policy

3. Guidelines on the Management of Flexible Working
4. Development of Workforce Planning Technique(s)

5. Review of the application of Woskife Balance policies

Items 1 and 2 have been delivered.

Item 3 will be finalised before eAdarch

Timeframe for completion of Item 4 is year end (2011)
Timeframe for completion of Item 5 is ei@#ptember 2011

Maur een OO6Sullivan, Principal ex
Dermot Sheridan, AP ext 2288
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Issue:

Summary:

Next steps/
timeframe

Lead
officials:

Issue:

Summary:

Next steps/
timeframe
Lead
officials:

Negotiate optimal estimates with D/Finance

Fi nance Uni t-ordinateseagdadportmdhe taidget actvity of
the Department and its agencies on an ongoing basis. This involves cl
coordination with all Business Units of the Department including the Offi
of the Department. Agency spend is monitored by relevant policy Liaiso
Unitsin conjunction with Finance Unit. Monthly reports are made to the
Management Board and the Department of Finance and Ministers are ke
abreast of development.

Extra vigilance is required as we input to the reportage into the EU/IMF/I
in relation to mplementation of spending / saving commitments in the EL
IMF Memorandum of Understanding. The introduction of a Performance
Budgeting Initiative for the 2011 Estimates process should facilitate this.

Commitments in the Programme for Government on opeauprite
Budgetary Process to Public Scrutiny, publication of balance sheets,
movement to accruals accounting, publication of purcheders in excess of
0620, 000, competit i o-buddetsspendng réqyests,
spending reviews, increased delegation of budgets and completion of th:
2013 budget process by Mid 2012 etc will engage Finance Unit fully ove
coming period.

Mont hly reports to the Departmen
made available to Ministers to keep them fully informed on development
with the management of the Depar
in the progrenme for Government will be afforded priority.

Paraig Hennessy, Principal, Finance Officer x 3165

Maintain and Improve Operational Efficiencies in Finance Unit

The Finance Unit processes and records payments arskese
implementation of accounting requirements for the Department. In this
regard, the Unit is currently examining:
e the introduction of further changes in financial management and
delivery systems to effect savings in line with the requirements of
Croke Park Agreement.

Bring forward proposals for administrative savings in the operation of the
Unit itself. Deliver on Programme for Government Commitments asap.

Paraig Hennessy, Principal, Finance Officer x 3165
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Issue:

Summary:

Next steps/
timeframe

Lead
officials:

Issue:

Summary:

Next steps/
timeframe

Lead
officials:

Internal Audit Assurance i Secretary General signature of Statement on
Internal Financial Control (SIFC) for 2010 annual accounts

As in previous years, each the Secretary General in his role as Acco
Officer is required to amplete the SIFC by 3Warch and submit it to the C&AC
and the Minister for Finance. To avoid repetitious publication of the statem
will be set out once in the preface to the Appropriation Accounts volume |
the heading fADutieeg.0of Accounting

The statement at the foot of each Appropriation Account signed by the rele\
Accounting Officer will indicate that he/she has signed the SIFC.

The basis for signature of the 2010 SIFC is as follows:

A Completed SIFC questionnaires by Principalic2ifs

Finance Officerdés views

Any matters indicated by the Risk Function

Audit Committee 2010 Annual Report

Internal Audit findings from 2010

Matters brought to attention of the Secretary General from ¢
sources.

Internal AuditUnit has issued a questionnaire as an aide memoir to POs for
completion and signature. The Audit Committee will finalise its 2010 annua
report before the end March deadline and will submit it to the Secretary Gel
Based on audit work and completed @stionnaires, IAU will identify key
risks to be considered in the context of signature of the SIFC.

I > > >

Fiona Kilcull en, Head I nternal AU I

Productivity within the Department

Champion & drive the need to use business process reviews & leveraging
information & communications technologies (ICT) to deliver budgetary and
staffing efficiencies

A number of initiatives are in hand, including:

e The upgrade of Empymnent Appeals Tribunal (EAT) and Labour Relation
Commission (LRC) systems.

e Implementing electronic Travel and Subsistence.

¢ Identifying opportunities to use social media/web 2.0 type technologies f
greater collaboration.

e Expanding our eGovernment agendanclude more electronic applications
systems. This includes the development and implementation of new eF
technologies in the EAT, LRC and Patents Offices.

e Collaboration exploit technologies which remove obstacles caused by
distance and organisatial structures and boundaries in order to deliver
speedier and more inclusive decisimaking and team working.

Timeframes: a number of goals are set out over the next four years in line v

t he Department 6s I CT Strategy

John Newham, FHrcipal x 2765



Issue:
Summary:

Next steps/
timeframe

Lead
officials:

Issue:

Summary:

Next steps/

timeframe

Lead
officials:

Maximise use of ICT Resources and Productivity

Ensure we have the technical staff and skills necessary to deliver compl
specialist work. Small investments in ICT yield greater returns. Exploit

shared services wheand where they become available as well as mining
savings from possible mutual cooperation on ICT across agencies and tl
Department.

e Continue to push for the open recruitment of two ICT specialist pc
which had been agreed ascessary by Dept of Finance.

¢ Roll out of online specialist training to ICT staff to increase the ski
sets available within the ICT Unit and reduce reliance on external
service providers.

e Investigate shared services with sister units (Human Resourdes &
Financial) as well as mining savings from possible mutual cooper.
on ICT across agencies and the Department.

Timeframes: a number of goals are set out over the next four years in lir
with the Departmentdés I CT Strate

John NewhamPrincipal x 2765

Statement of Strategy

The appointment of a new Minister requires the Department to prepare ¢
3-year Statement of Strategy. That process will be begun shortly and wi
reflect the Programme for Government, Mterial Priorities and the

A

Department s ongoing business.
Under the Public Service Management Act, 1997, the Department must
present the Minister with a draft Statement of Strategy within 6 months f
the date of his / her appoinémt.

SecretaryGeneral & Nina Brennan AP x 2257



Issue:

Summary:

Next steps/
timeframe

Lead
officials:

Issue:

Summary:

Next steps/
timeframe

Lead
officials:

Political System & Management Support

The Department operates a fACoord
enable it evaluate proposals of a crogtting natureusually sponsored by
other Departments, having regard to our wide remit. This ensures that tl
Department can provide Ministers and Top Management with
recommendations on such matters having considered often competing L
interests (employment rightersus labour market flexibilities versus
minimising red tape for example) so as to best inform effective decision
making. This includes consideration of Memoranda for Government, de.
with general Parliamentary Questions and preparing composite Mialiste
Briefings, on the one hand, to strategic management support on the othe
Croke Park Agreement Implementation, Strategy Statement, etc.)

Maintain system supports and update to meet specific Ministerial
requirements as theyise.

Nina Brennan AP x 2257

Maximise use of existing accommodation in the Department.

1. Transfer four Business Unit from Earlsfort Centre into the Kildare
Street Building.

2. Facilitate staff moves in Davitt Hous@d Earlsfort Centre to cater fc
newly identified Business Unit needs.

3. Vacate Floors 2 and 3 in Earlsfort Centre and arrange transfer of
accommodation to the Department of Social Protection.

4. Ongoing review of existing accommodation to maximise futureeaus

1 Item 1 has been delivered.

2. Item 2 is ongoing and is due for completion in March/April 2011.
3. Item 3 is underway and is expected to be completed in March 20:
4 Item 4 is ongoing.

Jack Thompson, PO, Ext: 2395, Rddackley, AP, Ext: 2184.
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Issue:

Summary:

Next stgs/
timeframe

Lead
officials:

Develop a new Communications Strategy for the Department.

Ensure our communications channels are improved on both an internal
external level to meet new challenges facing the Department.

PwpNPE

5.

Complete Research phase by end April 2011.

Convene Working Group to aid projécEnd April 2011.

Complete consultation proces&€nd June 2011

Prepare outline Discussion document for the Management Board
September 2011.

Publish Strategyrad circulate to all staff by end 2011.

Jack Thompson, PO, Ext: 2395, Celyna Coughlan, AP, Ext: 2398.



Section Three The EU Agenda

3.1 The EU Agenda

Summary

EU Presidencies

2011: Hungary and Poland
2012: Denmark and Cyprus
2013 Irelandand Lithuania

2014: Greece and ltaly

NOTEE Under the new ATriod Presidemonh f
Programme along with its Trio partners Lithuania and Greece.

Current Presidency issues of Departmental interest
e Implementéion of Europe 2020 Flagships
EU Patent
Single Market Act
Services Directive ongoing implementation
Small Business Act Review
National Reform Programme including employment guidelines
Consumer Rights Directive
Directive on the interconnection of centradpamercial and companies registers
Simplification of R and D Programmes
Interim evaluation of FP7 and preparations for FP8
Pilot European Innovation Partnership on healthy and active ageing
EU Trade Council (13 May)

Irish Presidency

e Key issues (nomxhausive) likely to include:
Ongoing implementation of Europe 2020 and key Flagships
Ongoing implementation of Small Business Act
Implementation of priorities under the Single Market Act
Ongoing monitoring of EU Competitiveness
Numerous research and developiegislative items following
Commission proposals for FP8 research Programme
European Research Area developments and space policy
Intellectual Property legislative items
European and EU Patent Court
Consumers and competition policy areas incl. possiblysGmer Rights
Directive, collective redress, food supply chain
Company Law legislative Programme
Revision of the Working Time Directive
o0 Review of Directive 96/71 on the posting of workers

O O oo O O Oo0OO0oOo

O O

6€




e Resources domestically and in Permanent Representation will Gpaahnallenge
e Loss of Acorporate memoryo a furthe

European Council

¢ Next meetings 24/25 March and 24 June

e Department of Taoiseach and DFA take the lead, DETI support.

e Key issues for Spring Council inclugg) the European Stability Meahism and (2
the European 2020 Strategy adoption of guidelines providing EU level guidand
Member States on the National Reform Programmes and on the Stability and
Convergence Reports

Council formations of Departmental interest
e Competitiveness Councihext meetings

0 9/10 March: Key issues includeAnnual Growth Survey, (Industry and
Research aspects) Patents, Review of Small Business Act, Raw Materi
Services Directive, Internal Market Information System, Single Market A
Review of 7' Research Famework Programme, Innovation Union
initiatives, nextResearch Framework Programmes;

o 30/31 May. Key Issues include: Company Law, Recognition of Orphan
Works, Unitary Patent, Consumer Protection, Various Research initiativ

e Employment, Social Policy, Hdth and Consumer Affairs (EPSC@pext meetings
o 19 May: Key issueseEU Framework for National Roma Integration
Strategies;
o 13/14 June Safety&Health, Active Ageing, Social Security Systems
Equality, Employment Guidelines. [XXXXXXXXXXXXXXXXXXXXX
) 9.0.9.0.0.0.0.90.0.0.0.0.0.0.0.9.9.9.9.9.9.999999999999.999999990
),9,9,9,9.9.9.9.9,9,9.9.9,9,0.9,9,9.9,9,0.9.9,.0.0.9,.9,9.9.9.0.9.9,.0.0.9,9,0.9,0,0.9,9,0,4
) 9,9.9.9.0.9.9.9.9.9.9.9.9.9.9.9.9.9.9.9.9.9.9.9.9.9.9.9,.0,:0.0.0.9.9.9.9.9.9.0.0.0.9.0.0 ¢
XXXXXXXXXXXXXXXXX] (redacted section 19 government meeting,
section 20 deliberative process and section 21 functions and niegsbiat
e Trade Councilnext meeting
0 13 May;, key issues includérade measures for Pakistan, Tradeferences
for developing countries, WTO, Free Trade agreement with India.

Directives

e Severe daily financial penalties can now be imposed for late tratisposi

¢ Nine Directives fall to be transposed up to 2012 in the following areasdé&sign,
European works councils, machinery for pesticide application, transfer of defe
related products within the EU, company law reporting requirements (mergers
divisions), amendments to the Prospectus Directive, measuring instruments, H
and Safety electrmagnetic fields.

e A further 4 Codifed Directives, which have no timescale, fall to be transposed.

e 1 Directive is overdue for transposition il&rective 2009125/EC on Ecodesign
requirements for energyelated products.

¢ 3 Infringement proceedings ongoing, i.e. overdue Directive as above, Dir
92/57/EEC on health and safety issues, specifically, it relatie tmplementatior
of minimum safety and healtrequirements at temporary or mobile construc




sites and a joint infringement with D/Transport on transport of dangerous
Directive (now implemented).

EU/IMF Programme implementation

e 5 broad areas where Department has lead or shared respgnisitiilitiing, labour
market policies, competition policy.

e 2 of 3 labour market policies actioned, i.e. NMW reduction and ERO/REA revi
3% area, wider inability to pay clause in NMW Act, under consideration.

o Competition: issues for which the Departmenrd lemd responsibility have all bee
actioned.

e Prompt payments: The voluntary-tiay rule on prompt payments to be extende
the health service executive, local authorities and state agencies by end Q2 2

Priority EU issues of immediate attention forMinister

e Resolution of the issues around 1| r €
regard to new Departmental structures and Ministerial responsibifBesNote
below

Introduction

Current Presidency of European Union

The Hungarian Presidency the last of the current trio Presidency (comprising Spain
Belgium and Hungary). Their Presidency will be followed by Poland in the second half

of 2011 (next trio consists of Poland, Denmark and Cyprus). The Hungarian
Presidency with ntgheBur ompaetét of soff ocSitsiong o
economic issues (economic governance, jobs and growth, Europe 2020 and social
inclusion), reviewing the future of EU Common Policies (Cohesion, CAP and Energy),

Enlargement and Citizen related issues.

Preparabns are now in train for Ilrelaumeads EU
2013.

Key issues of strateqic importance for this Department in the shoiterm are:

Europe 2020 Strategy and Flagships

The ongoing implementation of the Europe 2020 Strategw isverarching priority for

the current Presidency. Accordingly, in April 2011, each Member State will submit
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their National Reform Programmes (NRP) under the Europe 2020. The Commission
will then issue its country specific recommendations at the end Meyé$ June 2011.

The Department is inputting to the National Reform Programme (NRP) which is to be
submitted to the Commission by the Dept of the Taoiseach/gnd.

In 2010, in tandem with the Europe 2020 Strategy, the Commission launched seven
Flagship initiatives in priority policy areas, including:

U New Industrial Policy,

U Innovation Union,

U New Jobs and Skills and

1]

the Digital Agenda.

In the light of recent consultations on the draft National Reform Programme at EU and
national level, the Depament has commissioned Forfas to undertake an assessment of
the quantitative and qualitative factors to be taken into account in determining a
realistic employment rate target for Ireland by 2020 and whether that should be
expressed as a point target oraaget range. This will inform the decisions that the

Government will have to make before the Spring European Council to confirm Ireland's

employment rate target for 2020.

EU Budget Review
The Commission proposals on the next Multiannual Financial FrarkgWwiorancial

Perspectives) for 20142020 are not due until June of this year. The current objective
is to finalise a deal on the perspectives during the Danish Presidency in the first half of
2012. The Review essentially proposes:
e thatthe weightofspehi ng shoul d mirror the EUOGS
new policy directions of the Lisbon Treaty and
¢ the importance of energy and climate change policies and the external EU

dimension (trade etc).

Apart from the CAP proposal other areas of importaadbe Dept are:
e the EU VAT proposal,

e the Common Consolidated Corporate Tax Base (CCCTB) proposal.

o



The Department are also reviewing how best to exploit EU funding.

Patents

The creation of a European Union (EU) patent has been under discussiorr 60 ove
years. A proposal for a Council Decision on enhanceoparation is due to be
discussed at the forthcoming Competitiveness Council on 10 March. Fenty

Member States (excluding Spain and Italy) are supporting this proposal.

A separate issue afeating a European and EU Patent Court (EEUPC) will again
become politically active with the delivery of the Opinion of the European Court of
Justice on 9 March on the compatibility of the envisaged Agreement creating a Unified

Patent Litigation System i the EU Treaty. This raises Constitutional issues.

Single Market Act
The Single Market Act (SMA) was published by the Commission in October 2010 and
contains 50 proposals under three headings:

e strong, sustainable and equitable growth for business;

e restoring confidence by putting Europeans at the heart of the Single Market; and

e dialogue, partnership, evaluation: the keys to good governance of the Single
Market.

A public consultation process has been held in all Member States on the SMA. The
Departmat has issued a coordinated response to the Commission. A summary of the
results of the process will be presented at the March Competitiveness Council. It is
expected that the May Competitiveness Council will adopt conclusions on the SMA,
the centrepiecefavhich will be a list of 20 priorities from the 50 proposals in the Act.

Services Directive

Work on the Services Directive will consist of two broad strands in 2011.
1. At national level
(a) working with Divisions and Departments to bed down the tramgpos
Regulations, including the completion of the screening of existing

legislation, the roll out of the Internal Market Information (IMI) System for
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the Directive and the further development of the National Point of Single
Contact and

(b) working with Enterpise Ireland (and through them other agencies,
including the CEBSs) to promote the potential of the Directive to business, in

particular SMEs.

2. At EU level, the ongoing implementation of the Services Directive is due to be
discussed at the 10 March Compeéihess Council.

Small Business Adt mid-term review

The monitoring and evaluation of the implementation of the Small Business Act (SBA)
and its Action Plan will continue to be a priority. The mid term review of the SHA

be the subject of the lunahme discussion at the Competitiveness Council in March. It
will also feature at the Informal Competitiveness Council on 11/13 April and draft
Conclusions on the SBA are likely to be discussed at the May Competitiveness

Council.

Consumer Rights Directive

A general approach was agreed on this Directive at the Agriculture Council in January
and the Council mandated the Presidency to pursue negotiations with the European
Parliament with a view to reaching a final agreement at first reading. The next stage

will be a debate in the European Parliament where a vote in plenary session is expected
on 24 March.

Competition and ConsumeirConsultations

Two public consultation processes, being undertaken by the EU Commission, are
currently underway: one relates teetissue of collective redress, the other to alternative
dispute resolution. It is expected that proposals will emerge from the Commission
either later this year or early next year on both these issues, not only in the area of
competition and consumer s but also in other spheres (e.g. collective redress in

the area of environmental damage).
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Researcland Innovation

The EU Framework Programme is the main instrument through which EU research

policy is funded and i mpl enkRrograneme (FPThe EUOGS
commenced on 1 January 2007 and has a budge
2007 to 2013. Il reland has a target of dra
period 20072013. We are currently on target with awards to Irish participants tgtallin

0269 million up to end 2010.

Notwithstanding the scale of FP7, the bulk of R&D funding in the EU is at national

level. In recognition of this, the concept of the European Research Area as a partnership

of the EU and Member States to bring about éegirated, coherent area of knowledge

transfer, without fragmentation or duplication of efforts, has been developed. The
European Counci | has agreed with the Commi s
2014.

The appointment of the new Commission in 2010k®e an increased focus on
integration of research and innovation in EU policy and Commissioner Maire
Geoghegan Quinn as Commissioner for Research and Innovation is charged with
delivering on the contribution of research and innovation to economic grogth a

social development.

Key issues regarding EU RD&I policy include (i) Simplificatiohaccess to and use of
the EU RD & | funding schemes (iigterim Evaluation of FP7, (iii) Preparation of

FP8 (20142020) and (iv) development of a pilot Europeamovation Partnership on
Active and Healthy Ageing, one of the initiatives of Commissioner Geoghegan Quinn

in the Innovation Union flagship.

Other initiatives to be progressed at national level include coordination of Irish

involvement in Joint Programmirigitiatives which involve coordinated actions by

Member States to address specific chall enge
aspects of the European Research Area as it is rolled out and addressing issues relating

to researcher careers and mobility



Employment Issues

The successful i mpl ementation of the OEU2O0?2
overarching priority as will the issue ¥buth EmploymentAmong the principal

legislative dossiers that the Hungarians are hoping to progress &eieg of the

Electromagnetic Fields Directive as well as updates on the Working Time and Posted

Workers Directives.

Trade
There will be a Foreign Affairs Council meeting on 13 May which will be dedicated to

trade, the s@alled Trade Council. This isreew formation, created after the Lisbon
Treaty and the May Council will only be the second of its kind and this Department

will, as before, take the lead in the preparations.

Ministerial Attendance at Councils

Of the nine current EU Council of Ministeiamations, this Department takes the lead
in theCompetitiveness Counciland has responsibility for aspects of Eraployment
Social Policy Health and Consumer Affairs (ESPCO) Councihndthe Trade

Council.

Mi ni sters and Mi ni sotferDse |l cefg aSti aotned aacdt faosr niaH €
these Councils in Brussels and occasionally Luxembourg and at informal meetings in

the country holding the EU Presidency. The Competitiveness and ESPCO Councils

meet in formal session on average four times each ydasrare in informal session in

the country of the Presidency. It is likely there will be two Trade Councils held each

year.

Establishing structured coordination arrangements and ensuring that an appropriate mix

of relevant officials is involved in serviglEMCO meetings have become even more

important in the light of theew reduced set of Employment Guidelines, the challenge

of preparing Irelandé6s draft National Refor
Strategy, and the increasing focus on improvirgggynergies between EMCO and the

Soci al Protection Committee (SPC) in the pr
European Council. These arrangements will be addressed in the light of any

restructuring of Government Departments.



Next opportunitiesdr Ministerial btlateral engagementith the Commission and EU

counterparts will be:
¢ Informal Competitiveness Council meeting 11/13 April in Budapest

¢ Formal Competitiveness Council meeting 30/31 May in Brussels

Formal Councils (of relevance to this Deartment):

Competitiveness Councils ESPCO Councils Trade Council

DATE | TOPIC DATE TOPIC DATE TOPIC

9-10 Annual Growth Survey, 7 March Annual 13 May | Trade measures for

March | (Industry and Research Growth Pakistan, Trade
aspects) Patents, Review @ Survey, preferences for
Small Business Act, Raw Poverty, Social developing countries,
Materials, Services Dimension of WTO, Free Trade
Directive, Internal Market Europe 2020 agreement with
Information System, Strategy, India.
Single Market Act, Review Employment
of 7" Research Policies

Framework Programme,
Innovation Union

initiatives, next Research
Framework Programmes

30-31
May

Company Law, 19 May EU
Recognition of Orphan Framework for
Works, Unitary Patent, National Roma
Consumer Protection, Integration
Various Research Strategies
initiatives
13-14 June | Safety&Health,
Active Ageing,
Social Security
Systems
Equality,
Employment
Guidelines

European Council (Heads of Stat2®/25 March and 24 June 2011
The Department of Foreign Affairs and the Depamitof the Taoiseach lead and co

ordinate on the European Council with inputs from other Government Departments as
required. There will be two Councils held in the first half of this year and they will
address (1) the European Stability Mechanism ancdh@ftiropean 2020 Strategy
adoption of guidelines providing EU level guidance to Member States on the National

Reform Programmes and on the Stability and Convergence Reports.
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Irish Presidency of European Union in 2013

The January to June 2013 Irish Presicy (our ) will be the largest and most
challenging programme ever faced by our Department and our administration in terms

of the policy agenda, cycle of the institution and resource depletion in the Department.

In conjunction with the Department Bbreign Affairs (DFA) this Department is

actively engaged in preparatory planning for the Presidency. A tentative indication of
key issues and priorities at EU level has also been identified (see Summary indicative
list above). The success of the Prestyewill be dependent on (a) securing appropriate
human and monetary resources including temporary increase in staffing numbers at
home and in the Permanent Representation in Brussels (PRB) and (b) ensuring the
requisite knowledge and skills are availaflee DFA will be submitting a

Memorandum for Government on the EU Presidency to the Government and this will

be circulated to all Departments for views in advance.

Implementation of EU Directives

The Department is constantly working to maintain our natigautation and position

by ensuring that EU Directives are transposed and implemented within the deadlines.
Failure to implement Directives properly and on time, involve heavy financial penalties
(new Commission procedures introduced last year) andaimdeesources dealing with

legal procedures.

Current position on Directives
¢ Nine Directives to be transposed up to 2012
e Four codified Directives to be transposed (no deadlines)
e One Directive overdue but at advanced stage

e Three infringement cases onggi

Internal Market Scoreboard

The next Internal Market Scoreboard (No. 22) is expected to be published before the
endof March2011l n terms of I relandds overal/l per f
EU Directives provisional figures from DG Market (ised on a confidential basis)

indicated that our deficit was at 0. 1%elow the deficit target of 1%)However, the
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overall transposition delay and pending infringement cases across Department are still,
nevertheless, above the EU average. This indidaa®ther Member States are
improving faster and are scoring transposition deficits of 0.5% and less. There is in
fact, a momentum at Commission level to move to a new target of 0.5%. We are likely
to be in & position on the league table in Scorebdsed 22 which will be our best

position since just before our last Presidency in 2004 when we lere 3

Oireachtas Scrutiny of EU business

The preparation of information notes for the Oireachtas is required under statute within
four weeks of the receipt oew EU proposals. Cordination and tracking is ongoing.
Greater scrutiny by Oireachtas Committees of EU proposals is provided for in the new

Programme for Government.

Dossiers currently under consideration / negotiation at EU level

U Commission Proposdor Directive on the interconnection of central, commercial
and companies registers.
On 24 February 2011 the Comission adopted a proposal for a Directive on the
interconnection of central, commercial and companies registers which will require all
Membe States to link up their business registers electronically. This proposed
Directive amends therossborder mergers Directive (2005/56/EC) and the Directive
on branch disclosure (89/666/EE&Y) well as Directive 2009/101/EC on the
coordination of safeguds for the protection of the interests of members and third
parties and will assign tHeuropean €Justice portal to be the key point of access to
legal information, legal and administrative institutions, registers, databases and other

services.

TheHungaian Presidency has indicated that this is a pri@tiga on their presidency
agenda and a series of meetingsational experts are scheduled for the first half of
this year to advance the proposal.

U Green Papers on Corporate Governance
The European @nmission adopted a green paper on corporate governance in financial

institutions on 2 June 2010 and a public consultation took place which clos&d on 1
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September last. While this area is primarily a matter for the Department of Finance
and/or the Finanal Regulator, some of the elements arising have implications for
corporate governance policy generally. The Commission is currently evaluating the
need for any noiegislative and legislative proposals to tackle the failures of corporate

governance in fiancial institutions.

The Commission will also publish in April 2011 a green paper on the EU corporate
governance framework which will focus on three areas: boards of directors,
shareholders' engagement and the ‘comply or explain' approach. It withpessxd of

approximately 25 questions, covering issues such as board diversity, executive
remuneration, risk management, shareholder cooperation, proxy advisors, minority

shareholder protection and the functioning of the corporate governance system.

The Canmission is also considering a green paper on corporate governance for listed

companis. This green paper is likely to issue towards the end of 2011. Currently,

corporate governance codes for listed companies is a matter for each Member State.

The role d the Commission to date has been limited to the provision of guidance, for
example the Commission published recommendas
nonrexecutive directors in 2004 and 2005 which have been updated recently. These
recommendations setit principles, which Member States were invited to have

reflected in their domestic codes/legislation.

U European Private Company

A European Private Company (in Latin: Societas Privata Eurofaleg) is a legal

form for a limited liability company thas currently being proposed by the European

Commission to be introduced across the European Union. The SPE corporate form is
aimed in particular at SME®6s. Essentially i
option of forming an SPE instead of a @te® company under national law as a means

of conducting cross border business.

This project is currently blocked in Council however efforts are currently being made

by the Hungarian Presidency to resuscitate the project during their tenure.



U Rethink ofCompany Law

The European Commission is hosting a conference on 16 and 17 May 2011 to allow for
an indepth debate on all aspects of potential reorientation of company law. Other
related issues such as tax, insolvency and the possibility of improvingaticmal

private law rules will also be considered. To this end, the Commission established a

small group of academics to prepare papers for the conference.

Following the Conference the Commission will convene a High Level Group meeting

with Member Sttes to consider the way forward.

U Other Commission Company Law Initiatives
The Commission is also working on a number of other company law initiatives. These
are eitherdue forafirg ear revi ew or part of the Commi s

programme.

(a) Review of the Market Abuse Directive

The basic objectives of the Market Abuse Directive are to ensure the integrity of the
Community financial markets and to enhance investor confidence in these markets. A
review process has been under way for some timglation to this Directive. The
amendments are expected to be wide ranging to include extension of the scope to cover
other markets and financial instruments. A Commission proposal is expected later this

year.

(b) Review of the Transparency Directive

The Transparency Directive is designed to enhance transparency on EU Capital
markets by requiring regulated market issuers to produce periodic financial reports
(annual and half yearly) along with quarterly management statements and shareholders
in such companie® disclose major holdings when acquisitions or disposals cause

these to reach or breach certain thresholds. The Directive also deals with the
mechanisms through which this information is to be disseminated and stored. A review
process has been underywar some time in relation to this Directive which consisted

of a study carried out by consultants on behalf of the Commission, a public conference

and culminating recently in a consultation exercise. A key focus of Commissioner
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Barnier currentlyistodee |l op a framewor k for making
investors/analysts in view of the fact that, as a result of the financial crisis, less funding

is now available from Banks. A Commission proposal is expected later this year.

(c) Possible Europearoundation Statute

The European Commission launched a public consultation in May 2009 on the
difficulties foundations face when operating crossder, on the content of a possible
European Foundation Statute and on how a Statute might affect dondisiathels'
attitudes. The Commission is still assessing the need for and the impact of a potential
Statute.

(d) Implementation of the European Company Statute (SE)

The European Company Statute (in Latin 'Societas Europ&#) is a legal form of
"European pblic limited-liability company". It gives companies operating in more than
one Member State the option of establishing themselves as a single company under EU
law. Rather than having to comply with all the different national laws of each Member
State wheg their subsidiaries are based, the Statute would make companies able to
operate throughout the EU with one set of rules, including a unified management and
reporting system. The Commission is currently reflecting on potential amendments to
the SE Statuteyith a view to making proposals in 2012, if appropriate.

U Auditing and Accounting Issues:
1. Directive 2009/109/EC relating to mergers and divisions of companies

Directive 2009/109/EC of the European Parliament and of the Council amending
Council Directives 77/91/EEC, 78/855/EEC and 82/891/EEC, and Directive
2005/56/EC as regards reporting and documentation requirements in the case of

mergers and divisions was adopted on 16 September, 2009.

This Directive was adopted in the context of the EU drive toaeddministrative

burdens on limited companies undertaking mergers or divisions. It allows for the
relaxation of reporting requirements and the use of the internet/other electronic means
for the publication of document®raft Regulations, for finalisain and settlement,

were sent to the Office of the Parliamentary Council Bf&bruary, 2011.

Transposition of the Directive is required by 30 June, 2011.
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2. Future of Audit:
The EU Commission Green Paper on the future of Audit Pasted in Octobe2010

in the aftermath of the global financial crisis and in the general context of financial
market reform. The Green Paper opens a debate on the role and function of the auditor
in the operating environment for auditors and the broader context of hataddility.

It provides the opportunity to take stock of what the audit is intended to achieve,
whether it has realised these objectives, whether it is relevant in its present format to
the current business operating environment and, if not, how it tnégbverhauled to

make it fit for purpose.

It is expected that the EU Commission will bring forward proposals for a Directive by
the end of 2011.

3. The Future of Financial Reporting in the United Kingdom and Republic of Ireland:

The Accounting Standds Board (ASB) issued a proposal in October 2010 for a

significantly revised accounting framework to take effect from 2013. The ASB

proposed a threter approach, which has been developed and consulted on over the

past six years, and which builds on thésting system. The proposals apply to all
entities required to prepare financial stat

view.

Tier 1: Quoted groups will continue to report under international financial
reporting standards (IFRS), adopted by the EU. Some additional entities will
now be classified as publicly accountable and therefore required to use tier 1.
Public accountability is the proposed differentiator, determining which entities

are in Tier 1.

Tier 2: For unquoted compags, other than small companies operating under
Tier 3, the ASB is proposing a new standard based on the international financial
reporting standard for small and medisimed entities (IFRS for SMESs). The
FRSME, as it will be known and based on the IFRSSMES, is amended for

application in the UK and Ireland.
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Tier 3: The smallest companies will continue to use the simplified version of

UK standards, known as the FRSSE. These entities come within tier 3.

A public consultation is currently runningp@o 30 April 2011. The new framework
would be effective for accounting periods beginning on or after 1 July 2013, with

earlier adoption permitted.

The Department is engaging with interested parties to determine what the implications

are, if any, for pdres in Ireland to whom these matters are relevant. One group to

whom the proposed arrangements appear to have significant implications are entities

subject to prudential regulation, e.g. Credit Unions with not less than each of the
following: 50 employee , a turnover of around 07.8m and
g4 m, These entities are classifiable under
International Financial Reporting Standards (IFRS) which will be new to them and will

be technically dificult and costly to implement.
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3.2 DETI Commitments in the EU/IMF MoU

The foll owing are the specific AStructur al

Memorandum of Understanding (MoU) for which this Department is responsible:

(A) Labour market adjustmé& measures

(1) Introduce |l egislation to reform the min
hour in the nominal | evel of theo currento
implemented with effect from®1IFebruary 2011. In addition, it is proposed to enlarge

the scope of the "inability to pay clause" permitting firms to invoke this clause more

than once. While this measure is due to come into dffebtay 2011, the

Commission are now aware that the existing inability to pay clause has never been

invoked andhie need to provide for an employer to avail of it a second time is not

pressing. The focus of reform in this area might be extended, not just to the ability to

invoke the mechanism a second time, but to address the conditionality in the existing

Act whichdictates that it must be achieved with the agreement of the workforce.
Developments in the ERO/REA review (see below) which will also look at similar

issues will be of interest here.

(2) Initiate by the end of Q1 2011 an independent review of the Framé&vegistered
Employment Agreement (REA) and Employment Regulation Order (ERO)
arrangements, with the Terms of Reference and follow up actions to be agreed with
European Commission Services. This has been actioned with the appointment of Mr
Kevin Duffy, (Chairman of the Labour Court acting in an ad hoc capacity) and Dr
Frank Walsh (UCD School of Economics) jointly working under terms of reference

with a view to finalisation of a report to the Minister by mid April.

(B) Prompt Payments

The voluntary 15dayrule on prompt payments to be extended to the health service
executive, local authorities and state agencies by end Q2 2011. This now falls to be

implemented.



(C) To increase growth in the domestic services sector

Introduce legislative changes by Q3 20t remove restrictions to trade and

competition in sheltered sectors including:

¢ the legal profession, establishing an independent regulator for the profession and
implementing the recommendations of the Legal Costs Working Group and
outstanding competan Authority recommendations to reduce legal costs
Primarily for DJLR with DETI interest

e medical services, eliminating restriction
removing restrictions on GP6s wisngsing to
on advertisingi Primarily for DH&C with DETI interest

¢ the pharmacy profession, ensuring that the recent elimination of the 50%umark
paid for medicines under the States Drugs Payments Scheme is eiiforced
Primarily for DH&C with DETI interest

Theseare currently under consideration.

(D) To enhance competition in open markets

Government to introduce by Q3 2011 reforms to legislation to:

e empower judges to impose fines and other sanctions in competition cases; and

e require the competition authorities list restrictions in competition law which
exclude certain sectors from its scope and to identify processes to address those
exclusions.

These are currently under consideration [XXXXXXXXXXXXXXXXXXXXXXXX],

section 20 deliberative process). A draft Menmala for Government will be prepared

and submitted to the Minister shortly on both these issues.

(E) To encourage growth in the retail sector

The MoU commits that, by Q3 2011, #AGover nme
economic impact of eliminating the cap the size of retail premises with a view to

enhancing competition and lowering prices for consumers and discuss implementation

of 1 ts policy implicat i oPnmsariyworthdD/EH&EG Co mmi s S
but of interest to DETI with the study beghundertaken by Forfas.Work is

progressing well on this study.



SectionFour ~ Budget, Staffing & Croke Park Agreement Action Plan

4.1  Budget, (including reductions achieved /sought)

Depart me

The tot al Gross Al l ocation for the
2011 Budget 2010 Provisional
Allocation Outturn Difference
ao0o0o0 aooo uauoo0o
Exchequer Current 392,876 466,036 -73,160
Exchequer Capital 508,000 484,194 +23,806
Total Budget (Gross) 900,876 950,230 -49,354

The estimated expenditure allocation for 2011 will cover staffing and administration of

the Department, its agencies (13) and offices (8), capital expenditure and expenditure

on a range of programmes designed to rgtdia and facilitate economic growth.

Current expenditure shows a substantial reduction in 2011 when compared with the
outturn for 2010 due in part to the ending of the temporary Employment Support

Scheme and also to reductions in current expenditureatrof savings achieved

during 2010 and savings built in to the 2011 allocation. Capital expenditure has been

expanded slightly to facilitate the growth elements of the Departmental offering to aid

business and enhance our efforts to grow out of the dwcenomic crisis.

Gross Allocation 2008 versus 2011

Gross Allocation as per REV

REV 2008* | REV 2011 | Savings §)
uo00o0
Gross Current 401,681 392,87¢ -8,801
Of which:  Pay 238,15¢ 234,79 -3,364
Non-Pay 163,52] 158,081 -5,441
Gross Capital 478,884 508,00( 29,11¢
Gross Total 880,56 900,87¢ 20,304

* REV 2008 minus FAS allocationgor comparison purposes

Since 2008, there has been a reduction in the Departmental Gross Current allocation

with Pay bei

us5. 5m. Wh i

e

ng r educ ePdy Cargent allbcatiorsby alngo8t. 3 m and

the above

t a b | ansfar ef FASdodhe s
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Department of Education and Skills in May 2010, it should be noted that the REV 2011

figures include additional funding levels in certain areas such as Science, Technology

& Innovation and Pension Funding for the Development Agené&étciency savings
achieved across the remainder of the Depart

The Capital allocation has grown over the period reflecting a commitment to
facilitating the growth levers in the economy. It is considered essential to maimgain th
commitment to the Capital allocation to assist growth in both exports and the attraction
of foreign direct investment and to aid the growth of research, development and

innovation on which much of our future prospects depend.

Capital investment for thenterprise agencies has been prioritised by the Department in

the most recent round of estimates negotiations. A Capital Emvelopf 02 . 2 bi | | i c
the period 20142016 was identified to enable the agencies to support Irish business,

win new FDI and support research, development and innovation. The Capital allocation

for 2011 is 0508 million en |l ine with the L

Il n the area of current expeidyihdsheer, 014m of
provided for in the 2011 Estimate and the enterprise area will continue to contribute to

savings over the forthcoming years. However, funding will be directed to trezse ar

of activity that will directly support growth and other areas of strategic priority in

accordance with the Programme of the Government for National Recovery.

Pay and Pensions Allocations and Associated Staff Numbers

Gross Pay Allocation as per REV ad associated humbers*
2008 REV | 2011 REV | Savings )
Gross Pay Current Allocation 238.156n 234.793n -3.363n
Of which:
Pay 216.806n 184.824n  -31.982n
Pensions 21.350n 49.969n 28.619n
Authorised Staff Numbers 3,424 2,854 -57(

*Adjusted for transfer of FAS since 2010



The Gross Current Pay allocation for the Department, its offices and agencies is split

into two parts:

(a) Pay for ongoing payroll costs of staff, and

(b) Pensions for both ongoing payments to pensioners under a number of agency

schemes and oneeff lump sums.

The Payroll allocation has reducledy

the transfer of funding in respect of FAS during 2010. To illustrate this, the table

ug32m i

n t2014, nqvethstaraidg 2 0 0 8

above sets out the Pay allocations for the Vote excluding FAS so that the true scale of

savings can be seen.

Pensionhave grown by al most

0g29m on

f oot

of

early retirement. However, it should be noted that the Pension costs include significant

onceoff lump sums associated with recent and current initiatives so the Pension

requiremerd for future years will start to reduce again. Authorised staff numbers have

been reduced by 570 or 17% in the period in question with no reduction in the level of

demand for services provided by the Department, its office and agencies.

Department Administration Allocation

Department Administration REV 2008 REV 2011 | Savings §)
G millions
Salaries 36.364 27.75¢6 -8.604
Travel 1.68¢ 1.0472 -0.647%
Incidental 1.581 0.847 -0.734
Postal 0.927 0.863 -0.064
Office Machinery 5.267 4.256 -1.01]
Premises 1.58( 1.174 -0.406
Consultancy 0.664 0.21( -0.453
Advertising 0.515 0.28% -0.233
Total Allocation 48.58¢ 36.43( -12.15¢

The Departmentos

25% reduction in the period 20@®11, with strong savings being recorded in Salaries,

Admi ni strative

Travel, Office Machinery, Consultancy andVatising. Significant efficiency

Budget

as

measures were introduced and these departmental budgets are closely scrutinised by

8€
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responsible budget officers to ensure optimal returns on expenditure while ensuring

service delivery and customer service.

Future issues:
The Minister wild.l be expected to present

Select Committee within 3 months of theastablishment of that Committee.

The provisional timeline for the preparation of Budget 2012 and the related Estimates

exercse is due to commence in late Maesdrly April.

4.2  Staff Reductions and the Employment Control Framework

Summary
Numbers serving in the Department have dropped from 1,075 at the end of 2008 to 860

at the end of February 2011. Even allowing for thedier of functions and associated
staff to the Departments of Education & Skills and Social Proteetidnch reduced
the numbers in the Department by approximately th@ Department has lost ovet8

staff in the last two yeamsithout replacementA further 43 posts will have to be lost in

the Department by the end of the year in order to meet the Employment Control
Framework target.

In addition to the reductions in the overall numbers, staff have had to be redeployed
within the Department to highiprity areas such as the Redundancy and Insolvency
Payments sections and the Office of the Director of Corporate Enforcement thereby

increasing the impact on other areas of the Department.

The reduction in staffing means thatnmanyareas staff have taken additional

responsibilities.

The loss of staff has been very keenly felt at the more senior grades. One Assistant
Secretary post was suppressed as a result of retirement under the Incentivised Scheme
of Early Retirement. Another Assistant Secrefaogt has been vacant since November

as the Department has not yet been given sanction for a replacement by the Department

of Finance. The number of Principal Officers serving has reduced from 39 at the end of

t
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2008 to 29 at the end of February 2011 (notuding the 3 POs who transferred to the
Department of Education & Skills in May 2010).

The following tables summarise the downsizing of the Department:

Staffing of the Department and Offices 26@&1L1

Authorised number end 1,102| ECF ceiling en®2011 817
2008

Numbers serving end 1074.93 FTE Numbers serving end 860.28 FTE
2008 February 2011

Numbers serving in Offices of the Department at end 2008 and end February 2011

Office Numbers serving| Numbers serving
end 2008 end February
2011

Companies Rastration Office/Registrar of 133.81 112.48
Friendly Societies

Labour Court 38.50 27.70
Labour Relations Commission 47.60 44.33
Patents Office 60.10 57.10
Office of the Director of Corporate 36.50 39.70
Enforcement

National Employment Rights Authority 130.33 105.93

Overall Position

Since the introduction of the moratorium on recruitment and promotiofisaitch,
2009), the Incentivised Scheme of Early Retiremerif (&fxil, 2009), the Incentivised
Career Break Scheme {3pril, 2009) and the Eployment Control Framework
(February, 2010) the Department has experienced a decrease of 13.3% in its staff
resources while experiencing no diminution of the level and range of services it is
required to provide. Under the terms of the Employment ColRtemhework, the

Department is expected to further reduce its staffing numbers, as follows:

2011 - reduction of 5.1% on current staffing level
2012 - reduction of 1.2% on ECF ceiling for 2011
2013 - reduction of 1.9% on ECF ceiling for 2012
2014 - redudion of 2.3% on ECT ceiling for 2013

8¢



As a result of the decrease in staffing, there are pressures all over the Department.
Particular pressures, as a direct result of the economic crisis, are being experienced in
the employment rights areas of the Depenit (Employment Appeals Tribunal and

Rights Commissioner Service of the Labour Relations Commission) and in the
import/export licensing area. Demand for these services have increased significantly
giving rise to sizeable backlogs and increased processieg As far as possible, staff

have been redeployed from other areas of the Department to assist with the volumes of
work arising in these areas. However, given the depletion of our staffing resources
over the last 2+ years it has not been possibdssgn a sufficient number of staff to

these areas to have a significant impact on the backlog.

Until 1 January, 2011, this Department was responsible for processing redundancy and
insolvency payments. A number of staff wer@ssigned on a temporarpasis-

from their normal work areas to assist the processing of these claims, which had
increased hugely due to the large increase in job losses in the economy. On 1 January,
the redundancy and insolvency payments functions transferred to the Depaiftment
Social Protection (arising from the Government Decision 8f\darch, 2010). To

assist the Department of Social Protection in processing the backlog of claims, the
DETI staff who had been temporarily assigned to these work areas (40.2 staff) were
loared to DSP on a temporary basis. It is intended that when these staff are returned to
the Department, the Department will then be in a position to allocate additional staff
resources to the employment rights areas referred to above to assist to rediogs back
Separately, a business process review (BPR) is underway in these areas to identify

means of streamlining the current processes.

The Department wil/ play a critical rol e in
2013. In order to fulfil thatole to the high standard that is expected, and which the
Department has always met in previous EU Presidencies, sufficient staff of the

appropriate calibre will need to be in place.

Of concern, in addition to the pressures outlined above, will be the Papme nt 6 s
capacity to respond to new priority issues as they emerge. For example, the

Department redeployed 6 staff to work in the Office of the Director of Corporate

8¢



Enforcement to assist with the investigation into Anglo Irish Bank. In the ever

tightei ng staffing situation, the Departmentds

with new issues, while continuing to deliver on existing commitments, will be severely

constrained.

In addition, the Department is working with its family of State Agestd work on
strategies to delivery a reduction in targeted staffing levels from 2,156-2040do

1,805 by ene?014 across our 13 Agencies. This is an ongoing exercise which is being
lead by the Management Board together with the Chief Executitase afdividual
Agencies. As with the Department itself, the staffing reductions being demanded of the
Agencies will necessitate a prioritisation of tasks in order that the principal objectives
for each Agency (in employment support or regulatory enforoeteems) can be

delivered against the backdrop of reducing staff resources, reduced funding and

increased demand for services.

4.3 Programme of actions arising under the Croke Park Agreement

The Department lodged its updated Croke Park Implementdaonwith D/Finance

and the Implementation Body off 8anuary, 2011. The Plan combines Higyel

proposals which will impact across the Department together with individual items that
will have a more local impact in a particular business aleglemenation of some
proposals are wholly dependent on the nature of how staff and Unions facilitate
implementation of the mechanisms negotiated centrally to implement the agreement in
areas such as mobility arrangements, shared services and outsourcingth&Vhile
Agreement 6s pri nci palsavagsestimates of the patentiali e v e
cash savings from each proposed initiative by the Department has been hard to quantify
to date, although as the initiatives are further developed the Departmedthvopel to

be better able to estimate / calculate such savings. In addition, many of the proposals in
our Plan are anticipated to lead to greater efficiencies they will not generate specific

cash savings per se.

Our Plan must be viewed against:
e Significart savings already achieved

¢ Significant staff reductions already effected
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¢ Increased work loads in some critical areas (e.g. the Employment Rights bodies)
o Efficiencies and change already effected
¢ New demands from the EU/IMF Financial Agreement to requireersavings

and staff reductions.

Specific actions in our Croke Park Implementation Plan include:

Better human resource management:

U Guidelines for Managers in the Management of Underperformance (agreed and
being implemented)

U Attendance Management Policy fagd and recently disseminated for
implementation)

U New Guidelines on the Management of Flexible Working Arrangements (intended
for finalisation and implementation in 2011)

U Development of Workforce Planning Techniques for use in the Department (under
devebpment with a target date for implementation across the Department-of end
2011

U Direct Recruitment of ICT specialists from the market

i Conclude BPR for EAT & Rights Commissioner Service which is anticipated to
identify opportunities for utilising current $taesources of employment rights
bodies (including NERA) to better effect througitomation, work organisation,

team based approaches to data entry and case management etc.

Better Business Processes:

0 Pursue elimination ofsgnedai apmentatobonéotf
to permit fully online and automated systems with consequential efficiency gains.
(Modalities under examination withmeendments toelgislation possibly be

required)
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U Look for better facilities managememumber of buildingshe Department
occupies, reducing use of postal resources, growing managed services, procurement
opportunities (All under examination at present)
U Greater use of EFTOnline Payslips/P60s and other certs for staff, payment of
Travel claimsgT&S for inputting of Travel claim$§ (All being examined by
Finance Unit)
U eGovernment/ICT
o Development of an chne application and payment system for Employment
Permits (target date of mid 2012)
0 BPR for EAT & RCS to propose improved case management systems which
could have wider application(due Q1/2 2011)
o EForms and eFiling further rollout be CRO and Patents Office in
particular (Ongoing)
0 Pursuing interdepart menti &hployjmentRRernsts/op shop
Immigration Visad Occupation Safety rel@micals (Under assessment at present)
U Shared ServicesAgencies and Department currently examining further
possibilities to expand existing arrangements (Management Board currently

examining the situation)

Delivering for the Citizen

U Exploring the poteni a | for consolidating / sharing
resources (detailed consideration to be commenced shortly)

U Streamlining or outsourcing catkentres (under assessment)

0 Empl oyment -s®psghhotpso fi(opnoes si bi |l i ties under ex

U Increased use of ICT for the dissemination of information (ongoing

implementation)



U Online Filing with CRO, Patents Office, etc. (Ongoing projects)

Implementation of the Croke Park Agreement is a dynamic process and with the
requirements for financial and #tag savings inevitably impacting on the range and
depth of efficiencies being sought, further iterations of our Croke Park Implementation
Plan over the lifetime of the Croke Park Agreement will identify further initiative to

improve efficiencies and aahie operational savings.

The Depart ment (@2 exdudirgtthe crodsprden loterEradelreland)
have also all developed individual Croke Park Implementation Plans.



SectionFive - Legislation

5.1 Foreseeable Legislation (arising from Progrenme for Government)

(A) Enact the Fair Trade Act, which will ban a number of unfair trading practices in the
retail sector such as fAhell o moneyo which
for their goods on supermarket shelves. (Page 63 of new Prog for Ghve
Competition Act, 2006 prohibits the practice of compelling or coercing a grocery
goods undertaking to pay Adhell o money. 0

of the proposed measures envisaged under the Fair Trade Act.

(B) The creation of 8usiness Inspection and Licensing Authority to absorb the
existing business activities of the Health and Safety Authority and the National

Consumer Agency.

5.2  Legislation that was before the last Dail

Employment Law (Compliance) Bill

Intendedtogive f f ect t o c @& ommat chgso &Aolsécare a ldvel
playingfield for responsible employers through better compliance with employment
legislation, through enhanced compliance promotion and encouragement provisions
and inspection arrangementsder the Director of the National Employment Rights
Authority, with necessary statutory powers, assisted by the tripartite Advisory Board,
and backedip with enhanced enforcement powers if needed ,with updated penalties for
offences. Dail Second Stagetbé Bill was passed without division on 12 March 2009.

The key issue here is the future institutional arrangements for NERA.

Industrial Relations (Amendment) Bill

Derives from a commitment in Towards 2016 to strengthen the State's wage setting
machineryfocussing on the procedures for REA's and ERO's in the face of
constitutional / legal challenge. Subsequently widened to include prospect of

introducing an "inability to pay clause". Proposed to extend the definition of worker to

94



enable additional categes to access dispute settling bodies. Completed Second Stage
in the Dail. The key issue here is the Government's response to the recommendations of
the current Review of ERO's and REA's.

Employment Agency Requlation Bill

Derives from a commitment undtre Towards 2016Completed second stage in Dail.

It is intended to strengthen the regulatory framework (licensing system) for
employment agency services, which dates back to the Employment Agency Act, 1971.
Under the Bill, employment agencies operatinthim State, even if based abroad,

would require a licensed from the Ministainless otherwise licensed, regulated or
supervised within its own jurisdiction in an EEA stathe key issue here is whether
commitments entered under T16 remain valid. Thenking framework to implement

the legislation will require resources and will be an additional burden on those
operating in the agency sector. It is recommended that this Bill be rolled up with a Bill
for which Heads have yet to be developed and agre@blgrnment that seeks to
transpose an EU directive on Temporary Agency Work due for transposition by
December 2011. Such an approach may also provide an opportunity to introduce a

lighter model of agency regulation.

:9.9,9,9.9.9,9,9.9.9,9.9.9,9.9.9.9,9.9.9,9,9.9.9,9,.9.9.4

),9.9,9,0.9,9,.90.90.9.0,0.9,9,0.9,9.9.9.9,0.9,9,9,0.9,9,9.9.9,0,9,.9.0,.0.9,9,.9.9,9,.0.0,9.¢

) 9,.9.9.0.0.0.0.9.90.9.0.9.9.9.9.9.99.99999999.9.9.9.9.9.99999.999999990
1,:9,:9,9,9.9,9,0.9,9,0.9.9.0,.0.9,9,9.9,9,0.9,.9.0.9,.9,.9,0.9,9,.9.9,.9,0.9:9,.0.0.9,0,0.9,9,0,0,9.¢

) 9.9.0.0.0.0.0.0.90.9.0.9.9.9.9.9.9.9.9999999.999999999000900000¢

(redacted section 19 government meeting and section 20 deliberative process)

5.3 Legislation where Heads of the Bill previously approved

Patents (Amendment) Bill

The purpose of this Bill is to amend the Patents Act (1992) to give effect in Irish law to
the London Agreement adopted by the lfEmvernmental Conference on 17 October
2000. This Bill will give effect to Article 65 of the European Patent Convention, which

aims to reduce the burden of translation costs for European patents.

Companies Consolidation and Reform Bill




This Bill will consolidate the existing 15 Companies Actsweell as other regulations

relating to the incorporation and operation of companies, into a single Act (circa 1,400

sections). Its provisions cover the incorporation of companies, corporate governance,

duties of directors and secretaries, financial statesnand auditors, receivers,

reorganisations and examinerships, windingsand compliance and enforcement. The

provisions are brought together in a coherent manner that will facilitate business people

in incorporating and operating companies on atdagay basis. The Bill is split into

t wo parts: APill ar A0, which contains al/l C
company | imited by shares and APillar Bo, v

other company types.

It is expected that drafting ofIRir A will be completed by the end of March 2011, and

that a Asoft copyodo version of APillar A0 wi
information. Work will then focus on completing Pillar B with a view to the complete

Bill being published in earl2012.

5.4  Other legislation under consideration

Transfer of Undertakings (Pensions) Bill

Derives from a commitment ifiowards 2016.Intended to transpose into Irish law the
Aoptional 6 pension provisions ofngs.he EU Dir
This relates to the transfer of supplementary (i.e. occupational) pension rights in a

transfer of undertaking situation. This would put occupational benefit rights on the

same basis as other terms and conditions of employment as at the date ef afathsf

undertaking. Thereafter, any change would not be possible other than for economic,

technical and operational reasons.

While preliminary text to transpose the T16 commitment has been drafted, this has not,
to date, been shared with stakeholdarsluding Employers and Union sides). After

such consultation, further legal advice may be necessary and specific proposals and
related Heads of a Bill could be prepared and submitted to Government for approval.
To date, this legislation has not been pesged at the same pace as others such as the
Temporary Agency Work Directive which must be transposed by December 2011.
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Industrial Development (Science Foundation Ireland) Amendment Bill

The main purpose of the Bill is to extend the remit of SFI &bknit to fund applied
research in addition to the oriented basic research currently within its remit, in order to
advance the economic and social benefits of the research. It is proposed to also enable
SFI to participate in certain EU and internationadding programmes. The initiative

for this Bill came from reviews of science and technology strategy in recent years.

Control of Exports (Amendment) Bill

Legislation is required to transpose Directive 2009/43/EC. The Directive aims to
simplify the termsand conditions of transfers of deferetated products within the
Community. Up to nowtte transfer of military goods is subject to national licensing
requirements by the EU Member States. The objective is to simplify and harmonise
licensing procedure®f the transfer of defence products between Member States. This
will reduce obstacles to the circulation of defenglated goods and services within the
Internal Market and bring the efficiencies and competition of the Single Market to the

defence sector.

1,:9,:9,9,9.9,9,9.9,9,9.9.9,9,.9.9,0,0.9,9,9.9,.9,0.9,.9.0,.9.9,9,.0.9,.9,.9.9.9,0.9,.9.0,0.9,9,0.9,9,0.0,¢
1,:9,:9,9,9.9,9,9.9,9,0.9.9,9.9.9,90,9.9,9,9.9,.9,9.9,.9.0,.9.9,9,.0.9,.9,.9.9.9,0.9,.9.0,0.9,9,0.9,9,0.0.¢
XXX X XXX XKXX XXX XXXXXXXXX (redacted section 22 parliamentary, court and

certain other matters).

Consumer and Competition Bill

The draft Scheme of the Consenmand Competition Bill contains provisions to
implement the Government decision to merge the National Consumer Agency and the
Competition Authority and it sets out the role and functions of this merged body (the
AConsumer and Co mp e drafttSchenme aldowpdatesrameéngsand.
amalgamates the Competition Acts 2002 to 2010 and the Consumer Protection Act
2007. In addition, it amends the legal provisions relating to media mergers on foot of

the Report of the Advisory Group on Media Mergerd & includes an enabling
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provision to allow for the introduction of a statutory Code of Practice for doing

business in the Grocery Goods sector.

Collective Investment Schemes Consolidation Bill

This proposed Bill, which was requested by the Fundssinguvould consolidate this
Department és suite of collective investment
However, the Department has been in discussions with the Department of Finance with

a view to that Department sponsoring this legislatuich would be conducted in

parallel with their wider proposed consolidation of all financial services legislation.

The Funds industry is satisfied with this approach.

Industrial and Provident Societies and Friendly Societies (Miscellaneous Provisions)
Bill

The objective of this Bill is to provide a number of regulatory improvements to the
I&PS Acts (pending a more fundamental root and branch review of the legislation
which dates, in the main, to the 1890s) and to make a number of changes to the
Friendly Societies legislative framework, XXXXXXXXXXXXXXXXXXXXXXXX
XXX XXX XKXX XXX XXXXXXXX] (redacted section 19 government meeting and

section 20 deliberative process).

Trade Marks (Amendment) Bill

This proposed amendment to the Trade Marks Act 1996 will dliehand to accede to

the ASingapore Treatyo on the Law of Traden

:9,9,:9.9,9.9,9,:9.9,9.9,9.9.9,.9.9,9.9.9,.9.9.4

1:9.9,9,9.9,9,9.9,9,9.9.9,0.9.9,9,9.9,9,9.9,.9.0.9.9,.0,9.9,.9,0.9,9.9.9.9.0.9.9,.0,0.9,0,0,0.¢

) 9.9.90.9.0.0.90.9.9.9.9.9.9.9.9.9.9.9.9.9.9.9.9.9.9.9.9.9.0.0.0.9.9.9.9.99.99.0.0.0.90.04
1,:9.9,9,9.9,9,9.9,9,9.9.9,0,0.9,9,9.9,9,9.9.9,.0.9.9,9,.9.9.9,0.9.9.0.0.9,.0,0.9,9,0.9,9,0,0.9,0,4

) 9.9.9.9.0.0.0.90.9.9.0.9.90.9.9.9.9.99.0.0.0.9.9.9.9.99.9.9.999.9.9.99.9.99999990
(redacted section 19 government meeting and section 20 deliberative process).
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Appendix |- Provisional Trade Mission Programme

(redacted section 20 deliberative process and section 24 security, defence and
international relatios)

X X X X

As at 7/03/2011

Note. The expectation is thaitherthe Minister or a Minister of State with responsibility for
Trade will lead the companies on these Missions afciaieé at a range of events.







Appendix 117 Offices & Agencies

OFFICES

The Department includes 8 discrete Offices as party of its integral structure and a short

description of each is set out below:

Labour Court - The Labour Court provides machindoy the investigation of industrial
disputes in order to find a basis for resolution. Among its other functions the Court makes
Employment Regulation Orders prescribing legally enforceable minimum rates of pay and
conditions of employment in those sectoosered by Joint Labour Committe€hairman:

Kevin Duffy

Labour Court Gross Allocation as per REV and associated staff numbe

2008 REV 2011 REV | Difference
Gross Current Allocation 3.193n] 2.695n -498§
Authorised Numbers* 38.5 27.7 -10.9

*No's sening at Feb 11

Employment Appeals Tribunal - The purpose of the Tribunal is to determine matters in
disputes arising from the legislation on redundancy and insolvency payments; minimum
notice; terms of employment; maternity and adoptive leave; whtamissals; pasime

employment; young persons employment; payment of wages; organisation of working time;

parental leave and protections for persons reporting child aBus&a i r ma n : Kat e
EAT Gross Allocation as per REV and associated staff nubers
2008 REV|2011 REV| Difference
Gross Current Outturn* 3.594 3.32( -0.274n
Authorised Numbers 30 35.2 +5.2

*No separate voted allocation so outturn provided for both Secretariat and M

*No's serving at Feb 1Zivil servants only
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Labour Relations Commission The function of the Labour Relations Commission is to
promote the development and improvement of Irish industrial relations policies, procedures
and practices through the provision of appropriate, timely and effective servareplmyers,
trade unions and employees.

The Commission carries out this mission by providing the following specific services:
- an industrial relations conciliation service
- an industrial relations advisory, development and research service
- a Rights Comnssioner service
- assistance to Joint Labour Committees and Joint Industrial Councils in the exercise
of their functions

The Commission undertakes other activities of a developmental nature relating to the
improvement of good industrial relations praescChief Executive: Kieran Mulvey

LRC Gross Allocation as per REV and associated staffing numbers

2008 REV | 2011 REV | Difference
Gross Current Allocation 6.600m 5.359n -1.241n
Authorised Numbers 47.4 443 -3.3

*No's serving at Feb 11

National Employment Rights Authority - NERA was established on an interim basis in
February 2007 to ensure employment rights for all workers. This will be achieved through the
provision of information, the carrying out inspections, and enforcement and prosscutio
when necessary. NERA has already been given the statutory basis to share information with
Revenue and D/Social and Family Affairs, enabling the formation of Joint Investigative Units.

Director: Ger Deering

NERA Gross Allocation as per REV and assoctad staff numbers

2008 REV | 2011 REV| Difference
Gross Current Allocation 10.817n 6.946m -3.871n|
Authorised Numbers 130.3 106.¢ -24.3

*No's serving at Feb 11
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Office of the Director of Corporate Enforcement- The mission of the Office of the

Director of Corporate Enforcement (ODCE) is to improve the compliance environment for
corporate activity in the Irish economy bgcouraging adherence to the requirements of the
Companies Acts anloringing to account those who disregard the |®irector: Paul

Appleby

ODCE Gross Allocation as per REV and associated staffing number

2008 REV| 2011 REV| Difference
Gross Current Allocation 4.957n 5.967nm 1.01(
Authorised Numbers 36.5 39.7 3.2

*No's serving at Feb 11

Patents Office- The Patents Offie was established under the Industrial and Commercial
Property (Protection) Act 1927. It is an independent statutory office under the control of the
Controller of Patents, Designs and Trade Marks. Since 1993, the Intellectual Property Unit of
Department oEnterprise, Trade & Employment has had responsibility for certain legislative
and policy matters relating to intellectual property. The Patents Office provides input in the
drafting of certain legislation and in the formulation/implementation of policglation to

the development of the system of intellectual property protec@amtroller: Eamonn Laird

Patents Office Gross Allocation as per REV and associated staff numbers

2008 REV | 2011 REV Difference
Gross Current Outturn* 3.456n 3.912n 0.456n
Authorised Numbers 60.1 57.1 3.Q

*No separate voted allocation so outturn provided
*No's serving at Feb 11

Companies Registration Office- The CRO is the authority for the incorporation of new
companies and registration of business namesiR#public of Ireland. The Office is also
responsible for the receipt and registration of post incorporation documents, enforcement of
the filing requirements of companies, and provision of information to the puRdgistrar:

Helen Dixon

Office of the Registrar of Friendly Societies- The Office of the Registrar of Friendly
Societies is a statutory independent office responsible for the registration and general
regulation of friendly societies, trade unions and industrial and provident societies (co
opeaatives). (This Office is de facto part of the CRRggistrar: Helen Dixon
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CRO & RFS Gross Allocation as per REV and associated staff number

2008 REV| 2011 REV | Difference
Gross Current Allocation 10.091n 7.428n -2.663n
Authorised Numbers 133.8 1125 -21.3

*No's serving at Feb 11
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AGENCIES

Non-Commercial State Sponsored Bodies under the Remit of DETI

Health & Safety Authority

The Health & Safety Authoritytife National Authority for Occupational Safety and Hegalth

has responsibility for thadministration and enforcement of the occupational safety and

health legislation. It provides information, advice and guidance for employers, workers, the
selemployed and others to whom safety and health legislation applies or is of relevance.
CEO: Mich a e |

O6Hal l

oran

HSA Gross Allocation as per REV and associated numbers

2008 REV | 2011 REV | Difference
Current 24,440 20,556 -3,884
Capital - - -
Total Gross Allocation 24,440 20,556 -3,884
Authorised Numbers 197 184 -13

Science Foundation Irelad
On 25th July 2003 the Industrial Development (Science Foundation Ireland) Act 2003

established Science Foundation Ireland as a separate statutory agency as part of the Forfas
group of industrial development agencies. The overall mission of SFI iddcabd
strengthen scientific engineering research and its infrastructure in the areas of greatest

strategic a ntdrm boenpettif/eness ahdadevelopméntaie.d 6 s

val ue

research in Biotechnology (BioT) and Information and Communicatemhifology (ICT).

Through strategic investments in the people, ideas and partnerships essential to outstanding
research in strategic areas, SFI will help build in Ireland research of globally recognised

excellence and nationally significant importand8EQO (Acting): John Travers

SFI Gross Allocation as per REV and associated numbers

2008 REV | 2011 REV | Difference
Current 11,330 14,342 3,012
Capital 172,313 160,800 -11,513
Total Gross Allocation 183,643 175,142 -8,501
Authorised Numbers 54 50 -4

Enterprise Ireland

El, which was established in July, 1998, has responsibility for helping to grow the sales,
exports and employment of Irish companies. Enterprise Ireland brings together the key
marketing, technology, enterprise development, businaissng and science and innovation
initiatives through which the Government supports the growth of Irish industry. It combines
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the resources of the former Irish Trade Board, Forbairt and tt@mpany training division

of FAS. CEQi Frank Ryan

El Gross Allocation as per REV and associated numbers
2008 REV | 2011 REV | Difference
Current 109,631 91,723 -17,908
Capital 52,200 72,500 20,300
Total Gross Allocation 161,831 164,223 2,392
Authorised Numbers 907 825 -82

IDA Ireland

The objective of IDA lleland is to contribute to Ireland’'s economic development. It does this

by convincing new international manufacturing and internationally traded services companies
to invest in Ireland. Equally it encourages the expansion of such companies alreadyadh Irela
These are carried out in the context of fostering the national objective of regional industrial

developmentCEO Barry OOLeary
Gross Allocation as per REV and associated humbers
2008 REV | 2011 REV | Difference
Current 45,230 38,577 -6,653
Capital 98,520 86,000 -12,520
Total Gross Allocation 143,750 124,577 -19,173
Authorised Numbers 282 254 -28

Shannon Development

Shannon Development has a regional economic development remit covering the Mid West

region. Its enterprise functions include resgibility for foreign direct investment in the

Shannon Free Zone and the provision of industrial property solutions throughout the region.
In accordance with the terms of the new mandate approved for the Company in 2005 its
indigenous industry functionsatnsferred to Enterprise Ireland on 1 January 2007. The
Company also has an extensive tourism re@EQO: Vincent Cunnane

Shannon Gross Allocation* as per REV and associated numbers
2008 REV | 2011 REV | Difference

Current 102 2 -100

Capital 3,000 3,600 600

Total Gross Allocation 3,102 3,602 500

Authorised Numbers 168 108 -60

* Shannon Development has a geifding model that requires minimal Exchequer financing
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Forfas

Forfas is the policy advisory and-oodination board for enterprise develogmh and science

and technology in Ireland. It is the body in which the State's legal powers for industrial

promotion and technology development have been vested. It is also the body through which
the powers are delegated to Enterprise Ireland for the pi@maf indigenous industry and to
IDA Ireland for the promotion of inward investmer@EQO: Martin Shanahan (also a member
Boar d)

of the Departmentds Management
Forfas Gross Allocation as per REV and associated numbers
2008 REV | 2011 REV | Difference
Current 37,835 57,294* 19,459
Capital - - -
Total Gross Allocation 37,835 57,294 19,459
Authorised Numbers 130 108 -22
*043.8m of the U57.3m (75%)

and their antecedentnd it is this element that has driven the increase over 2008.

all efltha En¢egprisé Devetopment pgenciese n t

County Enterprise Boards- There are 35 County and City Enterprise Boards (CEBS)

located around the Countryrhe role of the CEBs is to provide a source of support for micro
enterprise (i.esmall businesses with 10 employees or less) in thewgiaahd expansion

phases, to promote and develop indigenous reaterprise potential and to stimulate
economic activity and entrepreneurship at local level. The CEBs can support individuals,
firms and community groupsovidedthat the proposed projects have the capacity to achieve

commercial viability.The CEBs must givpriority to enterprises in the manufacturing or
internationally traded services sector and must always give consideratigngotantial for

deadweight and displacement arising from a proposed enterprise. The CEBs can provide both

financial and noffinancial assistance to a project promot€EQi Each Board has its own

CEO

CEB Gross Allocation as per REV and associated numbe

2008 REV | 2011 REV | Difference
Current 13,963 12,242 -1,721]
Capital 18,022 15,000 -3,022
Total Gross Allocation 31,985 27,242 -4,743
Authorised Numbers 146 124 -22

National Standards Authority of Ireland
The National Standards Authority otland is responsible for Standards Development,

Certification and Legal Metrology ServiceSEO: Maurice Buckley
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Gross Allocation as per REV and associated humbers
2008 REV | 2011 REV | Difference
Current 8,237 6,336 -1,901
Capital 550 500 -50
Total Gross Allocation 8,787 6,836 -1,951]
Authorised Numbers 172 168 -4

Inter Traddreland

Arising from the Good Friday Agreement, a trade and business development body was
established under an agreement between the Irish and British Governments dordmiarDub
the 8th March 1999. Legislative provision for its operation was made in the British
Agreement Act 1999. InterTradelreland exchanges information anddawates work on
supporting trade, business and related matters in a cross border.c@téxtLiam Nellis

ITI Gross Allocation as per REV and associated numbers
2008 REV | 2011 REV | Difference
Current 2,968 2,041 -927
Capital 7,714 6,000 -1,714
Total Gross Allocation 10,682 8,041 -2,641
Authorised Numbers 42 42 0

Personal Injuries Assessment Board

The Personal Injuries Assessment Board (PIAB) is an independent statutory Body which
assesses the amount of compensation due to a person who has suffered a personal injury.
CEOQO: Patricia Byron

PIAB Gross Allocation* as per REV and aseciated numbers
2008 REV | 2011 REV | Difference
Current 0 58 58
Capital - - -
Total Gross Allocation 0 58 58
Authorised Numbers 85 74 -11

*Following initial Exchequer start up funding, PIAB has successfully operated asfaisdifig State Agencyrfa

number of years. It relies on income generated primarily from respondents to fund-itsdigyactivities, and its

services are thus delivered at no direct cost to the Exche@subhead (current expenditure) was established in

2010 for the payent of PIAB pensions. PIAB superannuation remittances to the Department of Enterprise, Trade

and I nnovation through appropriations in aid (remitted
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Competition Authority
The Competition Authority isa statutory body with a specific role to enforce lIrish
competition law.Chairman: Declan Purcell

Comp Authority Gross Allocation as per REV and associated numbe
2008 REV | 2011 REV | Difference

Current 6,776 5,116 -1,660

Capital - - -

Total GrossAllocation 6,776 5,116 -1,660

Authorised Numbers 59 39 -20

National Consumer Agency

The National Consumer Agency was established in 2007 and advocates on behalf of
consumers. It also has a leading role in consumer information, research, education and
awareness. The National Consumer Agency carries out the enforcement role previously done
by the Office of the Director of Consumer Affairs and has extensive new powers to protect
consumers from unscrupulous traders and from a wide range of unfair or mgleade

practices. CEO: Ann Fitzgerald

NCA Gross Allocation as per REV and associated numbers
2008 REV | 2011 REV | Difference
Current 10,000 6,336 -3,664
Capital - - -
Total Gross Allocation 10,000 6,336 -3,664
Authorised Numbers 80 45 -35

Irish Auditing & Accounting Supervisory Authority

The Irish Auditing & Accounting Supervisory Authority (IAASA) was established pursuant to
the provisions of Part 2 of the Companies (Auditing and Accounting Act, 2003, and has four
Principle objectives: (1o supervise how the prescribed accountancy bodies regulate and
monitor their members; (2) to promote adherence to high professional standards in the
auditing and accountancy profession; (3) to monitor whether the accounts of certain classes of
companies @ other undertakings comply with the Companies Acts and, where applicable,
Article 4 of the IAS Regulation; and (4) to act as a specialist source of advice to the Minister
on auditing and accounting mattefSEQO: lan Drennan

Gross Allocation as per REV ad associated numbers
2008 REV | 2011 REV | Difference
Current 1,547 1,598 51
Appropriationsin-Aid 39§ 241 -157
Total Gross Allocation 1,149 1,357 208
Authorised Numbers 15 15 0
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347 Enterprise, Trade and Innovation [34]
3
ENTEERPRISE, TRADE AND INNOVATION
I. Estimate of the amount required in the year ending 31 December 2011 for the salaries and expenses of the Office of the

Mimster for Enterprise, Trade and Innevation, including certain services admimstered by that Office, for the payment of
certain subsidies, grants and a grant-in-aid, and for the payment of certain grants under cash-limited schemes.

Eight hundred and fortv-five million, two hundred and forty-seven thousand euro
(€545,247.000)

II. Subheads under which this Vote will be accounted for by the Office of the Mimster for Enterprise, Trade and
Innovation
2010 Provisioead Ousurn 2011 Estimate C:‘;‘f&
Cumems | Capél Total Curen | Capial Total 10
ADAINISTEATION = (a) E00 E000 E000 000 E000 ED0D Y
Al - SALARTES WAGES AND ATTOWAMNCES () 3117 - 3117 7,734 - 27,756 -11%
A2 - TRAVEL AND SUBSISTENCE 282 - 862 L2 - L4z N
A3 - TRAINING AND DEVELOPMENT AND
INCIDENTAL EXPENSES () .- 6335 - 35 247 - T Ei
A4 - POSTAL AND TELECONMIICATIONS
SERNICES () 014 - 914 8463 - 843 -8
A5 - OFFICE EQUIPMENT AND EXTERMNAL
IT SERVICES () ... 4420 - 4420 4156 - 4286 4%
Af - OFFICEPREMISES EXPENIES (B) .. 10335 - 1035 L1174 - 1174 jEx
A7T- COWNSULTAMCY SERVICES AMD WVALUE FOR.
MONEY AND POLICY BEEVIEWS 163 - 163 210 - 10 i
AR - ADVERTISING AND PUBLICITY ... 143 - 143 xm - 182 T
A9 OFFICE OF THE DIRECTOR OF CORPORATE
ENFORCEMENT .. 3600 - 3,600 3,067 - 5067 %
Al0- LABOUR COURT 2413 - 2413 2695 - 1685 12%
A1l- MATIONAL EMFLOYMENT RIGHTS AUTHORITY ... 6.935 - 6,935 6,046 - 6,946 -
Subroni- 32,400 - 53499 J2038 - 53038 | -l
ENTERFRISE DEVELOPMENT, SCTENCE
AND TECHNOLOCY
Bl - FORFAS - GRANT FOR ADMINISTRATION
ANDGEMERAL EXPENSES ... 35,505 - 35505 42,877 - 42 87T N
B2 - FORFAS - PENSION DAYMENTS ARISDNG FROM THE
FINAMCTAL MEASTURES (MISCELL AMEOL S PROVISIONS)
ACT ... 006 - 0,046 12417 - 14417 Wi
B3 INTERTRADETREL AND 2.038] 5811 T840 14l 4,000 a1 %
C1 - DA RELAND - GRANT FOBR ADMDISTRATICN
AND GEMERAL EXPENSES 38,240 - 30240 38,577 - H5TT -1
2 - IDA RELAND - GRANTS TOINDUSTEY ... - 25460 85 460 - 85,000 85,000 -1%2
.3 - IDARELAND - GRANT FOR. INDUSTRIAL
PROPERTY - 1,000 1000 - 1,000 1000 -
D1 - ENTERPRISE [RELAND - GRANT FOR
ADKINISTRATION AND GENERAL EXPENSES . B4.420 - 84,420 B4.300 - 84300 -
D2 - ENTERPRISE IRELAND - GRANT TO INDUSTRY 7423 72,700 80,123 TA423 71,500 78013 -1%2
D3 - ENTERPRISE IRELAND - GRANT FOR CAPTTAL
EXPENDITUEE .. - &850 &850 - 1,000 1000 18%%
El - SHAMNNONFREE AIRPORT DEVELOEMENT
COMPANY LIMITED - GRANT FOR
ADKINISTRATION AND GENEFRAL EXPENSES - - - 2 - 2 -
E2 - SHANNONFREE AIRPORT DEVELOPMENT
CONMPANYT [LIMITED - GRANTS TO INDUSTREY - 3&mn ism - 3,600 3,600 -7
E3 - SHANNONFREE AIRPORT DEVELOEMENT
COMPANY LIMITED - PENSION PAYMENTS ARTSING
FROM THE FINANCIAL MEASURES (MISCELTANEQTTS
PROVISIOMS) ACT ... 21835 - 1835 3,516 - 3,516 M
Fl - SCIENCE AMD TECHNOLOGY DEVELOPMENT
PROGEAMME 17,738 174303 192137 25,177 185303 320,670 10
F2 - DUBLIN-CITY OF SCIENCE ... kX - 370 832 - a1z 125%
* Inciudes comygbrwerd o tavings of ER00.000 fram 1010 under the terms of the _ddminirranve Budger deraemant
fal  To provide improved clarity in relation o ddmininiradion, the coris asrocimied with the former Falue fbr Mongy and Palicy Review Initiatve subhed hamve been
rediirTiuted to the relevay pay and Ron-paqy ependiare headmes.
(B The 201] exomare fipure for these rubheads rgflers the oamgfer of the Redndamcy and Feoiverncy Poymenss Funcrions fo Fane 38, Deparmmers of Social Protection, with

affect from 1o Joery 20010,
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[34] Lnterprise, Trade and Innovation [34]
2010 Provisional Quthim 2011 Estimate c]llll_
) . er
Clamrene Capital Tatal Cumrent Capital Total 01
ENTERFRISE DEVELOFMENT, SCIENCE E000 00 €000 E0 €000 E00O £
AND TECHNOLOGY - continued
F3i- PROGRAMME FORRESEARCH IN THIRD
LEVEL INSTITUTIONS (PRTLI) () () .- 3750 19,035 57.436) 28,555 17007 R
- COUNTY ENTERPRISE DEVELOPMENT ... 1,797 18,204 3.1 142 15,000 | 1%
H1 - MONTORDNG AND EVALUATION OF EU PROGEAMMES - - - & - ] -
H2? - INTERREG ENTERFRISE DEVELOPMENT - L™ 13 - 2,000 Loon| 4%
I - NATIONAL STANDARDS AUTHORITY OF
IRELAND - GRANT FOR. ADMIMISTRATION
AND GEMEFAL EXPENSES 6,790 4 T 6336 500 6836 8%
Subto - 55712 404,104 ERME| leadls 508,000 T, 85 74
LABOUR FORCE DEVELOPMENT
L - ENTERPRISE [RELAND - TEMPORARY EMPLOYMENT
SUBSIDY SCHEME - CASHLIMITED (T) .. 93353 - 93,353 4250 - 4280 oS
Subto - 93,333 - 93353 4250 - 450 -85%
EMPLOYMENT RIGHTS AND INDUSTRIAL FELATIONS
N LABCOUR FELATIONS COMMISSION - GRANT
FOR. ADMINISTRATION AND GENERAL
EXPENSES 5108 - 5108 5350 - 5350 5%
01 - GRANTSFOR TRADE UNIOW EDUCATION
AND ATATSORY SERVICES (o) .- 805 - 505 b1 - 874 4
02 - WORK FLACE INNOVATION FUND PROMOTION
OF PARTNERSHIP ... 7 - k] 6 - L
P - TRADE UM AMALGAMATIONS 15 - 15| 10 - W -33%
Subto - 6,235 - 6135 6339 - 6539 74
COMMERCE, CONSUMERS AND COMPETITION
Q - GRANT TO THE COMPETITION AUTHCRITY ... 4351 - 4551 5116 - 5106 1%
Bl - NATIONAL CONSUMER AGENCY - GRANT FOR
ACMIMISTRATION AND GENER AL EXPENSES 557 - 55 6,346 - G366 14%
B2 - NATIONAL CONSUMER AGENCY - GRANT FOR
FINANCIAL INFORMATION AND EDUCATION
FUNCTIORNS (d) ... - - - 1000 - 1000 -
B3 - CONSUMER SUPPORT ... i - 19 50 - s MR
51 - COMPAMIES FEGISTRATION OFFICE AND
BEGISTEY OF FRIENDLY SOCTETIES - GRANT
FOR. ADMINISTRATION AND GENERAL EXPENSES 18497 - 7897 T428 - TAIS| 8%
53 - IRISH AUDITING AND ACCOUNTING
SUPERNTSORY AUTHORITY (GRANT-IN-AIL) ... 1282 - 12 1598 - 1508 5%
53 - PERSONAL INJURIES ASSESSMENT BOARD ... 58 - 58| 58 - £ -
Subtoal - 18,306 - 18.3% 12616 - e 1™
fo)  The 2001 Estimate fere for Subload F3 nglecs the mamgfer in, with gifect from Mgy 2010, from Fose 26, (Departmens of Educaton and 551l5) of PRILI mnd the merger gf
the capital (F4) and ourrenr (F3) alememrs of s programme mfo o smgie tubhsad (F3).
& The 2000 Proviziomal Ouramm includes ependinge g €2,000 000 for efournals.
() Clazh fimited subhead.
d)  The dzency was givan peciic fimoaions in relarion to il oyfrmaton o educarion mmder the provisions gf the Central Bank Rgform Ace 2010,
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347 Enterprise, Trade and Innovation [34]
2010 Provisional Oururn 2011 Estimate c1mﬂl.]_
Comrert | Capétal Total Coent | Capifal Total o
HEALTH AND SAFETY E000 00 000 000 00 £000
T - HEALTH AND SAFETY AUTHORITY - GRANT
FOE. ADMDNISTRATION ANDGENERAL EXPENSES wom| - wose|  mEEE - wss6| 2%
Subtoal:- | - 009|  mi8|  - W5 s
OTHER SERVICES
U - FESEARCH . 15 - % 188 - w8 -
V. - HATIONAL FRAMEWCEE COMMITTEE FOR.
WORE | L IFE BALANCEROLICES 4 - 54 - ] T
W - SUBSCRIPTIONS TO INTERNATICRIAL
ORGANTSATIONS, ETC. ... 17456 - 17456 1084 - LT
H1 - COMMISSIONS. COMMITTEES AND SPECIAL
INGUIRES ... Wi - 98 sl - sl =%
32 - MISCELLANEOUS PAYMENTS . 36 - 356 1347 - M7 -
33 - SUPERANNUATION AND PENSIONS FOR
MEMEERS OF THE LABOUR. COURT,
THE RESTRICTIVE PRACTICES COMMISSION sl - 561 78l - | I
34 . ENPORT CREDIT INSURANCE - REFUND TO
THE EXCHEGUER. - 3 5 - | I
Subonal:- Em| - mr| mam| - Wi o
Gross Total- BT ] I PN T US0130|  3092876| 508000 T ] R
Ddluer -
Y. -  APOROPRIATIONS-IN-AD (1) .. 6L036| 10618 7652 55T 0 s
Nt Total:- | 5508 ] I T

Erchagquer pay included in above nat rocal
Arcociated public service enpioyees

Exchaguer pensions moluded m above mat fodal
Arsoviated public service pansionerT

Subfeads imder wiich i I miended to amply the amount off €644 militon M e 2000 qporomTarions v il TURPYY Semices.

2010 Provisional Chetum [ 2011 Estimate .
Chamzs )
Applicasion af Deferrad Surrender hw;elf_ll[.)tl-]
EN0 5]
C21 - IDAIRELAND- GRANTS TOINDUSTREY ... 5,000 - -
E2 SHANNON FREE ATRPORT DEVELOPMENT
COMPANY LIMITED - GRANTS TOINDUSTEY 1400 - -
I - NATIOWAL STANDARDS AUTHORITY OF [RELAND - GRANT
FOR. ADMINISTRATION AND GENERAL EXPENSES ... 40 - -
5440 - -
fal  The 2000 proviziomal outarn reflects the rangler of Fis fo Fote 26 from I May 2000 and the 2011 extmare fiewre reflects the rangler of the Redundancy and fsohvengy

Poymemrs Fumctions to Fote 35, Departmenr qf Social Prosecton, with gfect from It Jomary 2011
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[34] Enterprise, Trade and Innovation [34]
IIT. Details of certain subheads
ADMINISTRATION
Al - SALARIES WAGES AND ALLOWANCES: 2010 Provisional Chuttarm 2011 Estimate
Nummbers . .
0 T 2o Current | Capital Total Curent | Capiral Total
£000 D00 E00D E00 E0OD E000
580 484 Mimdster, Minister of State and Ceniral Secretariat 27215 - 1T216) 25605 15,605
Miscellaneons allowances m the nanme of pay
and miscellanagus fees 2060 - 2 060| 411 411
Crertime ... 607 - &07] 450 450
Social Welfare - Employer's Contriution 1328 - 1,288 200/ 1200
H Tatal- 31271 - 31271 1756
A5 - OFFICE EQUIFMENT AND EXTERNAL
IT SERVICES:
Purchaze. rental and maimtenance of: -
Office equipment ... 110 - 1180 1370/ 13m
1. IT External Service Provision 1138 - 1139 1,886 1338
Tatal- 429 - 4,429 4156 4156
A9 - OFFICE OF THE DIRECTOR OF CORPORATE ENFORCEMENT.
Numbers
010 | 2011
ETi] 40| 1.Pay 1425 - 1618 1,660/ 1660
1 Nom-Pay 1074 - L4 3307 3307
40 4 Tatal:- 3509 - 3,690 5,867 5067
Al0- LABOUR COURT
Mumbers
3010 | 2011
3 28| 1.Pay 1m4 - RG] 2200 210
1 Non-Pay L - 169 ] 405
] B Tatal- 2413 - 2413 1693 1608
All- NATIOMAL EMPLOYMENT BIGHTS AUTHORITY:
Numbers
010 | 2011
108] 108 1.Pay 5614 - 5,614 5433 5435
1 Non-Pay 1.321 - 1311 1511 151
108] 108 Tatal - 6,935 - 6,935 4,846 6948
ENTERFRISE PROMOTION, SCIENCE AND TECHNOLOGY
F.1 - SCIENCE AND TECHNOLOGY DEVELOPMENT PROGEAMME:
I. Enterprise Ireland (2} ... 6,604 121,393 128,087 2866) 131303 140,259
1. Science Foundation Ireland (b)) ... 8,705 130,000 158,705 14342 150800 175,142
3. 5TI Awareness and  Evaluation 1165 - 2 165 1850 - 1950
4. Insh Universities Associaton (Ressarcher Mobiliny) 108 - 108 108 - 108
3. Tyndall Instinate 3,000 3,000/ 3.000 3,000
6. International Levarags - - 11 00 1
- Bioethics Council a7 - L -
Todal- 17738 274383 192132 2327 283303 30,670
fal Thiz aliocation naw mcluder @ 2,500,000 aliocation for Technalogy Sector Research (TSR}
=]l This allpcation naw mcludes @ €3,000,000 aliocation for afsurnals.
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[34]

Enterprise, Trade and Innovation

[34]

EMPLOYMENT RIGHTS AND INDUSTRIAL RELATIONS

N. - LABOUR FELATIONS COMMISSION:
Mumbers
010 | 2001
43 45| 1. Pay
1 Nom-Pay
435 45 Total:-
COMMERCE, CONSUMERS AND COMPETITION
Bl - MNATIONAL CONSUMER AGENCY - GRANT FOR
ADMINISTRATION AND GENERAL EXPENSES:
Iumbers
010 | 2001
43 45| 1 Pay
1 Mom-Pay
43 45 Toal-
5.1 - COMPANIES REGISTRATION OFFICE AND
REGISTEY OF FRIENDLY SOCIETIES - GRANT
FOR. ADMINISTRATION AND GEWERAL ENPENSES
Numbers
010 | 201l
112 113 1. Pay
1 Nom-Pay
Iy T Total-
OTHER SERVICES
W. SUBSCRIPTIONS TO INTERNATIONAL ORGANISATICNS
Enserprise Promotian, Science and Technalagy:
European Space Agency .
European Malsular Binlogy Conference
Enropean Malscular Bislogy Laboratory
EUREEA {involved in 5 & T research)
Subsotal--
Ensarprise Compermenass
OECD Local Economic and Enplovment Development
Progmamms
Subsatal--
Empioyment Rights and Induserial Relatons:
International Labour Organisation: cantribution
towards expenses
Enropean Assodaton of Court Tndzes
Provision of fellowship to the International Centre for
Advanced Technical and Vocational Training
Employment Appeals Trilumal
Subsotal--
Trade, Comperition and Market Rights
Warld Intellecmal Property Organisation
Hallmarking Conventon Conmmibation
Subsotal--
Total:-

2010 Provisional Cuwiturn 1011 Estimate
Carrent | Capital Total Curreni Capital Total
£ 000 E000 ENO0 E0K €000

3958 - 3,958 4,030 - 4,030
1.150 - 1,150 e - 1319
5,108 - 5108 5350 - 5350
3082 - X 3.598 - 350
1487 - 1487 a7EE| - 1768
357 - 5570 6,366 - 6,368
4835 - 4,825 4 520 - 4620
3072 - 3,07 1808 - 1808
TR - T A - TAE
14483 - 14 483 14,009 - 14029
183 - L] 180 - 180
1.067 - 1,067 1,062 - 1062
34 - M 3 - 3
15777 IR7T 1534 - 13,314
28 - % - 28
F F 25 - 3
1.287 - 1,27 500 - 1500
2 - 2 [ - L]
18 - 18 18 - 18
130 1317 Lix4 - FET]
£ - 118 312 - 311
6 - § & - 6
334 34 31 - EH
17458 - 17 456 17,184 - 17184

11«



[34]

Enrerprise, Trade and Innovarion

347

2010 Prowvisional Chrttam 2011 Esaimate
Current Capital Total Current Capiral Total
OTHER SERVICES - continued €000 €000 E000 E0OD €000 €000
X1 - COMMISSIONS, COMMITTEES AND SPECTAL INQUIRIES:
Empioymerar Righrs and Indusorial Relonons:
Jomnt Labour Commithess - 1E - 15 108 - 108
Employment Appeals Tritumal Research Praject - - - 16| - 14
Seubeowuzl-- I8 - I8 P - 124
Furance and Comgpary Law:
Company Law Inquiries 15 - 15| 20 - 0
Company Law Feview Group 14 - 24 BO| - 80
Sales Law Feview Group 4 - 4 14 - 14
S bevienl-— 43 - [E] 114 - ]
COMMISSIONS, COMMITTEES AND SPECTAL INQUIRIES:
Other Services:
Workplace Safecy .. 200 - 200 140 - 140
Departmental Audit Compiittee - - - 4 - 4
Business Fegularion Group - a7 43 - 43
Seubeowuzl-- - a3y 187 - 187
Total:- 108 - g 425 - 415
Y. - APPROPRIATIONS-IN-ATD:
Empioymer Righrs and Duduroriel Relofons:
Beceipts from Social Insurance Fund-  {a}
Day .. 4,486 - 4,486 - 2,000
Work Permit Fees . 3.B15 - 3,816 - 5500
Employment Agency Licenss 23 - 123 - 230
St bl - 8323 - 8,325 - T
Tnsurance and Comgpay Law:
Companiss Fegistration Office 20,144 - 20,144 128,000 - 18000
Registy of Frisndly Societies 110 - 110 100 - 100
Subegal- 20,254 - 20,254 15,100 - 15 100
Tradie, Compernition and Marker Rights-
Beceipts under the Trade Marks Act, 1963 and
Patemts Act, 1054 83084 - 8,984 9,000 - 2,000
Owrasional Trading Licences 3 - 3 8| - 8
Tational Consumer Azsncy 370 - am 374 - 374
Merger Notifications 384 - 84 320 - 310
Seubeowuzl-- 2740 - LR | 8702 - 2,703
10,616 12,836 - - -
S bl 10616 FERE - - -
Orher:
ODCE Legal - 2 50 - 0
Cionnty Enterprise Development - 332 300 S0 350
Miscellaneous .. - 1122 70| - T0
Competition Authorsty Beceipts ... - 1 -| - -
Competition Awuthorsty Notifications - - - - -
Emnterprise Policy (InterTrade Ieland) .. 3 - 37| 50| - 50
WCA - Grane 'anma:\.Jn__r_ﬁ:m.mnnu..EdJmmnnl
Functions (b} ... - - | 2,000/ - 2,000
IAASA Pay Befund ... 313 - 12 241 - P
FIAB Pay and Superanmuation 1.233 - 1,233 180 - 1909
HSA Supemnmation ... 521 - Bl 60O - GO0
IDA Ireland - Pension Receipts ansmg from the Fmancial
Measures (Miscellanepus Prowisions) Act . 2,585 - 2,586 2,200 - 2200
SFADCO - Pension Feceipts arising from the Fmancial
Mezasures (Miscellansons Provisions) Act - 1.143 - 1,143 LoD - 1,040
Fieceipts from Penzion-related Deduction on Pablic
Service Benmmeration 11,885 - 11,836 -
Seubeowuzl-- 19.206 - 19296 3a
Total:- 51.035 10,618 71651 B
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